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To All Ottawa County Commissioners: 
 
The Ottawa County Board of Commissioners will meet on Tuesday, May 10, 2011 at 1:30 p.m., for the regular 
May meeting of the Board at the Ottawa County Fillmore Street Complex in West Olive, Michigan. 
 
The Agenda is as follows: 
 
1. Call to Order by the Chairperson 
 
2. Invocation – Commissioner Visser 
 
3. Pledge of Allegiance to the Flag 
 
4. Roll Call 
 
5. Presentation of Petitions and Communications 

 
6. Public Comments and Communications from County Staff 

 
A. Public Hearing on the Brownfield Plan Amendment from Cedar Crest Dairy 
 Suggested Motions: 

a. To open the Public Hearing to receive comments on the Brownfield Plan Amendment 
from Cedar Crest Dairy. 

b. To close the Public Hearing on the Brownfield Plan Amendment from Cedar Crest 
Dairy. 

 
7. Approval of Agenda 
 
8. Actions and Reports 
 

A. Consent Resolutions: 
 
 From the County Clerk 

1. Board of Commissioners Meeting Minutes 
   Suggested Motion:    

   To approve the Minutes of the April 26, 2011 Board of Commissioners Meeting and the April 
26, 2011 Board of Commissioners Work Session. 



 
2. Payroll 

   Suggested Motion: 
   To authorize the payroll of May 10, 2011 in the amount of $___________________.  
 

3. Correspondence Log 415 
Suggested Motion: 
To receive for information the Correspondence Log. 

 
From the Finance and Administration Committee       

4. Monthly Accounts Payable for April 18, 2011 through April 30, 2011 
 Suggested Motion: 

To approve the general claims in the amount of $3,250,795.74 as presented by the summary 
report for April 18, 2011 through April 30, 2011. 
 

5. Ottawa County Human Resources Department 2010 Annual Report 
Suggested Motion: 
To receive for information the Ottawa County Human Resources Department 2010 Annual 
Report. 
 

6. Ottawa County Department of Human Services 2010 Annual Report 
Suggested Motion: 
To receive for information the Ottawa County Department of Human Services 2010 Annual 
Report. 
 

7. Ottawa County MSU Extension 2010 Annual Report 
Suggested Motion: 
To receive for information the Ottawa County MSU Extension 2010 Annual Report. 
 

8. Ottawa County Parks and Recreation 2010 Annual Report 
Suggested Motion: 
To receive for information the Ottawa County Parks and Recreation 2010 Annual Report. 
 

B. Action Items:  
 

From the Finance and Administration Committee 
9. Brownfield Plan Amendment from Cedar Crest Dairy 
 Suggested Motion: 

To approve and authorize the Board Chair and Clerk to sign the resolution to support the 
Brownfield Plan Amendment from Cedar Crest Dairy (R Becker Properties, LLC) 
contingent upon the approval of the Hudsonville City Commission. 

 
C. Appointments: None 
 
D. Discussion Items:  

 
10. Ottawa County Human Resources Department 2010 Annual Report 

(Presented by: Marie Waalkes, Human Resources Director) 
 

11. Ottawa County Department of Human Services 2010 Annual Report 
(Presented by: Michelle Martin, Acting Director, Ottawa County DHS) 
  



12. Ottawa County MSU Extension 2010 Annual Report 
(Presented by: Betty Blase, Michigan State University Extension District Coordinator) 
 

13. Ottawa County Parks and Recreation 2010 Annual Report 
(Presented by: John Scholtz, Parks and Recreation Director 

 
9. Report of the County Administrator 

  
10. General Information, Comments, and Meetings Attended 

 
11. Public Comments 

 
12. Adjournment 



PROPOSED 
PROCEEDINGS OF THE OTTAWA COUNTY 

BOARD OF COMMISSIONERS 
APRIL SESSION – SECOND DAY 

 
The Ottawa County Board of Commissioners met on Tuesday, April 26, 
2011, at 1:30 p.m. and was called to order by the Chair. 
 
Mr. Holtvluwer pronounced the invocation. 
 
The Clerk led in the Pledge of Allegiance to the Flag. 
 
Present at roll call:  Messrs. Visser, Kuyers, Swartout, Mrs. Ruiter, 
Messrs. DeJong, Rycenga, Baumann, Disselkoen, Karsten, Holtrop, 
Holtvluwer.  (11) 

 
B/C 11-087 Mr. Swartout moved to approve the agenda of today as presented.  The 

motion passed. 
 
B/C 11-088 Mr. Holtrop moved to approve the following Consent Resolutions: 
 

1. To approve the Minutes of the April 12, 2011 Board of Commissioners 
Meeting and the April 12, 2011 Board of Commissioners Work 
Session. 

 
2. To authorize the payroll of April 26, 2011 in the amount of $575.66. 

 
3. To approve the general claims in the amount of $14,956,163.62 as 

presented by the summary report for April 1, 2011 through April 15, 
2011. 

 
4. To approve the appropriation changes greater than $50,000 and those 

approved by the Administrator and Fiscal Services Director for 
$50,000 or less which changed the total appropriation from the 
amended budget for the month of March 2011. 

 
5. To receive for information the Ottawa County Sheriff’s Office 2010 

Annual Report. 
 

6. To receive for information the Ottawa County Prosecuting Attorney’s 
2010 Annual Report. 

 
The motion passed as shown by the following votes:  Yeas:  Messrs. 
Karsten, Disselkoen, Holtrop, Vissr, Holtvluwer, DeJong, Mrs. Ruiter, 
Messrs. Swartout, Rycenga, Baumann, Kuyers.  (11) 
 

B/C 11-089 Mr. Rycenga moved to approve and authorize the Board Chair and Clerk 
to sign the Including Our Neighbors (ION) grant agreement with United 
Cerebral Palsy of Michigan to fund the Animal Adaptations program at 



the Ottawa County Parks Nature Education Center with matching funds in 
the amount of $4,345.00 from the Parks and Recreation budget.  The 
motion passed as shown by the following votes:  Yeas:  Messrs. 
Disselkoen, Karsten, DeJong, Holtrop, Visser, Swartout, Mrs. Ruiter, 
Messrs. Rycenga, Holtvluwer, Baumann, Kuyers.  (11) 

   
B/C 11-090 Mr. Rycenga moved to approve and authorize the Board Chair and Clerk 

to sign the Dry Fire Line Utility Easement Agreement with Park 
Township.  The motion passed as shown by the following votes:  Yeas:  
Messrs. DeJong, Visser, Swartout, Holtvluwer, Mrs. Ruiter, Messrs. 
Disselkoen, Baumann, Holtrop, Karsten, Rycenga, Kuyers.  (11) 

 
B/C 11-091 Mr. Swartout moved to approve and authorize the Board Chair and Clerk 

to sign the Agreement to purchase DocRouter software for the Register of 
Deeds Office at a cost of $15,000.  The motion passed as shown by the 
following votes:  Yeas:  Messrs. Visser, Holtvluwer, Disselkoen, Holtrop, 
Mrs. Ruiter, Messrs. Karsten, DeJong, Rycenga, Swartout, Baumann, 
Kuyers.  (11) 

 
B/C 11-092 Mr. Swartout moved to approve and authorize the Board Chair and Clerk 

to sign the Agreement to purchase the Fidlar Technologies e-Return 
module for the Register of Deeds Office at a cost of $5,000.  The motion 
passed as shown by the following votes:  Yeas:  Mrs. Ruiter, Messrs. 
Baumann, DeJong, Karsten, Swartout, Holtvluwer, Rycenga, Holtrop, 
Disselkoen, Visser, Kuyers.  (11) 

 
B/C 11-093 Mr. Swartout moved to approve and authorize the Board Chair and Clerk 

to sign the Agreement to purchase the Fidlar Technologies Intelligent Data 
Recognition (IDR) Deliberate Learning module for the Register of Deeds 
office at a cost of $12,000.  The motion passed as shown by the following 
votes:  Yeas:  Messrs. DeJong, Rycenga, Baumann, Disselkoen, 
Holtvluwer, Visser, Holtrop, Swartout, Karsten, Mrs. Ruiter, Mr. Kuyers.  
(11) 

 
B/C 11-094 Mr. Swartout moved to approve the request from Fiscal Services to create 

one (1) FTE Cost Analyst (Group T, Paygrade 13, C Step) in Community 
Mental Health at a cost of $63,300.  Funding to come from Medicaid 
Funds.  The motion passed as shown by the following votes:  Yeas:  
Messrs. Swartout, Holtvluwer, Visser, Holtrop, Karsten, Disselkoen, 
Baumann, Rycenga, DeJong, Mrs. Ruiter, Mr. Kuyers.  (11) 

 
B/C 11-095 Mr. Swartout moved to approve the request from Community Mental 

Health to upgrade one (1) FTE Mental Health Specialist (Group T, 
Paygrade 12, C Step) to a one (1) FTE Mental Health Clinician (Group T, 
Paygrade 14, C Step) at a cost of $6,462.  Funding to come from Medicaid 
Funds.  The motion passed as shown by the following votes:  Yeas:  Mr. 
Holtvluwer, Mrs. Ruiter, Messrs. Holtrop, Rycenga, Disselkoen, 
Baumann, Visser, Karsten, DeJong, Swartout, Kuyers.  (11) 

 



B/C 11-096 Mr. Swartout moved to approve the request from the Clerk’s Office to 
downgrade one (1) FTE RPC III (Group T, Paygrade 7) to one (1) FTE 
Vital Records Clerk (Group T, Paygrade 6), at a savings of $1,897.  The 
motion passed as shown by the following votes:  Yeas:  Messrs. Rycenga, 
DeJong, Karsten, Ruiter, Baumann, Visser, Swartout, Holtvluwer, 
Disselkoen, Holtrop, Kuyers.  (11) 

 
B/C 11-097 Mr. Swartout moved to approve the 2011 Equalization Report to appoint 

the Equalization Director to represent Ottawa County at State Equalization 
hearings.  The motion passed. 

 
B/C 11-098 Mr. Swartout moved to approve and authorize the Board Chair and Clerk 

to sign the Resolution to authorize Certification of a “Qualifying 
Statement” for bonding purposes.  The motion passed as shown by the 
following votes:  Yeas:  Messrs. Holtrop, Holtvluwer, Swartout, Baumann, 
Visser, Disselkoen, Karsten, Mrs. Ruiter, Messrs. Rycenga, DeJong, 
Kuyers.  (11) 

 
B/C 11-099 Mr. Swartout moved to approve the recommendation to designate 

$689,063 of the 2010 General Fund year-end unreserved undesignated 
fund balance for the 2012 budget.  The motion passed as shown by the 
following votes:  Yeas:  Messrs. Karsten, Disselkoen, Holtrop, Visser, 
Holtvluwer, DeJong, Mrs. Ruiter, Messrs. Swartout, Rycenga, Baumann, 
Kuyers.  (11) 

 
B/C 11-100 Mr. Swartout moved to approve and authorize the Board Chair and Clerk 

to sign the Resolution authorizing the County Road Commission to issue 
Act 342 Bonds not to exceed the amount of $5,835,000 to finance the 
Northwest Ottawa Water System Series B Pumping System Project.  The 
motion passed as shown by the following votes:  Yeas:  Messrs. 
Disselkoen, Karsten, DeJong, Holtrop, Visser, Swartout, Mrs. Ruiter, 
Messrs. Rycenga, Holtvluwer, Baumann, Kuyers.  (11) 

 
B/C 11-101 Mr. Swartout moved to approve the purchase of two (2) years military 

service credits for Bradley S. Nieboer (Detective, Sheriff’s Office) 
 
 County Cost:   $26,163.36 
 Employee Cost: $  6,609.64 
 Total Cost:  $32,773.00 
 
 The motion passed as shown by the following votes:  Yeas:  Messrs. 

DeJong, Visser, Swartout, Holtvluwer, Mrs. Ruiter, Messrs. Disselkoen, 
Baumann, Holtrop, Rycenga, Kuyers.  (10) 

 
 Nays:  Mr. Karsten.  (1) 
 
B/C 11-102 Mr. Swartout moved to approve, contingent upon Robinson Township’s 

land use approvals, construction of a new 199 foot communications tower 



for an estimated cost of $200,000 to be located in the Southeast corner of the 
County’s Johnson Street Forest/Open Space property, provided as follows: 

 
a) The project budget shall not exceed $200,000. 
b) Design and construction management services shall be provided by 

Tele-rad, Inc. for a fee of 7% of actual construction cost.  Tele-rad will 
solicit bids for all construction related work. 

c) The Board Chairperson and Clerk are authorized to sign a “Marketing 
and Management agreement between Tele-rad, Inc. and the County of 
Ottawa”.  The management fee shall be 10% of the co-location revenue 
for any vendors that Tele-rad obtains contacts with, limited to the initial 
five year term of the lease. 

d) Funding to come from the Public Improvement Fund. 
 

The motion passed as shown by the following votes:  Yeas:  Messrs. Visser, 
Holtvluwer, Disselkoen, Holtrop, Mrs. Ruiter, Messrs. Karsten, DeJong, 
Rycenga, Swartout, Baumann, Kuyers.  (11) 
 

B/C 11-103 Mrs. Ruiter moved to place into nomination the name(s) of (*indicates 
recommendation of the Interview Subcommittee): 

 
 *Andrew Brown 
 Richard Cypher 
 Bruce Campbell 
 
 To fill one (1) General Public Vacancy on the Community Mental Health 

Board beginning immediately and ending March 31, 2014 (three year 
term).   

 
 Roll call vote: 
 
 Mr. Visser – Brown   Mr. Disselkoen - Brown 
 Mr. Swartout – Brown  Mr. Karsten - Brown 
 Mrs. Ruiter – Brown   Mr. Holtrop - Brown 
 Mr. DeJong – Brown   Mr. Holtvluwer - Brown 
 Mr. Rycenga – Brown   Mr. Kuyers - Brown 
 Mr. Baumann - Brown  
 
 Total votes received:  Mr. Brown – 11, Mr. Cypher – 0, Mr. Campbell – 0. 
 
 The Chair declared Andrew Brown appointed to the Community Mental 

Health Board. 
 
B/C 11-104 Mrs. Ruiter moved to place into nomination the name(s) of (*indicates 

recommendation of the Interview Subcommittee): 
 
 *Doug Zylstra 
 Laura J. Grant 

David A. Rhem 



 Skip Keeter 
 
 To fill one (1) Private Sector Vacancy on the West Michigan Regional 

Planning Commission beginning immediately and ending December 31, 
2011 (one year term). 

 
 Roll call vote:   
 

Mr. Swartout – Rhem   Mr. Rycenga – Rhem       
 Mr. Holtvluwer – Zylstra  Mr. Disselkoen - Zylstra 
 Mr. Visser – Zylstra   Mr. Baumann - Zylstra 
 Mr. Holtrop - Zylstra   Mrs. Ruiter - Rhem 
 Mr. Karsten – Grant   Mr. Kuyers - Zylstra 
 Mr. DeJong – Zylstra 
 
 Total votes received:  Mr. Zylstra – 7, Ms. Grant – 1, Mr. Rhem – 3, Mr. 

Keeter – 0. 
 
 The Chair declared Mr. Zylstra appointed to the West Michigan Regional 

Planning Commission. 
 
B/C 11-105 Mrs. Ruiter moved to place into nomination the name(s) of (*indicates 

recommendation of the Interview Subcommittee): 
 
 *Joan Epperson 
 
 To fill one (1) Private Sector Vacancy on the Comprehensive Economic 

Development Strategy Committee (CEDS) of the West Michigan Regional 
Planning Commission beginning immediately and ending December 31, 
2011 (one year term).  The motion passed. 

 
 Discussion Items 
 

1. Department of Public Utilities, Ottawa County Road Commission 
2010 Annual Report – The 2010 Road Commission Annual Report 
was presented by Ken Zarzecki, Public Utilities Director. 

 
2. Ottawa County Sheriff’s Office 2010 Annual Report – The 2010 

Sheriff’s Department Annual Report was presented by Gary Rosema, 
Sheriff. 

 
3. Ottawa County Prosecuting Attorney’s 2010 Annual Report – The 

2010 Prosecuting Attorney’s Annual Report was presented by Ron 
Frantz, Prosecuting Attorney. 

 
B/C 11-106 Mr. Swartout moved to go into Closed Session at 2:34 p.m. for the 

purpose of discussing labor negotiations.  (2/3 roll call vote required)  The 
motion passed as shown by the following votes:  Yeas:  Mrs. Ruiter, 



Messrs. Baumann, DeJong, Karsten, Swartout, Holtvluwer, Rycenga, 
Holtrop, Disselkoen, Visser, Kuyers.  (11) 

 
B/C 11-107 Mr. Disselkoen moved to rise from Closed Session at 2:44 p.m.  The 

motion passed. 
 
B/C 11-108 Mr. Swartout moved to authorize Administration to finalize contract 

negotiations between the County of Ottawa and the POLC 312 and Non 
312 for a one year contract expiring December 31, 2011.  The motion 
passed as shown by the following votes:  Yeas:  Messrs. DeJong, 
Rycenga, Baumann, Disselkoen, Holtvluwer, Visser, Holtrop, Swartout, 
Karsten, Mrs. Ruiter, Mr. Kuyers.  (11) 

 
B/C 11-109 Mr. Kuyers moved to go into Closed Session at 2:45 p.m. for the purpose 

of discussing property acquisition.  (2/3 roll call vote required)  The 
motion passed as shown by the following votes:  Yeas:  Messrs. Swartout, 
Holtvluwer, Visser, Holtrop, Karsten, Disselkoen, Baumann, Rycenga, 
DeJong, Mrs. Ruiter, Mr. Kuyers. (11) 

 
B/C 11-110 Mr. Holtrop moved to rise from Closed Session at 3:02 p.m.  The motion 

passed. 
 
 Public Comments 
 

1. Kevin Bowling, Circuit Court Administrator, addressed the Board on 
the Citizen’s Law School classes offered during the week of May 2nd  
through the Legal Self-Help Center in celebration of Law Day 2011. 

 
B/C 11-111 Mr. Disselkoen moved to adjourn at 3:04 p.m. subject to the call of the 

Chair.  The motion passed. 
 
 DANIEL C. KRUEGER, Clerk PHILIP KUYERS, Chairman 
 Of the Board of Commissioners Of the Board of Commissioners 



PROPOSED 
PROCEEDINGS OF THE OTTAWA COUNTY 

BOARD OF COMMISSIONERS 
APRIL SESSION – WORK SESSION 

 
The Ottawa County Board of Commissioners met on Tuesday, April 26, 
2011, at 3:13 p.m. and was called to order by the Chair. 
 
Present at roll call:  Messrs. Visser, Kuyers, Swartout, Mrs. Ruiter, 
Messrs. DeJong, Rycenga, Baumann, Disselkoen, Karsten, Holtrop, 
Holtvluwer.  (11) 
 
Work Session Items: 
 
A. Board Budget Ranking – Information Review 

 
The Administrator reviewed the discretionary service ranking process for 
the new Commissioners stating this began four years ago when the 
economy started going bad.  The Administrator worked with MSU 
Extension putting the ranking process together. 
 
Bob Spaman, Fiscal Services Director, explained the format of the 
Discretionary Service Levels booklet.  He asked the Board if they saw 
anything missing to contact him or the Administrator within the next 
week.  The County is looking at a $4.3 million deficit this year which is 
lower than originally thought.  The Board will be asked to rank 
discretionary services at the next Board Work Session Meeting. 
 
The Administrator then explained the 2012 Budget Deficit Options and the 
different tools used to balance the budget.  A survey monkey will be 
emailed to the Commissioners to complete.  Some possible options 
discussed included wage reduction, 4-day work week, and additional 
health plan changes.  Administration will look into and see what area 
businesses are offering employees for tuition reimbursement.  The 
Administrator asked the Commissioners to contact him if they have 
anything that should be added to the list. 

 
B/C 11-112 Mr. Holtrop moved to adjourn at 3:44 p.m.  The motion passed. 
 
  DANIEL C. KRUEGER, Clerk PHILIP KUYERS, Chairman 
  Of the Board of Commissioners Of the Board of Commissioners 
 



Form Last Revised 8/25/2010 

Action Request 
Committee: Board of Commissioners
Meeting Date: 5/10/2011 
Requesting Department: County Clerk 
Submitted By: Bob Spaman 
Agenda Item: Payroll

SUGGESTED MOTION:
To authorize the payroll of  May 10, 2011 in the amount of $___________________.

SUMMARY OF REQUEST:
To pay the current payroll of the members of the Ottawa County Board of Commissioners. Pursuant to MCL 
46.11, the Board of Commissioners is authorized to provide for and manage the ongoing business affairs of the 
County.

FINANCIAL INFORMATION:
Total Cost:       General Fund Cost:       Included in Budget:  Yes  No 
If not included in budget, recommended funding source:       

ACTION IS RELATED TO AN ACTIVITY WHICH IS:
 Mandated  Non-Mandated  New Activity 

ACTION IS RELATED TO STRATEGIC PLAN:
Goal:
1: To Maintain and Improve the Strong Financial Position of the County. 
2: To Maintain and Enhance Communication with Citizens, Employees, and Other Stakeholders. 
3: To Contribute to a Healthy Physical, Economic, & Community Environment. 
4: To Continually Improve the County’s Organization and Services. 

Objective:       

ADMINISTRATION RECOMMENDATION:  Recommended  Not Recommended  Without Recommendation 
County Administrator: 

Committee/Governing/Advisory Board Approval Date:         
Alan G. Vanderberg Digitally signed by Alan G. Vanderberg

DN: cn=Alan G. Vanderberg, c=US, o=County of Ottawa, ou=Administrator's Office, email=avanderberg@miottawa.org
Reason: I am approving this document
Date: 2011.03.02 09:03:46 -05'00'



Form Last Revised 8/25/2010 

Action Request 
Committee: Board of Commissioners
Meeting Date: 5/10/2011 
Requesting Department: County Clerk 
Submitted By: Keith Van Beek 
Agenda Item: Correspondence Log 415 

SUGGESTED MOTION:
To receive for information the Correspondence Log. 

SUMMARY OF REQUEST:

FINANCIAL INFORMATION:
Total Cost: $0.00 General Fund Cost: $0.00 Included in Budget:  Yes  No 
If not included in budget, recommended funding source:       

ACTION IS RELATED TO AN ACTIVITY WHICH IS:
 Mandated  Non-Mandated  New Activity 

ACTION IS RELATED TO STRATEGIC PLAN:
Goal:       

Objective:       

ADMINISTRATION RECOMMENDATION:  Recommended  Not Recommended  Without Recommendation 
County Administrator: 

Committee/Governing/Advisory Board Approval Date:         
Alan G. Vanderberg Digitally signed by Alan G. Vanderberg

DN: cn=Alan G. Vanderberg, c=US, o=County of Ottawa, ou=Administrator's Office, email=avanderberg@miottawa.org
Reason: I am approving this document
Date: 2011.05.04 14:01:22 -04'00'
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Form Last Revised 8/25/2010 

Action Request 
Committee: Board of Commissioners
Meeting Date: 5/10/2011 
Requesting Department: Fiscal Services 
Submitted By: Bob Spaman 
Agenda Item: Monthly Accounts Payable for April 18, 2011 through April 
30, 2011 

SUGGESTED MOTION:
To approve the general claims in the amount of $3,250,795.74 as presented by the summary report for  
April 18, 2011 through April 30, 2011. 

SUMMARY OF REQUEST:
Approve vendor payments in accordance with the Ottawa County Purchasing Policy. 

FINANCIAL INFORMATION:
Total Cost: $3,250,795.74 General Fund Cost: $3,250,795.74 Included in Budget:  Yes  No 
If not included in budget, recommended funding source:       

ACTION IS RELATED TO AN ACTIVITY WHICH IS:
 Mandated  Non-Mandated  New Activity 

ACTION IS RELATED TO STRATEGIC PLAN:
Goal: 1: To Maintain and Improve the Strong Financial Position of the County. 

Objective:
1:  Advocate on legislative issues to maintain and improve the financial position of the County. 
2:  Implement processes and strategies to deal with operational budget deficits. 
3:  Reduce the negative impact of rising employee benefit costs on the budget. 
4:  Maintain or improve bond ratings. 

ADMINISTRATION RECOMMENDATION:  Recommended  Not Recommended  Without Recommendation 
County Administrator: 

Committee/Governing/Advisory Board Approval Date:           
Alan G. Vanderberg Digitally signed by Alan G. Vanderberg

DN: cn=Alan G. Vanderberg, c=US, o=County of Ottawa, ou=Administrator's Office, email=avanderberg@miottawa.org
Reason: I am approving this document
Date: 2011.05.04 11:55:00 -04'00'













Action Request 

Committee: Board of Commissioners
Meeting Date: 5/10/2011 
Requesting Department: Human Resources 
Submitted By: Keith Van Beek 
Agenda Item: Ottawa County Human Resources Department 2010 Annual 
Report

SUGGESTED MOTION:
To receive for information the Ottawa County Human Resources Department 2010 Annual Report. 

SUMMARY OF REQUEST:
In accordance with 2011 Rules of the Ottawa County Board of Commissioners: 

Section  4.6 - Annual Reports From Departments of County Government - It is the policy of the Board of 
Commissioners to receive annual, written and oral Reports from all Departments of County government.
Written reports shall be in a form approved by the County Administrator and shall, in the ordinary course, be 
submitted directly to the Board of Commissioners through the County Administrator's Office. 

FINANCIAL INFORMATION:
Total Cost: $0.00 County Cost: $0.00 Included in Budget:  Yes  No 
If not included in budget, recommended funding source:       

ACTION IS RELATED TO AN ACTIVITY WHICH IS:
 Mandated  Non-Mandated  New Activity 

ACTION IS RELATED TO STRATEGIC PLAN:
Goal: 2: To Maintain and Enhance Communication with Citizens, Employees, and Other Stakeholders. 

Objective: 4:  Continue to improve communication with Commissioners. 

ADMINISTRATION RECOMMENDATION:  Recommended  Not Recommended 
County Administrator: 

Committee/Governing/Advisory Board Approval Date:       

Alan G. Vanderberg Digitally signed by Alan G. Vanderberg
DN: cn=Alan G. Vanderberg, c=US, o=County of Ottawa, ou=Administrator's Office, email=avanderberg@miottawa.org
Reason: I am approving this document
Date: 2011.05.04 13:52:02 -04'00'



COUNTY OF OTTAWA 
HUMAN RESOURCES ANNUAL REPORT 

FOR YEAR 2010 

Human Resources Department 
12220 Fillmore, Room 359 

West Olive, Michigan  49460 
(616) 738-4800 

The activities and programs of this department are brought to you by the members of 
the Ottawa County Board of Commissioners 

  Philip Kuyers, Chairman   Stuart Visser 
  James Holtrop, Vice-Chairman  Dennis Swartout 
  Gregory DeJong    Jane Ruiter 
  Roger Rycenga    Joseph Baumann 
  Robert Karsten    Don Disselkoen 
  Jim Holtvluwer 
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Human Resource Department Staff 
2010

Marcie Ver Beek 
Employee & Labor 
Relations Manager 

Kathy Kuck 
Human Resources 

Assistant 

Laura Mousseau 
Training & Development 

Coordinator 

Marie Waalkes 
Human Resources 

Director 

Jennifer Orme 
Human Resources 

Generalist 

Erin Rotman 
Technician (Benefits) 

Kelly Rantz 
Technician 

(Training & Hiring) 
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2010 HUMAN RESOURCES DEPARTMENT’S 
ANNUAL REPORT 

TO THE OTTAWA COUNTY BOARD OF COMMISSIONERS 

MISSION STATEMENT

The Human Resources Department serves the County of Ottawa by focusing efforts on the 
County’s most valuable asset, its employees.  Human Resources does this through recruitment, 
hiring and retention of a diverse, qualified workforce.  The Human Resources Department 
provides human resource direction and technical assistance, training and development, equal 
employment opportunities and employee/labor relation services to the County. 

INTRODUCTION 

The current Human Resources staff is responsible for providing the delivery of a full service 
Human Resources program to and for the County's existing departments and staff.  This is no 
small undertaking considering that the County's work force has 894 benefited full-time and part-
time employees, and 241 temporary employees comprised of eight different collective bargaining 
units, non-represented employee groups and unclassified staff. 

The following is a list of functions currently being provided by the Human Resources Department:  
(The list is not in any order of importance.) 

   (1) Employee Selection 
a. On-Line Application 
b. Application Screening 
c. Interviewing 
d. Applicant/Employee Development Tool (Testing) 
e. Background Investigation 
f. Hiring 

   (2) Exit Interviews 
   (3) Employee Training and Development 

a. GOLD (Growth Opportunities in Learning and Development) 
b. Leadership Development 
c. New Employee Orientation 
d. Compliance Training  

  e. DiSC Assessment 
   (4) Employee Assistance Program (EAP) 
   (5) Labor Relations 

a. Grievances 
b. Grievance Discipline Data Base 
c. Contract Negotiations 
d. Contract Administration 

   (6) Equal Employment Opportunity 
   (7) Compliance with the Americans with Disabilities Act 
   (8) Benefits Administration 

a. Health Insurance  
b. Health Savings Account (HSA) 
c. Flexible Spending Account (FSA) 
d. Employee Wellness Program 
e. Dental Insurance     
f. Vision Insurance     
g. Tuition Reimbursement    
h. 457 Deferred Compensation Plan    
i. Workers Compensation 
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j. MERS 
k. Life Insurance 
l. Salary Wage Continuation (STD/LTD) 
m. Family Medical Leave Act 

   (9) Employee Recognition  
   (10) Wage Evaluation & Classification Study 
   (11) Unemployment Insurance 
   (12) Payroll Maintenance 
   (13) Security System Maintenance for County Buildings and Courts 

Many of the functions of the department are difficult to quantify.  For instance, within the function 
of Benefits Administration the department answers numerous employee questions during the 
course of a year amounting to a significant expenditure of time.  However, it is not feasible to 
keep detailed statistics regarding the numbers, duration or subject matter of such calls.  Several 
functions are more easily quantifiable and are given in the remainder of this report.  Following are 
highlights of the activities in many of the major Human Resources Department's functions for 
2010.

EMPLOYEE SELECTION 

The advertising of positions and the receipt of all employment applications is the responsibility of 
the Human Resources Department.  A very detailed procedure for the various departments to 
follow in the hiring process was developed by the Human Resources Department and is outlined 
in Policy HR-04 Employee Selection Policy. Human Resources monitors and assures that 
selection policies and procedures are being followed by the individual departments. In 2008, the 
On-Line Application process was developed to streamline the application/interviewing/hiring 
process.  Currently, the Human Resources Generalist arranges and coordinates the employee 
selection process with the help of a Human Resources Technician.  In 2010 Human Resources 
maintained the "Job Hotline" (88 hits), an automated phone answering system through which 
callers can learn details about vacant County positions.  Given the on-line application process 
and County website, the Job Hotline was eliminated in August, 2010.   

In response to one hundred forty-one (141) positions posted by the County in 2010, four 
thousand one hundred and sixty three (4163) applications were received and screened. In 2010, 
the department conducted four hundred ninety three (493) employment interviews resulting in the 
hiring of one hundred thirty-seven (137) employees.  Of those one hundred thirty-seven (137) 
hires, thirty-nine (39) were promotions or transfers of existing employees and ninety-eight (98) 
were new (external) hires.   

APPLICANT TESTING 

The Human Resources Department provides a variety of computerized assessment tools to 
assist hiring managers in screening qualified applicants.  The new testing system which was 
implemented in 2009 tests candidates in a variety of specific software programs (Word, Excel, 
etc.), as well as skills such as spelling, grammar, reading comprehension, math, data entry and 
typing.
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CAREER RESOURCE MANAGEMENT SYSTEM 

In 2010, Human Resources staff worked closely with the IT Department and Webtecs to design 
and develop the CRM System, an updated online version of the paper hire slip process.  This 
system will allow hiring managers to send electronic hiring requests automatically when a 
candidate is selected in the online application system.  This will trigger a workflow process that is 
visible to both the hiring department and Human Resources, tracking the new hire from the time 
an initial offer is made, through background checks, pre-employment physicals, paperwork 
requirements, and orientation.  This eliminates the need for paperwork couriered back and forth 
between departments, as well as numerous phone calls and e-mail updates that currently happen 
to keep the hiring managers informed of progress.  The system will also allow for much more 
convenient processing of position status changes, annual renewals, and funding changes. A 
great deal of time was put into the development of this new system, and it is anticipated that the 
process will be fully operational in early 2011. 

BOARD APPOINTMENT DATABASE 

In 2010, the departments of the County Clerk’s Office, County Administration and Human 
Resources worked closely with WebTecs, Inc. to design, develop and institute an on-line 
application database for Board Appointments.  This database allows for the automation of the 
posting of open appointments, on-line application for Board appointments, and 
maintaining/archiving of past and present information. The system was developed in response to 
an identified need to modernize and streamline the county’s board appointment process.  The on-
line database saves paper, makes applications readily available to designated county board 
members for interviewing, and stores statistics.  As a component of the new database/application 
system, emails and letters are generated automatically to the applicants informing them of our 
receipt of their application, thereby providing a timely response to everyone who applies for an 
appointment with the county, and notifies the applicant of appointment when reviewed by the 
Board of Commissioners. 

EXIT INTERVIEWS 

In addition to conducting employment interviews the Human Resources Department also 
conducts an extensive exit interview process.  Exit interviews are conducted in an effort to gain 
information that will result in better selection and training practices, improve working conditions, 
enhance supervision, and in general, further public relations by having the employee leave with a 
positive view of the employer.  The exit interview can also be used to identify possible salary and 
benefit deficiencies, EEO violations, and other areas of potential legal liability. 

In 2010, sixty-seven (67) full/part-time employees and seventy-seven (77) temporary employees, 
inclusive of twenty-one (21) retirees and one (1) laid-off employee, separated from County 
employment. The turnover rate for full and part-time employees was 7.4% in 2010.  Ottawa 
County continues to represent stability as an employer to our labor force. 
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EMPLOYEE TRAINING ACTIVITIES 

GOLD Standard Training 

The GOLD Standard Training 
Program continued to expand in 
2010.  A move toward more in-
house training for maximum cost-
effectiveness resulted in the new 
development of classes such as 
DiSC, Team Building, Business 
Writing and Grammar, 
Documentation & Discipline, 
Behavioral Interviewing, Hiring, 
Cultural Diversity for Law 
Enforcement, Time Management, 
Delegation, and FMLA.      

During the 2010 calendar year, we reached the one hundred (100) employee mark with our 
GOLD Standard Leaders program.  At the end of 2010, one hundred eighteen (118) employees 
had completed this three (3) month program that includes learning sessions and small group 
discussions centered around identified core competencies for all Ottawa County current and 
future supervisors.  

The use of the online DiSC Assessment tool as a core piece of our GOLD Standard Leaders 
training has resulted in a number of departmental classes and programs in this area.  At the end 
of 2010, nearly five hundred (500) employees had completed the DiSC assessment and initial 
training.  This tool provides insight into our own natural behavioral tendencies, as well as 
information on understanding others’ behavioral styles. This allows us to explore topics such as 
improved communication, better teamwork, conflict resolution, group culture, leadership, and 
more.

In 2010, specific department classes were conducted in Juvenile Detention, District Court, 
Probation/Community Corrections, Fiscal Services, County Clerk’s Office, Equalization, Human 
Resources, Prosecutor’s Office, Register of Deeds Office, Treasurer’s Office, Information 
Technology, Sheriff’s Office, Community Mental Health, Public Health, and Parks and Recreation. 
Many of these departments have established ongoing team training built from the DiSC 
assessment. 

In 2010, one hundred sixty-five (165) training classes were conducted (multi-session classes like 
Spanish, GOLD Leaders, etc. are only counted as one class); one thousand, six hundred and four 
(1604) attendees participated in those classes.  Since the inception of the program in 2008, four 
hundred thirty-six (436) classes have been conducted. At this time, one thousand twenty-seven 
(1027) unique employees have taken at least one class through the GOLD program, resulting in 
an eighty-eight percent (88%) participation rate of our entire workforce. 

The GOLD Standard Training program is continually finding ways to create an ongoing culture of 
personal and professional development for all Ottawa County employees. 

Online Training 

Another new addition to our training and development program was the development of 
enhanced online training in 2010.  We developed new online training programs in the areas of 
bloodborne pathogens, harassment, and LEIN (in cooperation with the Sheriff’s Office).  This 
option was utilized to complete required training in bloodborne pathogens for over six hundred 
(600) employees, harassment training for one hundred fifty (150) employees, and LEIN training 
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for one hundred seventy-five (175) employees, eliminated many hours of classroom instruction 
and allowing for easier record keeping.  Additional online training is currently being developed. 

New Employee Orientation 

We unveiled a new and updated New Employee Orientation in 2010.  The new structure is more 
of a modular approach, enabling employees to attend just the sections that are relevant based on 
the needs of their position.  The new format includes general county information on the structure, 
departments, and functions of our organization; training in the areas of preventing harassment, 
bloodborne pathogens, and policies and procedures;  hands-on Lotus Notes training; phone 
training; a tour of the Fillmore facility; and information on all employee benefits. 

New Employee Orientation sessions are currently being conducted twice a month, but employees 
can start work prior to orientation, a practice that has provided a great deal more flexibility to the 
hiring managers.   Often employees start in their new department for a few days, before attending 
their orientation session.   

Bloodborne Pathogen Control Plan 

Human Resources took over the duties of the BBP Control Plan from Public Health in late 2009.  
During the 2010 calendar year, the full plan was completely revised and updated.  This included 
new procedures for training, exposures, and recordkeeping, as well as completely updated lists of 
positions requiring annual training and Hepatitis B vaccines.  Although the control plan had been 
reviewed over the years, numerous tables, attachments and forms were outdated.  The new 
control plan will be maintained by Human Resources and updated annually.  Annual training 
requirements will also be handled by the HR Department.   

Wage and Classification Study 

A new wage study evaluation team was formed and trained in 2010 to point value the jobs that 
had not been reviewed in the original study, including the County Clerk’s Office, Prosecutor’s 
Office, and Community Mental Health.  New job descriptions were created for positions in the 
Prosecutor’s Office and Clerk’s Office.  Community Mental Health jobs will be evaluated in early 
2011.

Tuition Reimbursement Program 

In 2010, the Tuition Reimbursement Program was suspended due to budget constraints. 

EMPLOYEE ASSISTANCE 

Employee Assistance Programs (EAP's) are designed to help employees and often their families 
recognize and overcome personal problems that are interfering with the employee's work 
performance.  EAP's are designed to reach performance problems that cannot be remedied by 
training, education, or other employer-controlled factors.  Examples of the many personal 
problems that an EAP may deal with are alcohol/drug abuse, emotional problems and marital 
issues.  An effective EAP may help control employee turnover, absenteeism, and other costs 
associated with personal problems such as health care.  Even though the employer pays for the 
service and may make referrals to the program, all information is held in strict confidence 
between the employee and the EAP.  Ottawa County's EAP provider is the Employee Assistance 
Center (EAC).
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LABOR RELATIONS 

Contract Negotiations 

In 2010 the Human Resources Department successfully negotiated five (5) of the eight (8) 
Collective Bargaining Agreements (CBA's) which expired at the end of 2010.  The remaining 
three CBA's were negotiated and a Tentative Agreement was reached within the first ninety (90) 
days of 2011. 

Grievances 

Two (2) grievances, concerning contract interpretation, were filed in 2010.  Both were resolved at 
“Step 2” (at Department level) of the Grievance Process. 

Contract Administration 

Throughout 2010, Human Resources staff worked closely with County Department and Court 
supervisors on various contract interpretation issues. 

BENEFITS ADMINISTRATION 

Health Insurance 

During 2010 the Human Resources Department in conjunction with the Administrators Office and 
Fiscal Services conducted an in-depth review of the current employee benefits and health 
insurance plans, including vision, dental, life insurance and long term disability (LTD). 

A Request for Proposal (RFP) was developed to seek out a benefits consultant to assist in the 
review, design and bidding out in the area of employee benefits for all Ottawa County employees 
and retirees.  The consultant was charged with, among other services, reviewing and 
recommending benefit plan design, cost trending and benchmarking; vendor bidding for 
insurance and administrative services; monitoring and analyzing current contracts and plan 
documents;  making recommendations based upon review of plans for quality benefits provided, 
cost effectiveness, funding analysis, market competitiveness and plan administration.   

The RFP was issued in April and responses were received from fifteen vendors. 
The Administrators Office and Human Resources reviewed the responses and recommended 
accepting the Gallagher Benefits Services proposal based on their methodology, resources, 
projected timeline, experience and cost. The Gallagher Benefits methodology focused on the four 
needs of Ottawa County.  Those needs were cost reduction, plan options, plan design and a 
focus on wellness.  The bids submitted ranged from simple vendor bidding to three year plans 
administration for the County.  Gallagher’s bid was impressive because they would allocate 
resources to complete the study by August which would allow for changes to be made for the 
2011 budget along with a January 1, 2011 plan year change.   

As a result of the consultants review, design and bidding of the County’s health, dental, vision, 
life, and LTD plans, the County made the determination to move from self-funded to fully funded 
insurance plans, choosing Priority Health as the provider for the health insurance, Delta Dental 
for the dental insurance and National Vision Administrators for the vision.  In addition, Human 
Resources staff held meetings and entered into contracts with the providers of the Life Insurance 
and Long Term Disability plans and the TPA for the Section 125 Plans (Flexible spending 
accounts).   

Throughout the month of October Human Resources staff worked with Priority Health 
representatives and conducted 12 informational meetings around the county for all employees 
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and retirees.  These meetings were to educate and review the three health plan options that 
employees and retirees would have to choose from during open enrollment in November, to be 
effective for the plan year beginning January 1, 2011.  Following these meetings, Human 
Resources staff conducted open enrollment for all employees, dependents and retirees, in 
addition to working closely with representatives from Fifth/Third Bank to set up and fund the 
health savings accounts that accompanied the high deductible health plan members enrolled into. 

In 2010, the average number of active employees enrolled in the County Health Plan was eight 
hundred twenty one (821).  There were fifty four (54) retirees enrolled under the age of 65 and ten 
(10) over the age of 65 in our health plan.  There were seven (7) people on COBRA.   

Through the use of Section 125 Flexible Spending Accounts, three hundred nineteen (319) 
participants were enrolled in the medical flexible spending, which reflects an increase of three (3) 
participants, and thirty one (31) participants were enrolled in dependent care, which reflects an 
decrease of four (4) participants.  Automatic withdrawal for premium payment of retiree health 
was introduced in 2000 and 91% percent of the retirees utilized this service in 2010. 

Below is a summary of the 2010 health plan enrollment. 

EMPLOYEE RECOGNITION 

Since 1988 the County has conducted an employee recognition program that consists of an 
annual Service Awards Banquet held each year in January.  In 2009, the switch was made to 
hold the banquet in October for more favorable weather.  The banquet recognizes employees 
who have reached employment milestones of five (5), ten (10), fifteen (15), twenty (20), etc. years 
with the County.   

On October 13, 2010, two hundred fifty-two (252) people attended the Service Awards Banquet 
honoring one hundred seventy-nine (179) award recipients and eighteen (18) retirees from 
October 1, 2009, to September 30, 2010. The total cost for the banquet was $24,313.71.  

SECURITY SYSTEM 

Ottawa County has thirteen facilities in which the access is controlled by the Midstate proximity 
card access security system.  Human Resources oversees and maintains this security system for 
approximately 292 access controlled doors.  In 2010, two new buildings were added to this 
system, Hemlock Crossing Nature Education Center and Grand Haven Courthouse.  Between 
these two buildings, one hundred and thirty-one (131) doors were added to the system.  



Action Request 

Committee: Board of Commissioners
Meeting Date: 5/10/2011 
Requesting Department: Department of Human Services 
Submitted By: Keith Van Beek 
Agenda Item: Ottawa County Department of Human Services 2010 Annual 
Report

SUGGESTED MOTION:
To receive for information the Ottawa County Department of Human Services 2010 Annual Report. 

SUMMARY OF REQUEST:
In accordance with 2011 Rules of the Ottawa County Board of Commissioners: 

Section  4.6 - Annual Reports From Departments of County Government - It is the policy of the Board of 
Commissioners to receive annual, written and oral Reports from all Departments of County government.
Written reports shall be in a form approved by the County Administrator and shall, in the ordinary course, be 
submitted directly to the Board of Commissioners through the County Administrator's Office. 

FINANCIAL INFORMATION:
Total Cost: $0.00 County Cost: $0.00 Included in Budget:  Yes  No 
If not included in budget, recommended funding source:       

ACTION IS RELATED TO AN ACTIVITY WHICH IS:
 Mandated  Non-Mandated  New Activity 

ACTION IS RELATED TO STRATEGIC PLAN:
Goal: 2: To Maintain and Enhance Communication with Citizens, Employees, and Other Stakeholders. 

Objective: 4:  Continue to improve communication with Commissioners. 

ADMINISTRATION RECOMMENDATION:  Recommended  Not Recommended 
County Administrator: 

Committee/Governing/Advisory Board Approval Date:       

Alan G. Vanderberg Digitally signed by Alan G. Vanderberg
DN: cn=Alan G. Vanderberg, c=US, o=County of Ottawa, ou=Administrator's Office, email=avanderberg@miottawa.org
Reason: I am approving this document
Date: 2011.05.04 13:49:29 -04'00'
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Committee: Board of Commissioners
Meeting Date: 5/10/2011 
Requesting Department: MSU Extension 
Submitted By: Keith Van Beek 
Agenda Item: Ottawa County MSU Extension 2010 Annual Report 

SUGGESTED MOTION:
To receive for information the Ottawa County MSU Extension 2010 Annual Report. 

SUMMARY OF REQUEST:
In accordance with 2011 Rules of the Ottawa County Board of Commissioners: 

Section  4.6 - Annual Reports From Departments of County Government - It is the policy of the Board of 
Commissioners to receive annual, written and oral Reports from all Departments of County government.
Written reports shall be in a form approved by the County Administrator and shall, in the ordinary course, be 
submitted directly to the Board of Commissioners through the County Administrator's Office. 

FINANCIAL INFORMATION:
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If not included in budget, recommended funding source:       
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ADMINISTRATION RECOMMENDATION:  Recommended  Not Recommended 
County Administrator: 

Committee/Governing/Advisory Board Approval Date:       

Alan G. Vanderberg Digitally signed by Alan G. Vanderberg
DN: cn=Alan G. Vanderberg, c=US, o=County of Ottawa, ou=Administrator's Office, email=avanderberg@miottawa.org
Reason: I am approving this document
Date: 2011.05.04 13:57:56 -04'00'



 

 2010 Report of Programming in Ottawa County  



 

 

MSU is an affirmative-action, equal opportunity employer.   
Michigan State University Extension programs and materials are open to all without regard 

to race, color, national origin, gender, gender identity, religion, age, height, weight, 
disability, political beliefs, sexual orientation, marital status, family status or veteran status.   

 
Front cover photos clock-wise from the top: 

 
Master Gardener Volunteers created this beautiful garden area at the Heartwood Lodge 
hospice in Spring Lake Township 
 
Class participants scout for pests during a hands-on blueberry IPM class 
 
Bioenergy tour participants visit an on-farm anaerobic digester facility 
 
Mentoring Outdoor Challenge luge activity provides youth with exercise and new adven-
tures while building self confidence. 
 
The Master Gardener YEP program participants visit the Grand Haven Farmers Market  
 
A beautiful fall day on a blueberry field 
 
Zack Kulicamp with his Grand Champion Steer at the 2010 Berlin Fair 



 

 

 
 
 
 

District Coordinator’s Message 

    
        MSU Extension helps MSU Extension helps MSU Extension helps MSU Extension helps     

people improve their lives through an educational people improve their lives through an educational people improve their lives through an educational people improve their lives through an educational     
process that applies knowledge to critical process that applies knowledge to critical process that applies knowledge to critical process that applies knowledge to critical  

issues, needs and issues, needs and issues, needs and issues, needs and     
opportunities.opportunities.opportunities.opportunities.    

Over the past 18 months, Michigan State University Extension has moved 
forward in a redesign process in order to capture key economic opportu-
nities for Michigan.  Our goals in this redesign have been to: 
 

♦ Innovate and grow commercial agriculture and agribusiness 
♦ Build on opportunities in the new “Green” economy 
♦ Work to help control health care costs, and  
♦ Prepare tomorrow’s workforce 

    
Desired improvements from this restructuring include: 
 

♦ Focused and specialized programs, staff 
♦ Connecting with a broader range of MSU’s expertise 
♦ Increase in responsiveness to remain agile and current on   

issues our communities face 
♦ Enhanced accountability and evaluation of our efforts 
♦ Program presence in communities across the state 

 
 
This report will provide highlights on some of the excellent work done by 
MSU Extension staff in Ottawa County in 2010.  While many of these ed-
ucators are housed in the Ottawa/MSU Extension office, some are multi-
county staff serving Ottawa as part of their assignment.  But all of them 
have the same overarching goal:  to connect local needs with research 
and teaching at Michigan State University in order to address areas of 
concern to the people of Michigan.  Thank you for your continuing sup-
port and partnership in this work.   
 
Betty Blase 
District 7 Coordinator 
Michigan State University Extension 



 

 

 
Michigan State University (MSU) Extension is structured around four programmatic 
institutes, listed below with their work teams. 

 
Enhancing Michigan’s First Green Industry:  Agriculture and AgribusinessEnhancing Michigan’s First Green Industry:  Agriculture and AgribusinessEnhancing Michigan’s First Green Industry:  Agriculture and AgribusinessEnhancing Michigan’s First Green Industry:  Agriculture and Agribusiness    
Institute Director Dr. Wendy Powers 

Business Management, Development and Entrepreneurship 
Food and Animal Systems 
Bioproducts and Bioenergy 
Ornamentals, Landscape and Turf 
Environmental Quality 

 
Greening Michigan:  Leveraging Natural and Human Assets for ProsperityGreening Michigan:  Leveraging Natural and Human Assets for ProsperityGreening Michigan:  Leveraging Natural and Human Assets for ProsperityGreening Michigan:  Leveraging Natural and Human Assets for Prosperity    
Institute Director Dr. Richard Foster 

Community Prosperity 
Natural Resources 
Finance, Housing and Energy 
Community Food Systems 
Public Policy/Land Use Education 
Community Engagement and Leadership Development 

 
Improving Health and Nutrition of Michigan ResidentsImproving Health and Nutrition of Michigan ResidentsImproving Health and Nutrition of Michigan ResidentsImproving Health and Nutrition of Michigan Residents    
Institute Director Dr. Dawn Contreras 

Nutrition and Physical Activity 
Food Safety 
Social-Emotional Across the Life Span 
Chronic Disease Prevention and Management 

 
Preparing Michigan’s Children and Youth for the FuturePreparing Michigan’s Children and Youth for the FuturePreparing Michigan’s Children and Youth for the FuturePreparing Michigan’s Children and Youth for the Future    
Institute Director Dr. Julie Chapin 

Academic Success 
Capacity Building 
Career Exploration/Work Force Preparation 
Leadership/Civic Engagement 

MSU Extension Institutes 



 

 

Agriculture and Agribusiness 

Swine Producers, MSU Extension and Allied Industry Work Together to 
Eliminate Swine Health Concerns 
 
Porcine reproductive and respiratory syndrome (PRRS) is an economically significant disease in swine 
herds that has been estimated to cost the US industry approximately $560 million dollars a year.  Farms 
that have been exposed to the virus have documented costs of up to $260 per sow, as result of virus 
presence in their herds.  The estimated profit difference for farms selling pigs without the virus is $12 to 
$15 dollars per pig.  The combinations of these economic differences,  producer desire to produce high 
health pigs and the need to improve productivity has prompted Michigan State University Extension to 
work to coordinate a PRRS Area Regional Control (ARC) project in West Michigan, focusing on stabilizing 
the area and eradicating the virus.   
 

In order to work to create a better understanding of the impacts of the 
presence of this disease in the region, MSU Extension has worked to 
document the prevalence of the disease in herds,  evaluated biosecurity 
practices and provided opportunities for producers to openly communicate 
about the status of their herds.  As progress continues with the ARC project 
we will continue to help producers configure herd health plans for disease 
stabilization and eradication, enhance regional biosecurity practices and 
coordinate a steering committee of producers, consulting veterinarians and 
allied industry members, which will focus on giving direction to project.   

 
By providing leadership to the ARC Project, delivering continuing education opportunity and creating a 
further understanding of the PPRS virus, MSU Extension is committed to helping producers improve their 
herd health, enhance productivity and regionally eradicate a major swine disease.  If you are interested in 
this project or would like more information on disease eradication please contact Beth Ferry, Extension 
Educator at franzeli@msu.edu.   

    
The PRRS virus is a serious The PRRS virus is a serious The PRRS virus is a serious The PRRS virus is a serious 
risk to the productivity of risk to the productivity of risk to the productivity of risk to the productivity of 
Michigan swine herds, Michigan swine herds, Michigan swine herds, Michigan swine herds, 
learn what producers in learn what producers in learn what producers in learn what producers in 
Ottawa counties are doing Ottawa counties are doing Ottawa counties are doing Ottawa counties are doing 
to combat this disease.  to combat this disease.  to combat this disease.  to combat this disease.      

Tour Features On-Farm Ethanol Facility and Anaerobic Digester 
 
In early November 2010, Extension Educators 
Charles Gould and Dr. Adam Kantrovich of-
fered a tour of two on-farm bio-energy facili-
ties to local planners, planning commissioners, 
appointed and elected officials, and others.  The 
tour was sponsored by Olive Township, 
Tallmadge Township, the Corn Marketing Pro-
gram of Michigan and the Michigan Corn 
Growers Association.   
 
The tour visited a small on-farm ethanol facility 
and an anaerobic digester.  This program al-
lowed participants to see, smell, and hear the 
operations of these types of facilities.  Speakers 
discussed the technology used to develop an on
-farm ethanol facility and an anaerobic digest-
er, the regulations that are required for these 
types of facilities, some of the challenges that 
continue to exist due to local township & state 
laws and regulations, and the future possibilities 
for the growth of these types of facilities.  

Tour participants visit the inside of an on-farm ethanol facility 



 

 
Agriculture and Agribusiness 

Vegetable Educator Helps Growers Avert Severe Losses 
 
In late July of 2010, Extension Educator Bill Steenwyk was 
called out to investigate a problem in an Ottawa county 
celery field.  The plants displayed a type of twisting and 
tissue damage not seen before.  Steenwyk collected sam-
ples for submission to the MSU Plant Diagnostic Laborato-
ry.  He soon found celery growers in other counties expe-
riencing the same problems.  Again, Steenwyk collected 
and submitted samples. 
 
The lab tests confirmed the presence of aster yellows, a 
disease transmitted by an insect, the aster leafhopper, in 
all samples.  In addition, later in the summer, further in-
vestigation by MSU Plant Pathologist Dr Mary Hausbeck 
isolated a fungus not identified in Michigan before.  The 
disease, called celery anthracnose, is now the top research 

priority for the celery industry.  Greenhouse studies are currently underway and field research will be con-
ducted during the 2011 growing season. 
 
Another consequential effort was disease identification in squash.  Several Ottawa County growers were 
facing severe losses near harvest time.  A disease called Phytopthora was identified.  To help combat Phy-
topthora, Steenwyk discussed control options with the growers, including soil treatments and crop rotation.  
He stressed that because the disease overwinters in the soil, a management plan is essential to advert poten-
tial severe losses in the future. 

Longtime Educator Honored for Extraordinary Achievement and Service 
    
Senior Extension Educator Thomas A. Dudek was one of two Extension 
educators selected as 2011 Michigan State University (MSU) Distin-
guished Staff Award recipients.  The honor is annually awarded to aca-
demic specialists and MSU Extension academic staff members for ex-
traordinary achievement, excellence and exceptional contributions in 
advising, curriculum development, outreach, extension, research and/
or teaching. It recognizes individuals with careers demonstrating long-
term excellence and exceptional contributions to MSU. 
 
Dudek serves as district horticulture and marketing educator.  Based here in Ottawa County, he provides 
educational programming on production, marketing and financial issues to over 300 greenhouses and 150 
nurseries in West Michigan including approximately 93 greenhouse and 95 nursery operations in Ottawa 
County.  His work involves bringing the latest research from MSU to help horticultural businesses and citi-
zens better their approach to problem solving, With 32 years of experience educating growers on problem 
solving and providing quality products to consumers, Dudek is well respected in the greenhouse and 
nursery industry.   
 
Dudek’s educational sessions have also proven valuable to farmers’ market managers and vendors at the 
35 local farmers markets in the five-county area he serves. During 2010 he conducted workshops for 
farmers market managers and had put together educational packets to assist vendors in selling more of 
their products at the market. 
 
During 2010, Dudek’s programs held in Ottawa County included workshops on irrigation, nursery cost of 
production, and an agricultural labor seminar which focused on helping agricultural employers better un-
derstand the Form I-9, Employment Eligibility Verification.   



 

 

Agriculture and Agribusiness 

Seeking Compromise for Beef Feedlot and Rails-to-Trails Program 
    
Kevin Gould, MSUE Beef Educator worked with the Ottawa MSU Educators and the Ottawa Planning 
Commission throughout 2010 regarding the Rails-to-Trails program and the dilemma with the Michigan 
Department NR trail proposed to transect the Triick Family farm near Marne.  Gould provided significant 
background information on cattle feeding, potential negative impacts with the proposed change in land 
use and economic ramifications to the family farm if the proposed trail project moved forward as planned.  
Meetings were held with the Triick family, planning commission and state MDNR staff.  Gould attended 
the most recent meeting in Lansing to help identify an alternative route or solutions to the conflict.  At the 
conclusion of the meeting,  MDNR, MDA and the Ottawa County Planning staff agreed together to seek an 
agreeable resolution for the trail project.   Meeting with all parties in the county will be forthcoming. 
Impact:  As a result efforts by all parties to see compromise, there is still hope this family beef operation 
finds a compromise with the rails-to-trails project and allow both entities to flourish. 

Business Analysis Programs Help Dairy Producers Weather Tough Times 
 
Routine annual business analysis for west Michigan dairy herds confirmed the expectation of significant 
losses for even the best farms in 2009 and declared it the “worst year ever”.  In response in 2010, MSU 
Extension held a “Position your Dairy for the Future” program in west Michigan.  Three workshops of-
fered a complete financial work up with Finpack or Excel software to evaluate the farm’s position.  Milk 
marketing meetings were also held to offer farmers and agribusiness information to avoid repeating an-
other disastrous year like 2009 by marketing in the futures market.  Follow up meetings with several 
farms assisted the farm families with calculating cost of production, farm transfer issues and business 
analysis.  
 
The third Artisan Cheese Workshop was completed for a full class of 20 people at the MSU Dairy Plant. 
Several participants are planning to produce and sell cheese as a value added enterprise on their farm 
hoping to capture more of the consumer’s dollars. 

Beef Cow-calf Producers Utilize MSU Vet  
Science Department to Test Bull Fertility 
    
Kevin Gould, MSUE Beef Educator annually works with a cow-
calf producer in Marne to host a bull testing clinic.  The pro-
gram is designed to do full Breeding Soundness Exams (BSE) 
for beef bulls prior to the summer breeding season.  The BSE 
will determine if bulls are reproductively sound and can breed 
cows.   The farm is open to other producers that day to bring 
bulls to the sight for individual BSE evaluations.  Testing time 
takes about 30 minutes and full lab results are provided by the 
MSU Extension Veterinarian, Dr. Dan Grooms.  Gould organiz-
es the effort and gets everyone scheduled so Dr. Grooms and 
his vet students have a productive day teaching producers 
about the BSE process and finally determining reproductive 
status of their bulls. 
 
This is a critical need since open (non-pregnant) cows in the 
fall will cost producers over $2000/bull.  Simply finding out if 
bulls have problems is excellent insurance at a reasonable cost 
of just $55/BSE.   



 

 
Agriculture and Agribusiness 

Preparing Small Fruit Growers to Mitigate the Impact of New Invasive Pests 
 
In March 2010, after the Spotted Wing Drosophila (SWD) was found in small fruit 
crops causing extensive economic losses ($2.57 billion) in the Pacific Northwest, Michi-
gan fruit growers, industry, and MSU Extension Educators and Specialists formed a 
Spotted Wing Drosophila Response Team.  The team was to develop preventive 
measures to avoid the same losses here in Michigan.  In the summer, MSU Extension 
and 57 small fruit growers conducted an extensive trapping program to detect the pos-
sible presence of SWD in Michigan’s fruit crops.  SWD was found in blueberry and 
raspberry fields spread across 13 counties.  Some of the major infestations of SWD 
found in 2010 were located in blueberry and raspberry fields in Ottawa County.  

 
In consequence, stakeholders expressed the need for MSU 
Extension to get involved in developing educational training 
programs addressing the implementation of a SWD inte-
grated pest management program, without increasing the 
risk for pesticide exposure to growers, farm workers and consumers. 
 
A rigorous pest scouting program allows for an early detection and an effec-
tive implementation of control measures against this pest.  Early detection and 

timing of control measures are key elements to prevent the establishment of Spotted Wing Drosophila.  In 
2010, the MSU Extension Small Fruit Program developed a training program to provide small fruit grow-
ers with skills and information to manage this new pest.  We developed a web site to provide small fruit 
growers with timely information on the biology, monitoring and management of the SWD.  Information 
available at the web site includes a factsheet in both and English and Spanish that can be downloaded and 
used for IPM decision making (http://www.ipm.msu.edu/SWD/SWD-factsheets.htm).  Please visit http://
www.ipm.msu.edu/SWD.htm for the most updated information on this new invasive pest of small fruits. 

Simple monitoring 
traps for Spotted 
Wing Drosophila  

 

 

 
 

Master Gardener Programs 
 
The 2010 MSUE Master Gardener training course in Ottawa County had twenty-nine participants.  Seven-
teen fulfilled their volunteer requirements and received their Master Gardener Volunteer (MGV) certifica-
tion.  Four Master Gardener Volunteers achieved Advanced status which requires ninety hours of volun-
teer service and twenty-five hours of classroom education.  Total time donated to the Ottawa community 
by our MSUE Master Gardeners is impressive with 73 volunteers giving a total of 4,325.30 hours!   
 
During the first year of our Youth Education Program – YEP!, 
we enrolled fifteen students ages six to thirteen.  The Grand 
Haven Education Garden located at the Grand Haven Airport 
provided a wonderful outdoor classroom for most of our 
meetings.  The curriculum emphasized everything from food 
gardening, compost, beneficial insects, basic science, water 
quality and more.  Graduates received an MSUE YEP! certifi-
cate for successfully completing the MSUE Master Gardener 
Youth Education Program. 

 
Master Gardener Volunteers’ interest in food/community  
gardening increased, as did the number of inquiries on com-
munity gardening.  Schools, churches, day care centers, cities 
and townships, and other non-profit organizations along with individual citizens contacted the MSUE of-
fice, asking for advice, assistance, and education resources on growing food in small plots. More than thir-
ty-four thousand Ottawa County residents benefitted from food gardening assistance and education.  A 
great way to grow a healthier community! 

Extraordinary Volunteers 
 
• Twenty-two volunteers accumulated 200 hours 

or more.  
• Four volunteers accumulated 400 hours or 

more.  
• Two accumulated 1,500 hours or more.  
• One MGV accumulated nearly 2,000 hours.  
• One MGV accumulated nearly 4,000 hours of 

volunteer service!   
 
What a wonderful gift of time related to consumer 
horticulture education. 



 

 

Michigan Sea Grant in Ottawa County 
 
Michigan’s coasts and the Great Lakes are a dynamic ecosystem with fluctuating water levels, many species 
of fish, birds, plants and other wildlife, and a wide variety of habitat types. A large boating community, 
commercial and recreational fisheries, and rapid development along Michigan’s coasts all present challeng-
es for the ecosystem.  Michigan Sea Grant, a program of the National Oceanic and Atmospheric Administra-
tion (NOAA) in partnership with Michigan State University and the University of Michigan, addresses such 
issues with research, education and outreach, in partnership with a variety of organizations.  
 
The strategic plan for Michigan Sea Grant (2010-2013) includes four focus areas: 
• Healthy coastal ecosystems 
• Sustainable coastal development 
• Safe and sustainable seafood supply 
• Hazard resilience in coastal communities 
 
Dr. Daniel O’Keefe serves as Extension Educator for the Southwest Michigan district which includes Ottawa 
County.  Dr O’Keefe has been designated as the Michigan Sea Grant faculty expert for media contact on 
Asian Carp.  He was a contributor to the Great Lakes Wind Council’s 2010 report on the public perception 
of offshore wind energy development. 
 
Dr. O’Keefe’s outreach in 2010 included a variety of educational presentations and collaboration with area 
schools and organizations.   He serves on the Ottawa County Tourism Council and on the planning and or-
ganizing committee for the Grand Haven Salmon Festival.   Collaboration with the Ottawa County Parks De-
partment included an educational presentation aboard the “Grand Lady” riverboat, and a seine project on 
the Pigeon River collecting fish for the aquarium at the Nature Education Center at Hemlock Crossing. 
 
Various educational presentations were given to local organizations and civic groups including the Holland 
Rotary Club, Holland Fish and Game Club, and the Grand Haven Charterboat Association.  Educational out-
reach also included presentations in Ottawa County schools such as the “Salmon in the Classroom” program 
at Macatawa Bay and Harbor Lights schools and the Wetland Detectives program in Grand Haven.   The 
Grand Haven Great Lakes Night in June was an educational event open to the public as were seminars held 
at the Spring Lake District Library. 

Study Demonstrates Economic Impacts of Charter and Tournament Fishing in 
Ottawa County  
 
Michigan Sea Grant and MSU’s Center for Economic Analysis collaborated on two recent reports that detail 
the contribution of charter and tournament fishing to tourism in Michigan’s coastal communities (http://
www.miseagrant.umich.edu/fisheries/economics/charter).  Ottawa County recorded more charter fishing 
trips and realized more economic benefits from charter fishing than any other county in Michigan.  Charter 
fishing generated $2,085,359 in gross sales and 46,676 employment hours for Holland and Grand Haven 
area businesses in 2009.  This includes all direct, indirect, and induced effects of non-residents who visited 
primarily for the purpose of charter fishing, with 24% of employment hours generated in hospitality indus-
tries. 
 
While charter fishing draws tourists to Ottawa County throughout the April-September fishing season, 
tournaments attract top Great Lakes anglers to compete over the course of a long weekend.  Anglers fishing 
the Grand Haven Offshore Challenge and Holland’s Big Red Classic generated $134,632 in gross sales and 
3,379 employment hours in Ottawa County in 2009. At the Grand Haven Salmon Festival, fishing provides 
the focal point for activities including a Big King Fishing Contest, salmon cook-off, and children’s fishing 
pond.  Tourists attending the three-day festival generated $611,366 in gross sales and 17,709 employment 
hours for Grand Haven area businesses in 2009. 

Greening Michigan 



 

 

MSUE Health and Nutrition Programs Return to Ottawa County 
 
A healthy, nourished population depends on strong research and education programs in human nutrition. 
The USDA’s National Institute of Food and Agriculture (NIFA) partners with the Cooperative Extension 
System to deliver community-based nutrition education programs that help individuals, families, and 
communities make informed choices about food and lifestyles that support their physiological health, 
economic, and social well-being.   
 
The Supplemental Nutrition Assistance Program – Education (SNAP-Ed), is a federal/state partnership that 
supports nutrition education for persons eligible for the Supplemental Nutrition Assistance Program 
(SNAP).  Although a county-funded educator position for the Family and Consumer Sciences area had 
existed for some years in Ottawa county, due to local budget reductions in late 2009, this position had 
been eliminated.  Through discussions with the Ottawa administrator, MSU Extension was able to offer 
program coverage for limited-income county residents through the federally-funded SNAP-Ed program.  
The description below will highlight some of the work to date since the fall of 2010 by MSUE educator 
Stephanie Marino. 
 
Ottawa MSUE has been involved with the Ottawa/Allegan Regional Coordinated School Health strategic 
planning team, led by the Ottawa Area Intermediate School District.  This team is a collaboration of 
partner agencies and schools working to create more effective and healthier school communities.  Local 
county data for student risk behaviors has been reviewed and the group is now in the process of 
prioritizing and planning how to address them. 
 
MSUE is also partnering with OAISD to provide a professional development workshop for teachers and 
school staff summer of 2011.  This workshop will provide staff with strategies to incorporate more 
physical activity and nutrition into the daily classroom, research based resources with sound nutrition 
information and background statistics on what the problem is and how schools play a role in the solution. 
 
MSUE will be providing two special education classrooms at Holland East with a series based nutrition 
program.  The Cognitive Impaired classroom and the Severely Multiply Impaired classroom will be 
receiving four OrganWise Guys lessons, learning about what kinds of foods their bodies need to be healthy 
and how to make healthy choices using the OWG messages; Low Fat, High Fiber, Lots of Water, Exercise!! 

MSU Product Center Encourages Innovation 
 
The MSU Product Center provided business counseling to eight Ottawa County residents in 2010.  Five of 
the clients were existing businesses seeking to add products or services and three were individuals 
investigating starting a new business.  This activity resulted in the creation of four new jobs and $500,000 
in capital formation (owner investment and loans obtained) in Ottawa County. 
 
One of the clients, Francis Jackson of Hudsonville received the Best Innovative Business Idea award from 
the MSU Product Center at its Making It In Michigan Conference in October.  Francis’ concept is an easy 
open, pourable package that is economical to produce has the potential to appeal to many companies, 
especially those serving aging customers who may be dealing with maladies resulting in weak hands.  He 
calls it the Squeeze Box.  Francis is obtaining a geometric packaging patent.  The process he has developed 
will allow anyone to create a very economical pourable box.  However he has faced hurdles getting the 
attention of larger packaged goods customers.  Matt Birbeck, an Innovation Counselor with the Product 
Center, helped him look at his business model differently to take his concept in a new direction. 
 
The Best Innovative Business Idea award recognizes a Product Center customer that best demonstrates 
innovation in terms of a unique product or service that has the potential to fill a gap which no product, 
market or service currently fills.  It may consist of entirely new things or it could be a new way to do old 
things. 

Health and Nutrition 



 

 

Journey 4-H Youth Mentoring 
 
Journey 4-H Youth Mentoring matches adult 
volunteers with court-involved youth in Ottawa 
County to reduce the frequency and severity of 
delinquent behavior.  This partnership between the 
20th Circuit Court, Family Division/Juvenile 
Services and MSU Extension engaged 30 youth and 
41 volunteers in programming efforts in 2010. 
 

In January 2010, 
mentor Andrew Knight 
and mentee Ryan Brott, 
14, were selected to 
represent Michigan 4-H 
Youth Mentoring at a 
National Mentoring 
Month event hosted by 
President and First Lady 
Obama at the White 

House.  “It was pretty epic to shake the President’s 
hand,” said Ryan.  “I could have never imagined 
going there.  This year (with Andrew) has made me 
different.”  Andrew and Ryan were matched in 
February 2009 after Ryan was referred to Journey 4
-H while struggling in school and making poor 
choices.  Andrew stepped in as a positive adult male 
role model for Ryan.  The two enjoy sports and the 
outdoors together.  Since being matched, Ryan has 
improved his grades and is working to make the 
honor roll.   
 
Journey 4-H also rolled out its newest program 
component in 2010.  The Outdoor Challenge 
engages matches in activities that help build life 
and leadership skills while exposing participants to 
healthy hobbies.  It is a combined effort between 
Ottawa and Muskegon Counties and is funded by a 
grant from the Office for Juvenile Justice and 
Delinquency Prevention. Each season features many 
opportunities for mentors and youth to take part in 
outdoor events.  In 2010, 86 hours of activities 
were offered and 16 matches participated in 
Outdoor Challenge events such as biking, hiking, 
fishing, and kayaking.   

Preparing Children and Youth for the Future 



 

 
Preparing Children & Youth for the Future 

 
 

The Ottawa County 4-H program utilizes more than 300 vol-
unteers who work within 89 4-H clubs to enrich and develop 
the life skills of youth ages 9 to 19.  Youth learn by doing pro-
jects which are hands on opportunities to create and grow.  
Below we highlight only a few of the many different 4-H pro-

grams and activities offered in Ottawa County. 
    

    
Teen Leadership and CitizenshipTeen Leadership and CitizenshipTeen Leadership and CitizenshipTeen Leadership and Citizenship - A program for developing teen leadership 
and citizenship met monthly to give Ottawa teens an opportunity to develop 
their skills and learn new ones.  In 2010 more than 20 teens participated in 
monthly meetings.  Each developed a plan for the year which includes a service 
project and a country to adopt.  They made 15 minute presentations on their 
country and prepared a dish to share to practice their culinary skills.  The club donated to Toys for Tots, 
hosted evening movie programs for younger youth and at year’s end were planning an overnight Lock-In 
to raise money for Women in Transition of Holland.  The Teen Leader of the year was Emily  
Hemstreet who excelled in leadership and citizenship as president of the Teen Club.      

 
Weekly Educational MeetingsWeekly Educational MeetingsWeekly Educational MeetingsWeekly Educational Meetings – January 
through May brought weekly educational meet-
ings to the Fillmore Complex where both youth 
and adults were able to learn more about the 
science behind their project.  Topics included: 
milk quality, pork quality assurance, small 
poultry flocks, raising beef, horse trail, horse 
judges roundtable, dog rally training, leader-
ship style, public speaking, careers in agricul-
ture, career as a veterinarian, gardening, shoot-
ing sports, and much more.  These two hour 
sessions were very popular with between 20 
and 100 people attending.  
 
 
    
    

    
    
4444----H Spring Achievements H Spring Achievements H Spring Achievements H Spring Achievements ––––    For the first time in over 50 years 
the Ottawa County 4-H Spring Achievement program was held 
at the Fillmore Complex in April.  About 65 garments made by 4
-H members and over 400 art and craft projects were judged 
and then a fashion show was put on by the 4-H members who 
modeled what they had sewed over the winter.  It was a packed 
house with over 250 attending to watch as Kayli Schout and 
Madeline Miles were named top winners in garment construc-
tion, modeling and art projects.                   

4-H Youth Development in Ottawa County 

Kayli Schout and Madeline Miles won top 
awards for garment construction, modeling 
and art projects at the annual Spring 
Achievements.   

Extension Educator Kevin Gould presents a program on  
producing quality beef during the Thursday night series 

Emily Hemstreet—Teen 
Leader of the Year 2010 



 

 

Shooting SportsShooting SportsShooting SportsShooting Sports – A grant from MSU to support the development of archery and air gun shooting sports 
teams allowed us to purchase enough equipment for 16 youth to participate in team shooting sports 
competition. A kick-off in 2010 attracted more than 80 interested teens and young adults. 
 
GardeningGardeningGardeningGardening – 4-H Educator Elizabeth Wells partnered with Master Gardener Program Coordinator Shane 
VanOosterhout to develop a  4-H junior gardening program.  To kick off the program, a grant supplied 20 
4-H youth and their families with enough seeds, fertilizer and materials as well as the education to create 
a 20 by 30 foot garden. Over the summer the youths tended to the gardens and entered produce in the 
three county fairs. 
    
Horse Science and Judging Horse Science and Judging Horse Science and Judging Horse Science and Judging ––––    With a grant to purchase educational materials    and attend conferences, 
Ottawa County was able to field two teams each for horse science (hippology) and horse judging at the 
MSU state competition in 2010 for the first time.  The hippology teams placed first and second in the state 
as novice teams, with the judging teams placing first and third overall.  In 2011, the teams will compete as 
regulars to try out for the national competition in Kentucky.   

Preparing Children and Youth for the Future 

“Ag” in the Classroom 
 
The Agriculture in the Classroom program is a joint effort between MSU Extension and Ottawa County 
Farm Bureau.  This program is just completing its 10th year and has been a huge success in educating stu-
dents throughout Ottawa County about the importance of Agriculture.  Ottawa County is the second larg-
est agricultural county in the state and the classroom lessons not only tie in with the students’ studies but 
show the importance of agriculture in a fun, hands on approach.  Ten different lessons are available for 
teachers to select from and at no cost to the school district. As quoted by a teacher, "The students greatly 
benefited from the way the lessons are prepared and implemented.  They are full of knowledge that they 
needed to know.  They enjoy the fun, interactive way the information is given."  During 2010, 4,256 stu-
dents over 45 schools took part in the Ag in Classroom program. 

Ag in the Classroom 
Program Summary 

Schools visited in Ottawa County 45 

Classrooms visited 175 

Students reached 4256 

Coach Audra Fitzpatrick-Cook with her #1 Hippology Team 
practicing before the MSU 2010 Jamboree.  

2010 Horse Judging Teams at MSU: Kylie Huitema 
(Jr.); Erica Cumberworth (jr); Erica Beukema (sr); 
Andrea Steenwyk (sr); Jill Miller (sr); Katie DeBo-
er (jr) Michelle Haveman (jr)  



 

 

Administration:  

Betty Blase-District Coordinator, Phone 616-458-6805 blase@msu.edu 

Educators:   

Thomas A. Dudek-Senior District Extension Horticulture & Marketing   dudek@msu.edu  

Carlos Garcia Salazar-Small Fruit  garcias4@msu.edu   

M. Charles Gould-Nutrient Management   gouldm@msu.edu   

Adam Kantrovich-Farm Management/Financial  akantrov@msu.edu 

Stephanie Marino-Nutrition and Physical Activity  marinos1@msu.edu 

Daniel M. O’Keefe-District Extension Sea Grant  okeefed@msu.edu 

Laura Schleede-4-H Youth Mentoring   nordheim@msu.edu 

William Steenwyk-Vegetables steenwyk@msu.edu 

Holly Tiret-Health & Nutrition, Academic Success  tiret@msu.edu 

Elizabeth C. Wells-4-H Youth Development  wellselz@msu.edu  

Program Instructors:    

Barb Brow-4-H Youth Mentoring Tech Wizards Program browb@msu.edu 

Susan Fenton-4-H Youth Mentoring Outdoor Adventure Program fentons@msu.edu 

Harold McDermed-4-H Youth Mentoring Outdoor Adventure Program mcderme1@msu.edu 

On-Call Associates:  

Brenda Raterink-Ag in the Classroom Program Coordinator raterin3@msu.edu 

Shane VanOosterhout-Master Gardener Program Coordinator vanoost4@msu.edu 

Americorps/VISTA:  

Jenna Converse-Journey 4-H Youth Mentoring AmeriCorps jconvers@msu.edu 

Anne Sullivan-Ottawa County Mentoring Collaborative AmeriCorps asulliva@msu.edu 

Support Staff:  

Joan Biesecker-4-H & 4-H Youth Mentoring, Agriculture Programs bieseck1@msu.edu 

Mary Frein-Administrative Support, Health & Nutrition, Farm Management frein@msu.edu 

Judy Hanson-Horticulture, Small Fruit & Master Gardener Programs hanson26@msu.edu 

Ottawa County MSU Extension 
12220 Fillmore Street Suite 122 

West Olive, Michigan 49460 
E-mail Address:  msue.ottawa@county.msu.edu 

Web Site:  www.msue.msu.edu/ottawa 
Phone:  (616) 994-4580 

Toll Free Number: 1-888-MSUE-4MI, then key O-T-T-A-W 
Fax:  (616) 846-0655 

Staff Directory 



 

 

Allegan CountyAllegan CountyAllegan CountyAllegan County    
Dave Armintrout 
Nora Balgoyen-Williams 
Commissioner Casey Jones 
Pat Kreuzer 
Lorraine (Punkin) Shananaquet 
Marv Voss 
 
State Extension CouncilState Extension CouncilState Extension CouncilState Extension Council    
Herb Ranta     
    

Kent CountyKent CountyKent CountyKent County    
Dick Bethel 
John Finkbeiner 
Dr. Steve Glass 
Gordon Griffin 
Gary Lemke 
Commissioner Harold Mast 
Dr. Bruce Nanzer 
Ev Vermeer 
Rev. John Williams 
Herm Witte    

Ottawa CountyOttawa CountyOttawa CountyOttawa County    
Mary Jane Belter 
Mike Bronkema 
Betty Claar 
Commissioner Greg DeJong 
Matt Hehl 
Commissioner Phil Kuyers 
John Willcome 
 

District 7 Extension Council 

Other Extension Educators Serving Ottawa County  

Roger Betz-Farm Management/Financial betz@msu.edu 

Christina Currell-Water Quality curellc@msu.edu 

Beth Ferry-Swine franzeli@msu.edu 

Rebecca Finneran-Consumer Horticulture, Landscape & Turf finneran@msu.edu 

Kevin Gould-Beef/Livestock gouldk@msu.edu 

Thomas Guthrie-Equine guthri19@msu.edu 

Amy Irish-Brown-Tree Fruit irisha@msu.edu 

Patricia Joyce-Nutrition & Health, Chronic Disease, Food Safety joycep@msu.edu 

Thomas Kalchik-Product and Business Development kalchikt@msu.edu 

Katherine Lee-Dairy leeka@msu.edu 

Gerald Lindquist-Grazing lindquis@msu.edu 

Michael Metzger-Ruminants metzgerm@msu.edu 

Jill O’Donnell-Christmas Trees odonne10@msu.edu 

Dennis Pennington-Biomass, Bioproducts and Bioenergy pennin34@msu.edu 

Daniel Rajzer-Field Crops rajzer@msu.edu 

Phil Schwallier-Tree Fruit schwalli@msu.edu 

Bruce MacKellar-Field Crops mackella@msu.edu 

Mark Longstroth-Van Buren longstr7@msu.edu 

Staff Directory 

The Ottawa County Extension Advisory Council has been combined with the councils from Kent and Alle-
gan Counties to become the MSUE District 7 Extension Council.  The Council is composed of representa-
tives from County Government, partner agencies and organizations and individuals from various sectors 
that Extension serves.  Extension councils identify and prioritize issues, seek collaborations and resources, 
and communicate to others the importance of Extension’s educational programming.  Their input is inval-
uable and helps link the issues of concern in local communities and industries with the research and 
teaching at Michigan State University.  



 

 

 

 
 
 
 
 
 
 

 

Thank you to the Ottawa County Board of Commissioners 
for their continued support of the educational and 

outreach programs of Ottawa County MSU Extension. 
 

Stu P. Visser, District 1 
Phillip D. Kuyers, District 2 

Dennis W. Swartout, District 3 
Jane M. Ruiter, District 4 
Greg J. DeJong, District 5 
Roger Rycenga, District 6 

Joseph S. Baumann, District 7 
Donald Disslekoen, District 8 
Robert W. Karsten, District 9 
James C. Holtrop, District 10 
James Holtvluwer, District 11 
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Committee: Board of Commissioners
Meeting Date: 5/10/2011 
Requesting Department: Parks and Recreation 
Submitted By: Keith Van Beek 
Agenda Item: Ottawa County Parks and Recreation 2010 Annual Report 

SUGGESTED MOTION:
To receive for information the Ottawa County Parks and Recreation 2010 Annual Report. 

SUMMARY OF REQUEST:
In accordance with 2011 Rules of the Ottawa County Board of Commissioners: 

Section  4.6 - Annual Reports From Departments of County Government - It is the policy of the Board of 
Commissioners to receive annual, written and oral Reports from all Departments of County government.
Written reports shall be in a form approved by the County Administrator and shall, in the ordinary course, be 
submitted directly to the Board of Commissioners through the County Administrator's Office. 

FINANCIAL INFORMATION:
Total Cost: $0.00 County Cost: $0.00 Included in Budget:  Yes  No 
If not included in budget, recommended funding source:       

ACTION IS RELATED TO AN ACTIVITY WHICH IS:
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ACTION IS RELATED TO STRATEGIC PLAN:
Goal: 2: To Maintain and Enhance Communication with Citizens, Employees, and Other Stakeholders. 

Objective: 4:  Continue to improve communication with Commissioners. 
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County Administrator: 

Committee/Governing/Advisory Board Approval Date:       

Alan G. Vanderberg Digitally signed by Alan G. Vanderberg
DN: cn=Alan G. Vanderberg, c=US, o=County of Ottawa, ou=Administrator's Office, email=avanderberg@miottawa.org
Reason: I am approving this document
Date: 2011.05.04 13:56:16 -04'00'
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PARKS COMMISSION MISSION STATEMENT 
 

The Ottawa County Parks and Recreation Commission enhances quality of life for residents  
and visitors, by preserving parks and open spaces and providing natural resource-based 

recreation and education opportunities. 
 

 
 
 
 
 

County of Ottawa 
 
 
 
 
 
 
The activities and programs of the Parks and Recreation Department are brought to you by 
the members of the Ottawa County Board of Commissioners. 
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EXECUTIVE SUMMARY 
 

2010 ANNUAL REPORT  
  Ottawa County Parks and Recreation Commission 

 
 

2010 was a year of continued progress for the Ottawa County Parks and Recreation 
Commission as it continued to expand and improve the county's system of parks and open 
spaces in the third budget year of its ten-year millage program, as renewed by voters in 2006.  
At the end of 2010, the Ottawa County Parks and Open Space system included 26 County Parks 
and 13 Open Space lands, totaling 6,050 acres. 
 
Park maintenance and operations staff continued to meet the challenge to provide high 
standards in the growing park system.  Park use was exceptionally high at the beach parks 
along the lakeshore, and winter use at Pigeon Creek Park reached new levels of attendance.  
Expanding land stewardship responsibilities provide challenges with growing invasive species 
threats and new habitat restoration commitments. 
 

106 programs offered, including general nature walks, birding trips, butterfly watching 
workshops, cross-country ski clinics and many others.  Expansion of the program followed the 
opening of the new Nature Education Center at Hemlock Crossing.  The new facility houses the 

park system.  The new facility has enabled the Commission to expand and improve programs 
offered to school groups.   
 
The Parks Commission continued its focus in 2010 on establishing greenways along key river 
corridors and the Lake Michigan coast, with 303 acres of additional park and open space land 
acquired.  Key land acquisitions included a 70-acre riverfront addition to the Bend Area in 
Georgetown Township and a 111-acre property with 1.2 miles of Grand River frontage in 
Tallmadge Township.  Both properties had been identified as target acquisitions for many 
years.  In addition, a 122-acre property on the Macatawa River, the former Holland Country 
Club property, was acquired with assistance from Macatawa Greenway partners.      
 
Many park improvement projects, from small to large in scope, were initiated throughout the 
park system in 2010.  Construction work began on the $600,000 Holland Harbor Fishing 
Access Project, featuring fishing docks and a waterfront walkway at the Historic Ottawa Beach 

stairs were replaced at Tunnel Park, and trail improvements were completed at several park and 
open space properties.   
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2010 ANNUAL REPORT 
Ottawa County Parks and Recreation Commission 

 
 

INTRODUCTION 
 
The 2010 Annual Report of the Ottawa County Parks and Recreation Commission was 
developed to provide a brief summary of Commission activities for the 2010 calendar year to 
the Ottawa County Board of Commissioners, as called for in the Board Rules.  Additional 
information regarding all aspects of Parks Commission activities is available by contacting the 
County Parks Office. 
 
 
ORGANIZATIONAL SUMMARY 
 
The Ottawa County Parks and Recreation Commission oversees acquisition, development, 
operation and maintenance of twenty-four (24) County Parks, several undeveloped park 
properties and fifteen (15) Open Space lands totaling 6,050 acres (see Attachment A for a 
listing of all lands administered by the Parks Commission as of December 31, 2010).  In 
addition, the Commission oversees management of the Musketawa Trail, under an agreement 
with the Michigan Department of Natural Resources.  The Commission's staff during 2010 
consisted of 15 full-time positions, including the Parks and Recreation Director, Coordinator of 
Park Maintenance and Operations, Parks Manager, five Park Supervisors, one Park 
Maintenance Worker, Coordinator of Park Planning and Development, Park Planner, 
Coordinator of Interpretive and Information Services, Naturalist/Information Specialist, 
Administrative Secretary and the Parks Secretary.  The Parks Commission employs 
approximately 60 seasonal and part-time staff, including Park Attendants, Grounds Attendants, 
an intern and part-time Gatekeepers for 11 of the parks.   
 
 
MAINTENANCE AND OPERATIONS 
 
A critical component of the Parks Commission program is to provide the highest quality 
facilities and visitor services possible at all 39 parks and open spaces.  The year 2010 
represented a continuing challenge for field staff striving for high quality maintenance while 
focusing on controlling costs in these difficult economic times.  At the same time, recently 
added lands and facilities required significant new effort at Riverside Park, with 31 acres leased 
from the state, which added new trails and special enforcement issues; and at the new Grand 
River Open Space property, where signing, neighbor relations, and a large restoration project 
were a focus in 2011.  Also new in 2010 were the Macatawa Greenspace property (the former 
Holland Country Club), where extensive building and grounds clean up, bridge repairs and 
mowing took place in 2010; and the newly constructed Nature Education Center, where 
preparations for the April opening, building maintenance for the LEED certified building, and 
ongoing improvements for naturalist staff were a focus in 2010. 
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Park Use Trends in 2010  The year began with snow conditions in January and February 
which were very favorable for skiing and 
sledding.  Winter operations at Pigeon Creek 
Park consists of daily grooming of 10 miles of 
ski trails, along with daily operations of two 
sledding hills and a warming lodge, including 
ski rentals and concessions.  Operations were in 
full swing for much of January and all of 
February.  Use levels, as reflected by revenues 
collected, were up almost 50 percent over the 
previous year. 
 
Spring began abruptly at the beginning of 
March with exceptionally mild and dry 
weather.  As a result, park use was unusually 
high for this period.  Following a philosophy of 
trying to make sites presentable and useable as 

unusually early and heavy workload in order to 
keep abreast of early season use and 
expectations. 
 
Almost the entire summer was then very warm, 
including an extended period of very warm 
Lake Michigan water temperatures.  This was 
reflected in very high lakeshore park use, 
which was approximately 30 percent higher 
than the previous year, itself a record year. 
 
Parks Revenues Produced in 2010 

  
Motor vehicle fees: 
Revenues from daily and annual motor vehicle 
permit sales at North Beach Park, Rosy Mound 
Natural Area, Kirk and Tunnel Parks, as well 
as those sold at the Nature Education Center, 
the main office and the boat launch at 
Riverside Park totaled almost $300,000 
($299,003) for the year.  This exceeded the 
2009 total by approximately $70,000 and was 
by far the most ever collected in one year. 
 
Reservation Facilities: 
Revenues generated from reservations at 20 sites also hit a new high mark at $85,992.  1,247 
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reservations were taken and processed, of which 1,036 were completed and served during the 
2010 year.  These reservations represent more than 70,000 park visitors.  In 2007, an on-line 
reservation system was implemented and has progressively increased in use from 14% of park 
user use in 2007 to 34% in 2010. 

 
Pigeon Creek Winter Skiing and Sledding (2010/2011 season): 
Revenues from Pigeon winter operations were also at a record level of $55,280, up from 
$37,344 the previous year. 
 
Highlights of Field Staff Efforts in 2010  Routine maintenance is the core of field staff 
efforts.  Because of the high levels of park use in 2010, especially winter operations at Pigeon 
Creek Park, the busy spring at all sites, and busy beaches during the summer months, keeping 
up with needed cleaning, routine building and grounds maintenance, minor repairs, customer 
service, and rule enforcement required significant organization, planning and effort throughout 
the year.  
 
After routine maintenance is completed, effort goes into repairs and improvements.  In 2010, 
park staff focused mainly on trail repairs and improvements by adding gravel, boardwalks and 
various drainage systems to improve use of wet areas on existing trails.  Several miles of new 
trails were also built at Open Space lands to promote use of these sites. 
 
Land Stewardship  Activities in 2010 marked a continuation of efforts to improve County 
Park and Open Space lands by the control of invasive plants and the restoration of areas to 
native conditions.  Almost 500 55-gallon bags of garlic mustard plants were collected and 
disposed of for treatment on more than 120 acres at 32 sites.  Additionally, focus in 2010 was 
broadened to other invasive species such as Japanese Knotweed and Asian Bittersweet.  A 

problems before they become serious and widespread.  A significant restoration project at the 
newly purchased Grand River Open Space included special preparations followed by the 
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planting of more than 15,000 native trees and shrubs in two floodplain farm fields.  The Natural 
Resources Conservation Service arm of the USDA funded this habitat restoration project. 
 
Alternative Labor Use  The use of volunteers once again played a significant role in 2010.  
Volunteers donated nearly 4,000 hours of service, participating in the removal of invasive 
plants and other varied projects, including planting trees and dune grass, building benches and 
various park cleanup efforts.  Volunteers came from many sources including school groups, 
churches, and businesses. 
 
In summary, 2010 was a high use and fast-paced year almost from start to finish.  The outdoor  
activity friendly weather and other factors, including the addition of several new sites, provided 
all the elements needed for a very dynamic year, demanding extensive use of all available 
resources. 
 
 
INTERPRETIVE PROGRAMS AND INFORMATION SERVICES 
 
Interpretive Programs and Activities  Ottawa County Parks offered 106 public interpretive 
programs throughout the parks system in 2010.  A total of 1,044 people attended these 
programs.  These are programs that are listed in the park newsletter.  
 
Following is a summary of 2010 public interpretive programs: 
 
WINTER (December, January, and February) 

Budding Naturalist Series (1 program) 
Winter Birding Field Trips (2 trips) 
Winter Discovery Hikes (1 hikes) 
An Introduction to Trail Hiking (1 hike) 
How to Know Your Holiday Trees (1 program) 
How Much Wood Would a Woodpecker Peck (1 program) 

 
SPRING (March, April and May) 

Signs of Spring Nature Walk Series (10 walks) 
Spring Bird Walks (6 walks) 
Stewardship Workdays (1 days) 
Spring Birding Trips (2 trips) 

 
Budding Naturalist Series (2 programs) 
Pigeon River Kayak Trips (2 trips) 
D.J. Angus Trips (1 trip) 

 
SUMMER (June, July, and August) 

Summer Interpretive Programs in the Parks Series (11 walks)  
Beach Zone (3 days) 
Summer Birding Field Trips (2 trips) 
Butterfly Counts (1 counts)  
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National Trails Day Event (1 event with 2 hikes) 
D.J. Angus Trips (6 trips) 
Exploring the Parks Hikes (2 hikes) 
Fern Identification Workshop (1 workshop)  
First Impressions (3 programs) 
Summer Day Camps (3-3 day camps) 
Pigeon River Kayak Trips (2 trips) 

 
FALL (September, October, and November)  

Fungi Workshop (1 workshop) 
Fall Interpretive Programs in the Parks Series (10 walks) 
Bird Walks (3 walks) 
Fall Birding Trips (3 trips) 
The Art of Landscape Photography (1 program) 
Raptor Watch at Mt. Pisgah (1 trip)  
D.J. Angus Trips (3 trips) 
Pigeon River Kayak Trips (5 trips) 
First Impressions (4 programs) 
Nature Explorers (4 programs) 
Nature Club (3 programs) 

 
Other 2010 programs, activities, and events: 

Cross Country Ski Clinics at Pigeon Creek Park (12 clinics) 
Pigeon Creek Biathlon (14th Annual) 
Staff Attended the Stewardship Network Annual Conference in E. Lansing 
Attended a meeting with staff from other area nature centers at the DeGraaf Nature Center 
in Holland 
Presented a program for the Grand Rapids Audubon Club in Grand Rapids 
Participated in the Friends of Ottawa County Parks Grand River Excursion 

 
Nature Education Center  The Coordinator of Interpretive and Information Services and the 
Parks Naturalist moved their offices into the new Nature Education Center (NEC) in December 
2009, in preparation of the grand opening scheduled for April 24, 2010.  Prior to the grand 
opening, the majority of staff time was spent 
preparing and installing exhibits in the rotunda 
and Wildlife Den, receiving and organizing 
furnishings, getting to know the HVAC and 
other building systems, hiring part-time 
Naturalist Guides, ordering gift shop 
merchandise and training staff to work the front 
desk.    
 
Prior to the grand opening, parks staff, along 
with Friends of Ottawa County Parks, held a 
Donor Preview at the NEC to thank businesses, 
organizations, and individuals that donated 
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funds to the project.  The event was attended by about 100 people and included food and live 
music. 
 
The NEC Grand Opening was very successful, with over 700 people attending.  The event 

and free E. hemlock tree seedlings. 
 
2010 Nature Education Center Attendance 
The total number of walk-in visitors to the NEC from April 24 through the end of 2010 was 
9,414. 
 
2010 School/Youth Programs 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
2010 Adult/Family Programs    

Tri-Cities Garden Club (35 people) 
Holland Area Senior Professionals (60 people) 
Holland Audubon Club (65 people) 

 
Backyard Habitat Series sponsored by the Ottawa Conservation District (6 people) 
Paddle Sports program by the Coast Guard Auxiliary (5 people) 
Coopersville Historic Society (11 people) 
Michigan Audubon Society program committee (10 people) 
Staff set up a booth in Coopersville for a Mothers of Young Children event 
Career talk at the Academy of Arts (30 people) 
White Pine Chapter of the Michigan Botanical Society (15 people) 
Owashtanong Island Audubon Society (40 people) 

TOTALS  12 groups 342 people 
  
 
 

Month # of groups # of program participants 
January 1 48 
February 1 35 
March 2 62 
April 1 50 
May 4 140 
June 3 98 
July 5 134 
August 2 50 
September 5 94 
October 18 1,013 
November 1 14 
December 0 0 
TOTALS 43 1,738 
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Summary of Program Attendance and Visitation 
 

  
 
New Nature Education Center Staff  
Parks hired eight permanent part-time Naturalist Guides in 2010 and conducted five Guide 
Trainings to prepare them to work with a variety of groups as well as to work at the front desk.  
A College Intern and a part-time Custodian were also hired.   
 
2010 NEC Revenue 
 

  
 
Parks Information 
 

Newsletter  Outdoors Ottawa County is the quarterly newsletter of the Ottawa County 
Parks & Recreation Commission.  By the end of 2010, the newsletter mailing list had grown 
to over 5,000 households and was also distributed to libraries and other locations.  Another 
350 people had signed up to view the newsletter online via an email notice sent by parks 
staff.  The newsletter provides current information on park projects and includes the 
seasonal schedule of interpretive programs and Friends of Ottawa County Parks events. 

 
Web Site  The web site continues to be a good online location where people can get up-to-
date information on parks, park projects, programs and more. 

 
Social Networking  Parks Naturalist, Kristen Hintz, developed a Facebook page for the 
parks web site, in accordance with the Ottawa County Social Media Policy. 

 
Friends of Ottawa County Parks Activities  Friends is a non-profit organization 
dedicated to connecting people with nature, recreation, and community by partnering with 
the Ottawa County Parks & Recreation Commission.  Friends members planned and 
conducted the following activities in 2010: 

Santa at the Weaver House 
Began selling Friends T-shirts and backpacks 
Eastmanville Farm cemetery project and dedication 
Grand Lady Cruise 

Description # programs # people 
Public Interpretive Programs 106 1,044 
NEC walk-in visitors NA 9,414 
School/Youth Programs 43 1,738 
Adult/Family Programs 12 342 
TOTALS 161 12,538 

Revenue Source Amount 
Gifts Shop sales $  6,823.33 
Parks Permits $     466.00 
Public Programs $  6,050.00 
School Programs $  1,730.00 
Total Revenue $15,069.33 
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Participated in a number of community events, such as Salmon Fest in Grand 
Haven, the Borculo Dandelion Festival, and the Spring Lake Heritage Festival. 
Music in the Park Fundraiser at the NEC 
Nest Box Fundraiser 
Earth Day Parade and Fair in Grand Haven 
Annual Meeting 

 
 
PARK PLANNING 
 
Planning efforts to efficiently develop and manage existing park and open space properties were 
initiated at several sites, including the following:  

 
Connor Bayou Master 
Plan  Master Plan 
work for the Connor 
Bayou site on the Grand 
River in Robinson 
Township was 
substantially completed 
after research and 
discussion by the Parks 
Commission through the 
summer resulted in the 
removal of overnight 
camping facilities from 
the plan.  The approved 
plan focuses on day-use 
visitor amenities, 
including parking, trails, 
boardwalks, and overlooks, as well as renovation of the existing log home for use as a rental 
facility.   

 
Bend Area Planning Update  
completed to further define the potential of this site for future park facilities even as gravel-
mining activities continue.  Adjustments to the existing master plan were analyzed based on 
the latest information relating to mining time-frames and the likely extent of gravel 
extraction.  Further work by park staff will refine the concepts developed in this process. 
 
Holland Country Club Restoration Planning  Conceptual planning work for this 
recently acquired 122-acre site included evaluating the site in terms of its potential for park 
activities, park and greenway trail systems, and native habitat restoration. This planning 
facilitated the construction of over 20 acres of wetland mitigation on the southern portion of 
the site, in cooperation with Request Foods, and the submittal and award of a $646,800 
Great Lakes Restoration Initiative grant from the EPA for an additional 32 acres of wetland 
and stream bank restoration. 
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Fred Meijer Kenowa Trail Coordination  Working with Zeeland and Jamestown 
Townships, Ottawa County Parks assisted this project with funding and design assistance 
for trail work that will run adjacent to Spring Grove Park and the Upper Macatawa Natural 
Area (UMNA).  The Kenowa Trail is an important regional trail that will connect the 
Macatawa Greenway at the UMNA to the Kent Trails non-motorized pathway system in 
Kent County. 

 
Ottawa Beach Pumphouse Architectural Study  After completion of an engineering 
review of this historic building to assess the structural challenges associated with 
restoration, conceptual planning began to determine improvements necessary to utilize the 
building as a historical museum and develop the surrounding site for public use. 

 
Grand River Heritage Water Trail  Ottawa County Parks launched the Grand River 
Heritage Water Trail, using a web site that features an interactive map of the Grand River in 
Ottawa County.  The site uses layers of information including historical points of interest, 
natural features, county lands accessible from the river and other public access points on the 
Grand River.  Also available is a trip planner and information on river safety, paddling 
etiquette, weather, and river stewardship.  A photo gallery and self-guided river tours will be 
added in the future.  

 
Olive Shores Improvements Grant  A grant application for first phase improvements at 
this new Lake Michigan Park was submitted to the Michigan Natural Resources Trust Fund, 
which recommended the project for funding in 2011. 

 
Musketawa Trail Extension  Park staff did considerable work in evaluating alternatives 
to extending the Musketawa Trail east from the Marne Trailhead to connect to trails in Kent 
County.  

 
 
LAND ACQUISITION 
 
The Parks Commission acquired 303 acres of land in 2010.  This includes the following 
properties: 
 

Bend Area  Ottawa County acquired 70 acres with approximately 0.7 miles of Grand 
River frontage in Georgetown Township for $336,000.  The purchase expanded the Bend 
Area park site from 188 acres to 258 acres and extended its Grand River frontage to 1.3 
miles.  The acquisition followed the site Master Plan from 2000, which calls for purchase of 
approximately 500 acres and development of a park with swimming and other water-based 
recreation opportunities, as well as the greenway trail and other amenities. 

 
Grand River Land Acquisition and Restoration  Ottawa County Parks acquired a 111-
acre floodplain property in Tallmadge Township, with 1.2 miles of riverfront, in early spring 
following the placement of a conservation easement by the United States Department of 
Agriculture (USDA).  The USDA paid the landowner $406,000 for the easement to protect 
floodplain values of the property.  Funding came from the Emergency Watershed Protection 
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Floodplain Easement Program, a federal stimulus program.  Ottawa County Parks then 
acquired the remaining property rights for $59,300.  Ownership came with the responsibility 
to restore two formerly farmed fields totaling 26.5 acres.  The Parks Department oversaw 
planting of 15,000 native trees and shrubs 
to restore the floodplain forest environment, 
with funding from the federal government.   

 
Holland Country Club  Ottawa County 
Parks acquired 122 acres of the former 
Holland Country Club property along the 
Macatawa River in the City of Holland.  
The Outdoor Discovery Center Macatawa 
Greenway assisted Ottawa County Parks by 
raising $70,000 in private funds toward the 
$450,000 purchase.   
 

 
PARK DEVELOPMENT AND IMPROVEMENTS 
 
Significant park improvement projects undertaken in 2010 are summarized below: 

 
Holland Harbor Fishing Access Project  Construction began on this $600,000 project to 
provide new access to the shore of Lake Macatawa adjacent to the Holland channel into 
Lake Michigan and the Holland State Park beach.  The project includes a small parking 
area, seating and historical interpretation areas, and large boardwalks and docks to provide 
barrier-free access along the shoreline and out into the lake.  Special emphasis was placed 
on designing facilities that will benefit anglers in reaching desirable angling locations as 
well as providing circulation for the general public.  

 
Bur Oak Landing Western Access  A new gravel parking area and trailhead kiosk were 
added to provide access from Oriole Drive to the western end of this riverfront open space. 

 
Grand River Park Path Paving  Major renovations to the existing path system were 
completed, including new concrete paths connecting the picnic building to adjacent features, 
and resurfacing of deteriorating bituminous 
paths.  New barrier-free features, including 
picnic table pads and a lake overlook path 
loop, were also added. 

 
Tunnel Park Dune Stairs  The main 
wooden dune stairways going up the dune 
and down to the beach were replaced.  The 
new stairs replaced deteriorating stairs that 
were almost 20 years old.  The new stairs 
also meet current accessibility standards 
with handrails and a gentler slope. 
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Ottawa Beach (Park 12) Walkway 
Repairs  As part of a scheduled sequence 
of public walkway improvements, several 
sections of deteriorated concrete walks were 
removed and replaced.  This work included 
significant stabilization and reconstruction 
of adjacent retaining walls including a 
challenging portion known locally as the 

 
 

Hemlock Crossing Trail Improvements  
Several sections of seasonally wet and 
difficult to maintain trail were replaced with 
crushed stone to provide good all-season 
trail conditions. 

 
Rosy Mound Dune Stairs  On-grade 
wooden stairs were completed to replace a 
particularly steep and difficult portion of 
existing trail. 

 
Spring Grove Picnic Area  Construction 
of a barrier-free picnic area adjacent to the 
picnic building was completed.  The 
improvement adds seating for over 50 
people on a clean, well-drained, and 
accessible wood fiber surface.  

 
Eastmanville Farm Historic Cemetery  

Farm County Park was restored and 
dedicated by a volunteer group coordinated 
by park staff.  The group raised funds and 
coordinated donated labor to clean up the 
site, install perimeter fencing, locate graves, 
and install new monuments.  They also 
installed a plaque on a large boulder with 
names of the 64 persons buried at the site.  
Interpretive signs were installed which 
explain the history of the cemetery 
including stories of residents who lived at the poor farm. 

 
Ottawa Beach Bike Path Repairs  As part of continuing efforts to eliminate 
encroachments by private landowners on park lands, an agreement was reached to remove a 
private driveway from parkland prior to the originally stipulated period.  Removal of this  
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driveway allowed for revisions to the heavily used bike path in this area to create a less 
steep and safer pedestrian and bicycle route. 

 
Grose Park Lake Overlook  Improvements including new walkways, stairs, and paved 
picnic area were constructed at a highly desirable picnic location overlooking Crockery 
Lake.  It is hoped that these improvements will also direct use to areas able to accommodate 
it and thus make the area easier to maintain. 

 
Eastmanville Bayou Improvements  Work began to develop site access improvements at 
this visible site adjacent to the 68th Street bridge over the Grand River.  Large amounts of 
concrete rubble left from the demolition of the previous bridge were removed.  Scheduled 
improvements include new parking, a small boat launch on the inland Eastmanville Bayou 
and a kayak launch on the Grand River.  Plans also call for a pedestrian underpass of 68th 
Street to provide safe access to the eastern half of the site, rustic toilets, a shelter, and picnic 
tables. 

 
 
2011 PARKS COMMISSION GOALS 
 
Integrate New Operational Commitments While Continuing High Quality Park Operations  

The Parks Commission will strive to continue balancing operational capability with 
growth of the park system.  A new position, focused on natural resources management 
and volunteer coordination, was added to provide more expertise in this area and 

and other land management tasks.   
Fiscal Responsibility  Continue emphasis on reducing costs, exploring new revenue sources 

and operating in the most cost-effective manner possible in response to declining 
property tax revenues.  A cost accounting study is underway to better identify the cost 
of individual parks, and programs and facilities. 

Diversified Funding Strategy  Continue the focus on maintaining a diversified long-range 
funding strategy for the county park system as identified in the 2006 Parks Plan, with 
continued focus on expanding donations from the private sector and identifying new 
sources of public grant support.    

Long Range Parks Plan  Complete update of five year parks, recreation and open space plan, 
including survey of county residents and submit to state to maintain grant eligibility. 

Public Relations  Continue efforts to promote awareness of the county park system with 
county residents, and develop the use of social networking sites to accomplish this goal.  
Continue to improve content on the parks website. 

Grand River Greenway  Continue with the development of a detailed greenway master plan, 
and work to build public and local government support for the greenway initiative.  
Continue efforts to expand public access to recently acquired greenway properties, 
including Bur Oak Landing and Eastmanville Bayou.  Complete master plan for Connor 
Bayou and implement first phase improvements.  Continue to enhance the recently 
developed water trail.  Complete acquisition of the Grand River Ravines property and 
initiate master planning.  Continue to monitor and acquire target properties in the river 
corridor.   
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 Pigeon River Greenway  Continue to monitor the availability of key lands in the river corridor 
for potential acquisition, and promote use of existing parks.  

Macatawa River Greenway  Undertake master planning process for the recently acquired 
Holland Country Club property and implement large EPA funded restoration project 
and first phase park improvements.  Continue work with greenway partners to expand 
and improve the greenway system. 

Lake Michigan Coastal Greenway  Implement recently awarded grant from the Michigan 
Natural Resources Trust Fund, and complete improvements for public access to the 
Olive Shores site.   

Interpretive Programs and Nature Education Center  Continue to improve operations and 
programming at the Nature Education Center, and expand programs for school and 
other youth groups.  Continue soliciting donations for the Nature Education Center 
Endowment Fund.   

Friends Group  Continue close coordination and collaboration with Friends Group, which 
serves as a support group for Ottawa County Parks. 

Historic Ottawa Beach Parks (Park 12)  Complete the Holland Harbor Fishing Access project 
to expand fishing opportunities and develop a section of waterfront walkway.  Submit 
application for funding assistance to complete the Lake Macatawa waterfront walkway.  
Continue working with the Historic Ottawa Beach Society to explore potential for 
development of a museum, using the historic pumphouse building.  Undertake study to 
identify alternatives for enhancing marina operations at the Historic Ottawa Beach 
Parks.    

Stewardship Activities  Continue efforts to provide a high level of land stewardship through 
control of invasive species, development of land management and stewardship plans, 
and restoration of degraded sites.  Focus on habitat restoration at the Macatawa 
Greenspace property.  Evaluate the need to manage deer populations in and around 
various park sites to protect native vegetation and the ecological health of the park 
properties. 

Bend Area Site  Continue to work with the mining companies and other landowners to 
implement the Bend Area Master Plan, with a long-range goal of expanding 
opportunities for swimming and other water-based activities in eastern Ottawa County.   

Eastmanville Farm  Continue work to improve public access for equestrians and hikers, and 
expand historic interpretation.  Continue efforts to collaborate with the agricultural 
community to develop a farm park at Eastmanville Farm.   

Accessibility  Continue to make modifications to parks and facilities to remove barriers and 
achieve maximum accessibility throughout the park system. 

Open Space Lands  Continue efforts to improve public awareness and access to Open Space 
lands.  Construct and mark trails at selected open space lands to facilitate greater public 
use. 

 



15 

 Attachment A 



Form Last Revised 8/25/2010 

Action Request 
Committee: Board of Commissioners
Meeting Date: 5/10/2011 
Requesting Department: Planning & Performance Improvement 
Submitted By: Mark Knudsen 
Agenda Item: Brownfield Plan Amendment from Cedar Crest Dairy 

SUGGESTED MOTION:
To approve and authorize the Board Chair and Clerk to sign the resolution to support the Brownfield Plan Amendment 
from Cedar Crest Dairy (R Becker Properties, LLC) contingent upon the approval of the Hudsonville City Commission. 

SUMMARY OF REQUEST:
R. Becker Properties LLC operating under Cedar Crest Dairy is proposing to renovate buildings and remediate contamination 
at 5800 Balsam Dr. in the City of Hudsonville to allow for the expansion of their distribution and cold storage business.  
The property has been determined to be a “facility" by Nederveld Inc., and therefore eligible for the Brownfield Program. 

The proposed Brownfield Plan provides the details associated with the $1,977,000 project which includes the extensive 
renovation of two buildings to be used by Cedar Crest Dairy and two building to be used by a tenant.  The property will be 
developed in two phases.  Phase 1 will start as soon as possible with an investment of $577,357 for loading docks, 
insulation, electrical upgrades, roof repairs and interior renovations.  It is projected by the applicant that this phase will 
increase the SEV by approximately $230,942.  Phase 2 will include an investment of $1,399,650 for a 14,487 sq. ft. 
commercial freezer warehouse and shipping terminal and additional improvements.  The applicant has projected that Phase 
2 will increase the SEV by about $559,860.   

The Brownfield plan will allow the Brownfield Authority to reimburse the developer over 10 years for eligible activities that 
are identified in the plan by utilizing Tax Increment Financing (TIF).  The total amount captured over the 10 years will be 
$70,047 (County $19,577, City $43,728, and Library $6,741).  A description of the developers’ activities and cost are as 
follows: Demolition ($10,000), Environmental Oversight ($6,300), Soil Capping ($4,000), Soil Excavation and Removal 
($20,000), Contingency ($6045), Pre-Brownfield Plan Activities ($18,700).  It is estimated by the applicant that this project 
will create 17-20 new jobs.

The resolution is contingent upon approval by the City of Hudsonville.  The Hudsonville City Commission will be 
reviewing the project at their May 10, 2011 meeting.

FINANCIAL INFORMATION:
Total Cost: $0.00 General Fund Cost: $0.00 Included in Budget:  Yes  No 
If not included in budget, recommended funding source:       

ACTION IS RELATED TO AN ACTIVITY WHICH IS:
 Mandated  Non-Mandated  New Activity 

ACTION IS RELATED TO STRATEGIC PLAN:

Goal: 3: To Contribute to a Healthy Physical, Economic, & Community Environment. 
Objective: 2:  Consider opportunities to improve economic development in the region. 
ADMINISTRATION RECOMMENDATION:  Recommended  Not Recommended  Without Recommendation 
County Administrator: 

Committee/Governing/Advisory Board Approval Date: Finance and Administration Committee 5/10/2011
Alan G. Vanderberg Digitally signed by Alan G. Vanderberg

DN: cn=Alan G. Vanderberg, c=US, o=County of Ottawa, ou=Administrator's Office, email=avanderberg@miottawa.org
Reason: I am approving this document
Date: 2011.05.04 13:34:23 -04'00'
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1.0 Introduction and Purpose 

Ottawa County established the Ottawa County Brownfield Redevelopment Authority (“the 

Authority”) by resolution pursuant to the Brownfield redevelopment Financing Act (Public Act 

381 of 1996, as amended, M.C.L. §125.2651 et seq., (“Act 381”)).  The resolution was filed with 

the Michigan Department of State, Office of the Great Seal. 

The purpose of this plan, to be implemented by Ottawa County, is to satisfy the requirements for 

a Brownfield Plan as specified in Act 381. 

The Authority proposes to implement this Brownfield Plan (“Plan”) in an effort to promote 

economic development and redevelopment within Ottawa County. 

2.0 Property Information 

Property Identification

The proposed project, by R. Becker Properties, LLC operating under (Cedar Crest Dairy) (“the 

Project”) is to be located at 5800 Balsam Drive, City of Hudsonville, Ottawa County, Michigan.  

The Subject Property consists of one (1) irregular-shaped parcel located along the eastern border 

of Balsam Drive, totaling 6.52-acres in size.  The Subject Property is accessible from Balsam 

Drive to the west via two (2) curb cut entry areas.  The Subject Property currently contains four 

(4) commercial buildings (formerly operated as Carter Lumber) with asphalt surfaced parking 

and drive areas, maintained grass lawn, a former railroad spur with loading dock area and 

unmaintained vegetated areas to the east of the commercial buildings.  A legal description of the 

Subject Property and a map showing the location of the parcel is attached as Exhibit A. 

3.0 Proposed Redevelopment 

Site Description and Building Construction 

The proposed Project will include extensive renovations in the two (2) easterly buildings.  The 

expansion of current operations to include these two (2) buildings will require the addition of 

loading docks, insulation, electrical upgrades, roof repairs and many other interior renovations.  

The east portion of the Subject Property will be re-graded next to the easterly commercial 

buildings with some asphalt surface and gravel parking surface to accommodate the staging and 



Amendment to Brownfield Plan                                                                                   Page 3 of 8
5800 Balsam Drive, City of Hudsonville, Ottawa County, Michigan 

347 Hoover Boulevard, Suite C • Holland, MI 49423 • P. 616.393.0449 

Ann Arbor • Chicago• Columbus • Grand Rapids • Holland• Indianapolis    

w w w . n e d e r v el d . c o m 

parking of Cedar Crest Dairy’s delivery semi trucks.  The two (2) westerly buildings will 

undergo significant interior and exterior renovations and will be the future location of a lease 

tenant, (retail lumber company) selling building supplies and lumber. 

Phase II of the proposed project will include one (1) new, poured concrete foundation, steel 

frame, 1-story, 14,487 sq. ft., with flat roof, commercial freezer warehouse and shipping 

terminal.  Demolition costs will include the removal of existing asphalt surfaced pavement in 

preparation of new loading docks and building additions.  The confirmed presence of 

contaminated soils on the Subject Property requires Additional Due Care activities to be 

completed.  These activities will include additional soil characterization testing and management 

through the new construction activities. 

The current two (2) easterly commercial buildings will incorporated green energy (roof mounted 

solar panels) to supplement the electrical needs of the two storage buildings.  Green energy in 

the form of roof mounted solar panels and potentially wind turbines will be installed on the roof 

of the future Phase II cold storage freezer warehouse building to supplement the high electric 

costs associated with freezer cold storage operation. 

The estimated State Equalized Value (SEV) of the completed Project is $1,869,850.00.  

Construction of the Project will be completed in two (2) phases, during which the, four (4) 

existing commercial buildings will be renovated.  The second phase of the project will include 

the expansion of the current freezer/cold storage warehouse to be constructed along with 

adjoining parking area which will start within 5 years of the date of approval and require 

approximately nine (9) months for construction 

Costs to be paid through the Brownfield Plan 

The overall estimated investment for the Project will be approximately $2,152,007.00.  

Construction activities are anticipated to commence in the Spring of 2011, with anticipated 

completion in the Fall of 2011 for Phase I. Phase II of the project will start in the Spring of 2015 

and projected to be completed in the Fall of 2015.  This Plan has been created to facilitate the 

renovation and redevelopment of the Subject Property to allow the Ottawa County Brownfield 

Redevelopment Authority to utilize Tax Increment Financing (“TIF”) to reimburse the 

Developer for the Eligible Activities identified within this Plan, and to allow the Developer to 

apply for a Michigan Business Tax (“MBT”) credit. 
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4.0 Environmental Conditions and Basis of Eligibility 

Existing Environmental Conditions and “Facility” Status

Information from a Phase I Environmental Site Assessment (ESA), a Limited Phase II 

Investigation and a Category N Baseline Environmental Assessment (BEA), all completed by 

Equity Resource Environmental, indicated that the Subject Property meets the definition of a 

“facility” as defined in the NREPA 451, Part 201, Section 20101(1)(r). 

Analytical data results from soil samples collected in the location of former owner activities 

identified concentrations of Arsenic in exceedance of applicable Part 201 risk-based Residential 

and Commercial 1 Direct Contact criteria.  With soils within the Subject Property containing 

concentrations of Arsenic exceeding applicable MDEQ Part 201 criteria, the Subject Property 

qualifies as and meets the definition of a “facility” as defined in the NREPQ 1994 PA 451, Part 

201, Section 20101(1)(r). 

5.0 Brownfield Plan Elements 

A. A description of costs intended to be paid for with tax increment revenues (MCLA 

125.2663(1)(a)) and a brief summary of the Eligible Activities that are proposed for 

each Eligible Property. (MCLA 125.2663(1)(b)) 

R. Becker Properties, LLC is requesting that the Ottawa County Brownfield 

Redevelopment Authority capture local taxes generated by the Project to reimburse the 

cost of certain “Eligible Activities” as provided in this Plan, totaling $66,545.00.  A 

detailed list of these costs is attached as Exhibit B. 

“Eligible Activities” are defined in Act 381 as meaning one or more of the following: (i) 

Phase II Investigation, Baseline Environmental Assessment activities; (ii) Due Care 

activities; and (iii) additional response activities.  In addition, qualified local governmental 

units such as the City of Hudsonville, the Act includes the following additional activities 

under the definition of Eligible Activities: (a) demolition of structures that are not a 

response activity under Part 201 of NREPA; (c) lead or asbestos abatement; Table 1 below 

present estimated costs of MDEQ and MEGA Eligible Activities which qualify for 

reimbursement from TIF 
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Table 1 – Eligible Activities 
Activity Estimated Cost

1.  Demolition $ 10,000

2.  Due Care Activities $ 24,000  

3.  Environmental Oversight $   6,300  

4.  Contingency (15%)  $   6,045

5.  Pre-Brownfield Plan Environmental Activities $ 18,700 

6.  Local Administrative Operating Cost of BRA $   1,500 

$

     TOTAL $ 66,545

The Eligible Activities estimated in Table 1 above included the following,  

1. Demolition of asphalt surfaced drive areas on the Subject Property in preparation for new 
construction activities.  Demolition of the railroad spur loading dock on the east side of 
the Subject Property.  Also some interior and exterior demolition will occur in the four 
(4) existing commercial buildings located on the Subject Property. 

2. Due Care Activities including capping of contaminated soils and/or the excavation and 
proper disposal of additional contaminated soils at a Type II landfill 

3. Environmental oversight including characterization of soils to be removed from the 
Subject Property and confirmation sampling and additional reporting upon removal.  
Also includes monitoring of any clean fill caps installed on the Subject Property 

4. A 15% contingency factor on the above items is included to accommodate unexpected 
conditions during the course of this Project. 

5. Initial Phase II Investigation and identification of the impacted soil located on the Subject 
Property and due care activities associated with filing a Baseline Environmental 
Assessment and Section 7a Compliance Analysis Due Care Plan with the Michigan 
Department of Environmental Quality conducted prior to the date of the approved 
Brownfield Plan.  Includes additional Phase II testing and soil characterization to further 
determine the horizontal extents of the Arsenic contamination.  Also includes costs to be 
associated with the preparation and submittal of the Brownfield Plan amendment. 

6. Local Administrative Operating Cost of BRA. 
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B. An estimate of the captured taxable value and tax increment revenues for each year 

of the Plan from each parcel of Eligible Property and in the aggregate. (MCLA 

125.2663(1)(c)) 

An estimate of the captured taxable value and tax increment revenues by year for real 

property is attached as Exhibit C. 

C. The method by which the costs of the Plan will be financed, including a description of 

any advances made or anticipated to be made for the costs of the Plan from the 

municipality. (MCLA 125.2663(1)(d)) 

The costs of the Plan will be financed by R. Becker Properties, LLC through, cash and loan 

financing.  Eligible Activity costs will be reimbursed through tax increments generated 

from the Subject Property. 

D. The maximum amount of the note or bonded indebtedness to be incurred, if any. 

(MCLA 125.2663(1)(e)) 

The Authority does not anticipated incurring new bond indebtedness for this Project. 

E. The duration of the Brownfield Plan, which shall not exceed the lesser of (1) the 

period required to pay for the Eligible Activities from tax increment revenues plus 

the period of capture authorized for the local site remediation revolving fund or (2) 

35 years. (MCLA 125.2663(1)(f)) 

The Subject Property will be subject to this Plan to the extent that all Eligible Activities 

undertaken in this Plan are repaid, but in no event will the Plan exceed the maximum 

duration provided for in (MCLA 125.2663(1)(f)). 

F. An estimate of the impact of tax increment financing on the revenues of all taxing 

jurisdictions in which the Eligible Property is located.  (MCLA 125.2663(1)(g)) 

Tabular estimated of the incremental tax increases are attached as Exhibit C. 
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G. A legal description of each parcel of Eligible Property to which the Plan applies, a 

map showing the locations and dimensions of each Eligible Property, a statement of 

the characteristics that qualify the property as an Eligible Property and a statement 

of whether personal property is included as part of the Eligible Property.  (MCLA 

125.2663(1)(h)) 

1. Legal Description:  See attached Exhibit A. 

2. Location and Site Maps:  See attached Exhibit A. 

3. Characteristics of the Subject Property:  The “Eligible Property” was historically 

utilized as a lumber supply business.  The vacated commercial buildings are of 1-

story pole frame construction. 

H. An estimate of the number of persons residing on each Eligible Property to which the 

Plan applies, and the number of families and individuals to be displaced, if any.  

(MCLA 125.2663(1)(i)) 

The Subject Property has historically been utilized by commercial purposes.  There are no 

persons currently residing on the Subject Property; therefore, no individuals or families 

will be displaced. 

I. A plan for establishing priority for the relocation of persons displaced by 

implementation of the Plan, if applicable.  (MCLA 125.2663(1)(j)) 

This section is not applicable to this Project as there are no persons currently residing on 

the Subject Property. 

J. Provision for the costs of relocating persons displaced by implementation of the Plan, 

and financial assistance and other reimbursement of expenses, if any.  (MCLA 

125.2663(1)(k)) 

This section is not applicable to this Project as there are no persons currently residing on 

the Subject Property. 





EXHIBITS 



EXHIBIT A 
LEGAL DESCRIPTION 



Legal Description 

5800 Balsam Drive, City of Hudsonville, Ottawa County, Michigan 

Parcel # 70-14-28-366-004: 

PART SW ¼ & PART LOT 5, OHLMAN’S ASSESSOR’S PLAT NO 3 COM INTERS 
S 1/8 LI WITH E LI BALSAM DR, TH S 24D 57M W 247.79 FT ALG E’LY LI TO PT 
WHICH IS 841.61 FT FROM MOST S’LY COR SD LOT 5 & PT OF BEG, TH S 65D 
03M E 234.48 FT, TH S 37D 05M E 187.58 FT, TH N 52D 55M E 600 FT ALG 
NW’LY ROW LI, TH N 60D 10M W 684.27 FT TO PT ON E’LY LI BALSAM DR, SD 
PT BEING N 24D 57M E 500 FT FROM PT OF BEG, TH S 24D 57M W 500 FT TO 
BEG. SEC 28 T6N R13W  



EXHIBIT B 
ELIGIBLE ACTIVITY COSTS 



Estimated Cost

$10,000

$6,300

$4,000

$20,000

$40,300

15% Contingency $6,045

$18,700

$1,500

$66,545

Description of Costs

Soil Capping

Demolition

Environmental Oversight

Soil Excavation and Removal

Sub Total

Pre-Brownfield Plan Activities

Administrative Operating Cost of OCBRA

TOTAL FOR ELIGIBLE ACTIVITIES

ESTIMATE OF ELIGIBLE COSTS



EXHIBIT C 
TAX INCREMENTAL REVENUE PROFORMA 





EXHIBIT D 
FIGURES 











EXHIBIT E 
PREVIOUS ENVIRONMENTAL REPORTS 



PHASE I ENVIRONMENTAL SITE ASSESSMENT 
ARPIL 27, 2010 
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BASELINE ENVIRONMENTAL ASSESSMENT 
JULY 16, 2010 





















































































THE PREVIOUS ENVIRONMENTAL REPORTS HAVE BEEN 
INTENTIONALLY OMITTED FROM THIS SECTION OF THE BEA 

THE PHSAE I ESA AND LIMITED PHASE II INVESTIGATION 
ARE INCLUDED IN THEIR ENTIRETY WITHIN EXHIBIT E OF THE 

BROWNFIELD PLAN AMENDMENT 
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1.0 EXECUTIVE SUMMARY 

Nederveld, Inc. conducted a Limited Phase II Investigation at property address 5800 

Balsam Drive, City of Hudsonville, Ottawa County, Michigan on Parcel # 70-14-28-366-

004 (hereinafter referred to as the Subject Property).  Known soil impact within the 

Subject Property includes Arsenic as identified by a previous Limited Phase II 

Investigation, conducted by ERE, dated May 28, 2010.  This Limited Phase II 

Investigation was conducted to further characterize the vertical and horizontal extents of 

the known Arsenic impact within the eastern portion of the Subject Property. 

Analytical data results identified one (1) soil boring location (SB-10) containing 

concentrations of Arsenic in soil exceeding applicable MDEQ Part 201 Drinking Water 

Protection Criteria (DWPC) .   

Refer to Section 5.0 Analysis and Conclusions for a comprehensive review of the 

analytical data and further recommendations. 
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2.0 SCOPE OF WORK 

On November 8, 2010, Nederveld, Inc conducted field activities to characterize the soils 

within twelve (12) predetermined locations and groundwater within one (1) 

predetermined location to further determine the extent of the known Arsenic impact 

existing within the soils of the eastern portion of the Subject Property and to determine if 

shallow groundwater underlying the Subject Property had been impacted by Arsenic.  

The soils were analyzed for concentrations of Arsenic exceeding applicable MDEQ Part 

201 risk-based criteria. 
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3.0 INTRODUCTION 

3.1 Introduction 

Nederveld, Inc. was retained by R. Becker Properties, LLC to conduct a Limited Phase II 

Investigation on the Subject Property located at property address 5800 Balsam Drive, 

City of Hudsonville, Ottawa County, Michigan.  This Limited Phase II Investigation was 

conducted to further characterize the extent of Arsenic impacted soils within the eastern 

portion of the Subject Property and to determine if shallow groundwater underlying the 

Subject Property has been impacted by Arsenic. 

3.2 Limiting Conditions and Methodology Used

Twelve (12) soils borings were extended to depth to collect twelve (12) soil samples and 

one (1) soil boring was extended to depth to collect one groundwater sample, in a 

predetermined grid pattern, to obtain representative soil and groundwater samples from 

within the eastern portion of the Subject Property.  No limiting conditions were 

encountered while extending the soil borings. 

All samples were collected according to USEPA guidelines for sampling soils and 

groundwater for analysis of Arsenic.  Sampling tools and containers were constructed of 

a material that would not compromise the analytical results of the samples.  Ten (10) soil 

samples were collected using a stainless steel, bucket type hand auger and two (2) soil 

samples were collected utilizing a hollow stem auger, drill rig, and a split spoon sampler.  

The groundwater sample was collected utilizing a peristaltic pump with poly tubing.  

Sampling tools were decontaminated prior to and after samples at each location.  The 

soils samples were kept intact as they were collected, preserved in an appropriate 4oz 

glass sampling jar, and chilled on ice.  The groundwater sample was kept intact as it was 

collected, preserved in appropriate container utilizing a nitric acid preservation method 

and chilled on ice.  All sample containers were clearly labeled with the date, time, boring 

number, sampler initials and job reference number.  The containers were appropriately 

documented using the sample chain of custody report and delivered to Lakeland 

Laboratories to be analyzed for Arsenic. 
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4.0 EVALUATION AND PRESENTATION OF RESULTS 

Subject Property Soil Analysis Results

A summary of the laboratory results is included in Appendix C, while the laboratory 

reports for the samples are included in Appendix B of this report.  Refer to Figure 3 – 

Boring Location for the sample locations. 

LBSB-1 
Soil boring LBSB-1 was extended approximately 64-feet south and 30-feet west of the 

existing southwestern corner of the  Cedar Crest Dairy freezer warehouse building 

located on the adjoining parcel to the north.  The soil sample was collected from an 

organic/ peat soil from a depth of 19-feet below ground surface (bgs) and analyzed for 

Arsenic.  Analytical data results indicated the soils at this location did not contain 

concentrations of Arsenic above any applicable MDEQ/MDNRE Part 201 Risk Based 

Criteria.  

LBSB-2  

Soil boring LBSB-2 was extended approximately 52-feet south and 30-feet west of 

LBSB-1.  The soil sample was collected from an organic/peat soil from a depth of 14-feet 

below ground surface (bgs) and analyzed for Arsenic.  Analytical data results indicated 

the soils at this location did not contain concentrations of Arsenic above any applicable 

MDEQ/MDNRE Part 201 risk based criteria.  

SB-1 

Soil boring SB-1 was extended approximately 16-feet north and 52-feet west of the 

LBSB-1.  The soil sample was collected from loamy soils from a depth of 6” below 

ground surface (bgs) and analyzed for Arsenic.  Analytical data results indicated the soils 

at this location did not contain concentrations of Arsenic above any applicable 

MDEQ/MDNRE Part 201 risk based criteria. 
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SB-2 

Soil boring SB-2 was extended approximately 81-feet south and 35-feet west of SB-1.  

The soil sample was collected from loamy soil from a depth of 6” below ground surface 

(bgs) and analyzed for Arsenic.  Analytical data results indicated the soils at this location 

did not contain concentrations of Arsenic above any applicable MDEQ/MDNRE Part 201 

risk based criteria. 

SB-3 

Soil boring SB-3 was extended approximately 58-feet south and 25-feet west of SB-2.  

The soil sample was collected from loamy/ clayey soil from a depth of 10” below ground 

surface (bgs) and analyzed for Arsenic.  Analytical data results indicated the soil sample 

collected at this location did not contain concentrations of Arsenic above any applicable 

MDEQ/MDNRE Part 201 risk based criteria. 

SB-4  

Soil boring SB-4 was extended approximately 81-feet south and 35-feet west of SB-3.  

The soil sample was collected from loamy/ clayey soil from a depth of 6” below ground 

surface (bgs) and analyzed for Arsenic.  Analytical data results indicated the soil sample 

collected at this location contained concentrations of Arsenic; however, not at 

concentrations exceeding any applicable MDEQ Part 201 risk based criteria.  

SB-5 

Soil boring SB-5 was extended approximately 97-feet south and 42-feet west of SB-4.  

The soil sample was collected from clayey soil from a depth of 9” below ground surface 

(bgs) and analyzed for Arsenic.  Analytical data results indicated the soil sample 

collected at this location contained concentrations of Arsenic; however, not at 

concentrations exceeding any applicable MDEQ Part 201 risk based criteria. 

SB-6 

Soil boring SB-6 was extended approximately 7-feet north and 57-feet east of SB-5.  The 

soil sample was collected from loamy soil from a depth of 6” below ground surface (bgs) 
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and analyzed for Arsenic.  Analytical data results indicated the soil sample collected at 

this location did not contain concentrations of Arsenic exceeding any applicable 

MDEQ/MDNRE risk based criteria. 

SB-7 

Soil boring SB-7 was extended approximately 63-feet north and 51-feet east of SB-6.  

The soil sample was collected from loamy soil from a depth of 12” below ground surface 

(bgs) and analyzed for Arsenic.  Analytical data results indicated the soil sample 

collected at this location contained concentrations of Arsenic; however, not at 

concentrations exceeding  any applicable MDEQ Part 201 risk based criteria. 

SB-8  

Soil boring SB-8 was extended approximately 51-feet north and 41-feet east of SB-7.  

The soil sample was collected from loamy soil from a depth of 6” below ground surface 

(bgs) and analyzed for Arsenic.  Analytical data results indicated the soil sample 

collected at this location contained concentrations of Arsenic; however, not at 

concentrations exceeding any applicable MDEQ Part 201 risk based criteria. 

SB-9  

Soil boring SB-9 was extended approximately 45-feet north and 36-feet east of SB-8.  

The soil sample was collected from loamy soil from a depth of 4” below ground surface 

(bgs) and analyzed for Arsenic.  Analytical data results indicated the soil sample 

collected at this location contained concentrations of Arsenic; however, not at 

concentrations exceeding any applicable MDEQ Part 201 risk based criteria. 

SB-10  

Soil boring SB-10 was extended approximately 12-feet north and 79-feet east of LBSB-4.  

The soil sample was collected from loamy soil from a depth of 2” below ground surface 

(bgs) and analyzed for Arsenic.  Analytical data results indicated the soil sample 

collected at this location contained concentrations of Arsenic at 5,300 ppb exceeding 
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applicable MDEQ Part 201 Residential and Commercial I Drinking Water Protection 

Criteria (DWPC) of 4,600 ppb for Arsenic in soil 

GW-1 

Groundwater sample GW-1 was extended approximately 3-feet east of SB-3.  The 

temporary monitoring well screen was set at 3.5-feet below ground surface (bgs).  The 

groundwater sample was collected from shallow groundwater at a depth of 3-feet below 

ground surface (bgs) and analyzed for Arsenic.  Analytical data results indicated the 

groundwater at this location did not contain concentrations of Arsenic exceeding any 

applicable MDEQ/MDNRE risk based criteria. 
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5.0 SOIL CHARACTERIZATION  

Subject Property Soil Characterization

Soil types were determined and blow counts were conducted for soil borings LBSB-1, 

LBSB-2, LBSB-3 and LBSB-4.  Borings were extended to a 20-foot depth by 

Environmental Drilling and Consulting (EDAC) with a hollow stem auger drilling rig and 

blow counts were conducted at 5-foot intervals in each soil boring location.  Refer to 

Figure 3 – Boring Location for the boring locations.  Soil boring logs can be found in 

Appendix D of this report. 

LBSB-1 

Soil boring LBSB-1 was extended approximately 64-feet south and 30-feet west of the 

existing southwestern corner of the Cedar Crest Dairy freezer warehouse building located 

on the adjoining parcel to the north.  Visual inspection of the auger boring cuttings 

indicated surface to 0.33’ was a loamy topsoil.  0.33’ to 3’ was fine grain sand.  A split 

spoon sample and blow counts were conducted at 5’ intervals.  3’ to 4’ was soft brown 

clay.  4’ to 5’ was soft gray clay.  Blow counts were recorded as 12/8/4/4.  5’ to 8’ was 

soft gray clay.  A split spoon sample and blow counts were conducted between the 8’ to 

10’ depth.  8’ to 9’ was brown clay.  9’ to 10’ was gray clay with evidence of peat below.  

Blow counts were recorded as 2/2/1/1.  10’ to 13’ was soft gray clay.  A split spoon 

sample and blow counts were conducted between the 13’ to 15’ depth.  13’ to 13.75’ was 

soft gray clay.  13.75 to 15’ was soft black fibrous peat.  Blow counts were recorded as 

2/2/3/4.  15’ to 17.5’ was soft black fibrous peat.  17.5’ to 18’ was brown clay.  A split 

spoon sample and blow counts were conducted between the 18’ to 20’ depth.  18’ to 18.5’ 

was brown clay.  18.5 to 18.75’ was sandy gray clay.  18.75’ to 20’ was soft gray clay.  

Blow counts were recorded as 5/5/7/6.  Total depth was reached at the 20’ depth. 

LBSB-2 

Soil boring LBSB-2 was extended approximately 52-feet south and 30-feet west of 

LBSB-1.  Visual inspection of the auger boring cuttings indicated surface to 0.33’ was a 

loamy topsoil.  0.33’ to 3’ was gravel fill.  A split spoon sample and blow counts were 
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conducted at 5’ depth intervals.  3.0’ to 3.5’ was a sandy gravel.  3.5’ to 4.75’ was stiff 

gray clay.  4.75’ to 5’ was sandy gray clay.  Blow counts were recorded as 11/3/8/8.  5’ to 

8’ was soft gray clay.  A split spoon sample and blow counts were conducted between the 

8’ to 10’ depth.  Due to an unidentified blockage of the split spoon sampler, no soil 

sample was recovered from the 8’ to 10’ depth.  An additional exploratory boring was 

conducted approximately 5’ to the south of LBSB-2 in an area of a similar surface 

elevation to properly identify the soil types at the 8’ to 10’ depth.  See LBSB-5 for the 

soil identification at this depth.  Blow counts between the 8’ to 10’ depth were recorded 

as 5/2/2/4.  10’ to 13’ was soft gray clay.  A split spoon sample and blow counts were 

conducted between the 13’ to 15’ depth.  13’ to 13.33’ was soft gray clay.  13.33’ to 13.5’ 

was sand.  13.5 to 15’ was soft black fibrous peat.  Blow counts were recorded as 2/1/1/2.  

15’ to 17.5’ was soft black fibrous organic/peat.  17.5’ to 18’ was brown clay.  A split 

spoon sample and blow counts were conducted between the 18’ to 20’ depth.  18’ to 18.5’ 

was brown clay.  18.5 to 18.75’ was sandy gray clay.  18.75’ to 20’ was soft gray clay.  

Blow counts were recorded as 3/5/8/13.  Total depth was reached at the 20’ depth. 

LBSB-3 

Soil boring LBSB-3 was extended approximately 45-feet south and 82-feet east of LBSB-

1 to a depth of 20-feet below ground surface (bgs).  Visual inspection of the auger boring 

cuttings indicated surface to 0.33’ was topsoil.  0.33’ to 3’ was stiff brown clay.  A split 

spoon sample and blow counts were conducted between the 3’ to 5’ depth.  3.0’ to 4.5’ 

was stiff brown clay.  4.5’ to 5’ was sandy gray clay.  Blow counts were recorded as 

4/3/5/7.  5’ to 8’ was stiff gray clay.  .A split spoon sample and blow counts were 

conducted between the 8’ to 10’ depth.  8’ to 8.66’ was stiff brown clay.  8.66’ to 9’ was 

sandy brown clay.  9’ to 10’ was brown clay.  Blow counts were recorded as 6/2/1/3.  12’ 

to 12.75’ was brown clay.  12.75’ to 13’ was coarse grain sand.  A split spoon sample and 

blow counts were conducted between the 13’ to 15’ depth.  13’ to 14.33’ was coarse grain 

sand.  14.33’ to 15’ was black fibrous peat.  Blow counts were recorded as 1/1/2/3.  15’ to 

18’ was soft black fibrous peat.  A split spoon sample and blow counts were conducted 

between the 18’ to 20’ depth.  18’ to 19.33’ was clayey fine grain sand.  19.33’ to 20’ 
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was sand.  Blow counts were recorded as 3/5/8/10.  Total depth was reached at the 20’ 

depth. 

LBSB-4 

Exploratory soil boring LBSB-4 was extended approximately 55-feet south and 31-feet 

west of LBSB-3 to a depth of 20-feet below ground surface (bgs).  Visual inspection of 

the auger boring cuttings indicated surface to 0.33’ was a loamy topsoil.  0.33’ to 3’ was 

stiff brown clay.  A split spoon sample and blow counts were conducted at 5’ depth 

intervals  3.0’ to 3.66’ was stiff brown clay.  3.66’ to 4.25’ was gray clay.  4.25’ to 5’ was 

sandy gray clay.  Blow counts were recorded as 3/3/4/6.  5’ to 7.5’ was soft gray clay.  

7.5’ to 8’ was soft brown clay.  A split spoon sample and blow counts were conducted 

between the 8’ to 10’ depth.  8’ to 8.5’ was soft brown clay.  8.5’ to 9’ was stiff brown 

clay.  9’ to 9.5’ was stiff gray clay.  9.5’ to 10’ was black fibrous peat.  Blow counts were 

recorded as 6/3/3/3.  10’ to 11’ was soft black fibrous peat.  11’ to 13’ was stiff gray clay.  

A split spoon sample and blow counts were conducted between the 13’ to 15’ depth.  13’ 

to 13.75’ was stiff gray clay.  13.75’ to 15’ was black fibrous peat.  Blow counts were 

recorded as 2/2/2/3.  15’ to 17.25’ was soft black fibrous peat.  17.25’ to 18’ was soft 

brown clay.  A split spoon sample and blow counts were conducted between the 18’ to 

20’ depth.  18’ to 18.66’ was soft brown clay.  18.66’ to 19’ was gray clay.  19’ to 20’ 

was fine grain sand.  Blow counts were recorded as 15/16/21/25.  Total depth was 

reached at the 20’ depth. 

LBSB-5 

Exploratory soil boring LBSB-4 was extended approximately 5-feet south of LBSB-2 to a 

depth of 10-feet below ground surface (bgs) to identify the soil types at the 8’ to 10’ 

depth.  This boring was conducted as a response to an unidentified blockage of the split 

spoon sampler in LBSB-2, resulting in no recovery of a  soil sample from the 8’ to 10’ 

depth.  A split spoon sample and blow counts were conducted between the 8’ to 10’ 

depth.  8’ to 9’ was sandy brown clay.  9’ to 10’ was stiff gray clay.  Blow counts were 

recorded as 5/2/3/3. 
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6.0 ANALYSIS AND CONCLUSIONS 

The twelve (12) soil samples and one (1) groundwater sample collected from the Subject 

Property were analyzed for Arsenic.  Analytical data results identified one (1) additional 

soil boring location (SB-10) containing a concentration of Arsenic exceeding applicable 

MDEQ Part 201 Drinking Water Protection Criteria (DWPC) for Arsenic in soil.   

Soil boring SB-10 was collected from the area of a proposed storm water detention basin.  

As soils within this area known to be impacted by Arsenic, the potential for future 

shallow groundwater and surface water to be impacted in this area is likely.  Nederveld, 

Inc recommends additional soil sampling and analysis be conducted in the area of SB-10 

and the proposed storm water detention basin to further characterize the extent of the 

Arsenic impacted soils.   

Soil load bearing information will be supplemented to this report upon completion of the 

data. 
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       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81778
Collection Date: November 8, 2010

Sample ID: LBSB #1
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic ND 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81779
Collection Date: November 8, 2010

Sample ID: LBSB #2
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic ND 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81780
Collection Date: November 8, 2010

Sample ID: SB #1
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic ND 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81781
Collection Date: November 8, 2010

Sample ID: SB #2
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic ND 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81782
Collection Date: November 8, 2010

Sample ID: SB #3
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic ND 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81783
Collection Date: November 8, 2010

Sample ID: SB #4
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic 3.0 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81784
Collection Date: November 8, 2010

Sample ID: SB #5
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic 2.9 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81785
Collection Date: November 8, 2010

Sample ID: SB #6
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic ND 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81786
Collection Date: November 8, 2010

Sample ID: SB #7
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic 2.4 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81787
Collection Date: November 8, 2010

Sample ID: SB #8
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic 3.5 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81788
Collection Date: November 8, 2010

Sample ID: SB #9
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic 2.6 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81789
Collection Date: November 8, 2010

Sample ID: SB #10
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic 5.3 0.1 mg/Kg SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



       Lakeland Laboratories, Inc.
8290 Pettysville Road Phone: (734) 878-3400
Pinckney, MI 48169 FAX: (734) 878-3981

Certificate of Analysis

Date: November 16, 2010 Customer: Nederveld
347 Hoover Blvd, Suite C

Project Name: 5800 Balsam Holland, MI  49423
Project Number: 10902010
Submit Date: November 10, 2010 Lab Sample ID: 7966-81790
Collection Date: November 8, 2010

Sample ID: GW #1
Method Analysis

Parameters Result LRL Units Reference Date Analyst

Metals Analysis
Arsenic ND 0.005 ug/L SW846 7060 11/16/2010 LLW

Parameter- Analysis performed or the name of the chemical analyzed.
Result- The reported concentration in the sample
Analysis Date- Date the analysis was performed
LRL- Lower Reporting Limit- dilutions may affect the LRL.
Analyst- Initials of the analyst performing the analysis
Units- The unit which corresponds to the reported concentration
ND- Parameter not detected above the reported LRL

Reviewed By:

Date:

Lorri White

11/16/2010



APPENDIX C 
TABLES 



DWPC GSIPC DCC
LBSB-1 ND 4,600 70,000 7,600
LBSB-2 ND 4,600 70,000 7,600

SB-1 ND 4,600 70,000 7,600
SB-2 ND 4,600 70,000 7,600
SB-3 ND 4,600 70,000 7,600
SB-4 3,000 4,600 70,000 7,600
SB-5 2,900 4,600 70,000 7,600
SB-6 ND 4,600 70,000 7,600
SB-7 2,400 4,600 70,000 7,600
SB-8 3,500 4,600 70,000 7,600
SB-9 2,600 4,600 70,000 7,600
SB-10 5,300 4,600 70,000 7,600

DWC GSI GCC
GW-1 ND 10 150 4,300

bolded text represents values exceeding applicable criteria
DCC = Direct Contact Criteria
DWC = Drinking Water Criteria
DWPC = Drinking Water Protection Criteria
GCC = Groundwater Contact Criteria
GSI = Groundwater Surface water Interface
GSIPC = Groundwater Surface Water Interface Protection Criteria
ND =parameter Not Detected above the lower reporting limit

Groundwater
Arsenic Analysis

Sample
Arsenic 

Concentration
Arsenic Criteria

Soil
Arsenic Analysis

Sample
Arsenic 

Concentration
Arsenic Criteria










	Board Agenda
	Proposed Minutes
	Proposed WS Minutes
	Payroll
	Correspondence Log
	Monthly Accounts Payable for April 18, 2011 through April30, 2011
	Ottawa County Human Resources Department 2010 AnnualReport
	Ottawa County Department of Human Services 2010 AnnualReport
	Ottawa County MSU Extension 2010 Annual Report
	Ottawa County Parks and Recreation 2010 Annual Report
	Brownfield Plan Amendment from Cedar Crest Dairy



