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Board of Commissioners 

 
To All Ottawa County Commissioners:   
 
The Ottawa County Board of Commissioners will meet on Tuesday, June 28, 2022, at 1:30 PM for the 
regular June meeting of the Board at the Ottawa County Fillmore Street Complex in West Olive, Michigan 
and via Zoom and YouTube. 
 
The agenda is as follows:  
 
1. Call to Order by the Chairperson 

 
2. Invocation – Pastor Mark Timmer, Third Christian Reformed Church 

 
3. Pledge of Allegiance to the Flag 
 
4. Roll Call  
 
5. Presentation of Petitions and Communications 

 
A. Grand Valley State University Update; Chief of Staff to President and Vice President  

Dr. Jesse Bernal 
 

6. Public Comments 
 

7. Approval of Agenda  
 

8. Actions and Reports 
 

A. Consent Resolutions: 
 
From the County Clerk/Register 

1. Board of Commissioners Meeting Minutes 
Suggested Motion:    
To approve the minutes of the June 14, 2022, Board of Commissioners meeting. 
 



 

   
 

From Administration 
2. Accounts Payable for May 30 - June 17, 2022 

Suggested Motion: 
To approve the general claims in the amount of $6,832,495.34 as presented by the 
summary report for May 30, 2022 through June 17, 2022. 

 
B. Public Hearings: None 

 
C. Action Items:  

 
From the Planning and Policy Committee 

1. Idema Explorers Trail Bass River Connector Trail Easement 
  Suggested Motion: 

To approve and authorize the Board Chairperson and Clerk/Register to sign the 
easement with the Ottawa County Road Commission for the Idema Explorers trail 
Bass River segment route at the purchase price of $5,000. 

 
From the Finance and Administration Committee 

2. 2022 Summer Apportionment Report 
  Suggested Motion:  
  To approve and authorize the Board Chairperson and Clerk/Register to sign the 

2022 Summer Apportionment Report. 
 
3. Assessing Services for the City of Coopersville 
  Suggested Motion:  
  To approve and authorize the Board Chairperson and Clerk/Register to sign the 

contract to provide assessing services for the City of Coopersville. 
 
4. Equalization Personnel Request 
  Suggested Motion:  
  To approve a proposal to upgrade one Assistant Assessing Manager position (1.0 

FTE, paygrade 10) to an Assessing Manager position (1.0) FTE, paygrade 11); to 
increase the FTE of the Abstracting Index Clerk role from .75 FTE to .80 FTE; and 
to add a part-time, non-benefitted Appraiser 2 position working no more than 600 
total hours per year at a total cost of $25,900 per year paid for by a contract with 
the City of Coopersville. 

 
5. Public Defender's Office Personnel Request 
  Suggested Motion:  
  To approve the request from the Public Defender's Office to downgrade one First 

Assistant Public Defender position to an Assistant Public Defender III, upgrade one 
Assistant Public Defender I to an Assistant Public Defender II and increase the pay 
grade for the First Assistant Public Defender at a total cost of $4,452.90. 

 
 



 

   
 

6. Community Mental Health Personnel Request 
  Suggested Motion:  
  To approve the request from Community Mental Health to add temporary, non-

benefited Crisis Call Out Clinician (Group T, pay grade 10) positions at a total cost 
not to exceed $40,000 annually. 

 
7. Community Mental Health On-call and Third Shift Pay 
  Suggested Motion:  
  To approve the request from Community Mental Health to enhance the on-call pay 

and formalize the CMH Third Shift premium in the Group T Employee Manual. 
 
8. ARPA Bucket Manager for Business Stabilization 
  Suggested Motion:  
  To approve and authorize the Board Chairperson and Clerk/Register to sign an 

Advisory Agreement with Lakeshore Advantage to serve as Bucket Manager for 
Business Stabilization. 

 
9. ARPA Bucket Manager for Affordable Housing 
  Suggested Motion:  
  To approve and authorize the Board Chairperson and Clerk/Register to sign an 

Advisory Agreement with Greater Ottawa County United Way - Housing Next to 
serve as Bucket Manager for Affordable Housing. 

 
10. ARPA Bucket Manager for Social-Human Service 
  Suggested Motion:  
  To approve and authorize the Board Chairperson and Clerk/Register to sign an 

Advisory Agreement with Greater Ottawa County United Way - Care Ottawa 
County to serve as Bucket Manager for Social-Human Service. 

 
11. FY2022 Budget Adjustments 
  Suggested Motion:  
  To approve the FY2022 budget adjustments per the attached schedule. 

 
D. Appointments: None 

 
E. Discussion Items: None 

 
9. Report of the County Administrator 

 
10. General Information, Comments, and Meetings Attended 

 
11. Public Comments 

 
12. Adjournment 



PROPOSED 
PROCEEDINGS OF THE OTTAWA COUNTY 

BOARD OF COMMISSIONERS 
JUNE SESSION – FIRST DAY 

 
The Ottawa County Board of Commissioners met on Tuesday, June 14, 2022, at 1:30 
p.m. and was called to order by the Chair. 
 
Rev. Jennifer Adams, Grace Episcopal Church, pronounced the invocation. 
 
The Chief Deputy Register of Deeds led in the Pledge of Allegiance to the Flag of the 
United States of America. 
 
Present at roll call:  Francisco Garcia, Joseph Baumann, Douglas Zylstra, Allen 
Dannenberg, Randall Meppelink, James Holtvluwer, Gregory DeJong, Philip Kuyers, 
Roger Bergman, Matthew Fenske.  (10) 
 
Absent:  Kyle Terpstra (1) 
 
Presentation of Petitions and Communications 
 
None 
 
Board Chair Comments 
 
Chairman Fenske spoke on several topics, including, the Ottawa County Clerk’s office 
will be completing Public Accuracy Testing for the August Election throughout the entire 
County starting June 21 and ending July 1.  The groundbreaking ceremony for the new 
Justice Center was last week.  The project is expected to be completed Spring of 2024.  
And Ottawa County is reducing hunger by offering Meet up & Eat up, as well as, mobile 
food pantries throughout the summer. 
 
Public Comments 
 
Public comments were made by the following: 
 
1. Terri White-Robinson Township 
2. Jill Ver Steeg-City of Holland 
3. Susan O’Connor-58th District Court Employee 

  
B/C 22-121 Roger Bergman moved to approve the agenda of today.  The motion passed as shown by 

the following votes:  Yeas:  Philip Kuyers, James Holtvluwer, Francisco Garcia, Allen 
Dannenberg, Gregory DeJong, Douglas Zylstra, Randall Meppelink, Joseph Baumann, 
Roger Bergman, Matthew Fenske. (10) 
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B/C 22-122 Allen Dannenberg moved to approve the following Consent Resolutions. 

 
1. To approve the minutes of the May 24, 2022, Board of Commissioners meeting. 

 
2. To approve the general claims in the amount of $6,082,667.45 as presented by the 

summary report for May 16, 2022, to May 27, 2022. 
 

3. To ratify all contracts currently pending on the post-execution ratification list as 
authorized under Section IV(D)(2) of the Ottawa County Contracting Authorization 
and Form Policy. 

 
4. To receive for information the Correspondence Log. 

 
5. To receive for information the West Michigan Enforcement Team 2021 Annual 

Report. 
 

The motion passed as shown by the following votes:  Yeas:  Francisco Garcia, Roger 
Bergman, Douglas Zylstra, Allen Dannenberg, Randall Meppelink, James Holtvluwer, 
Joseph Baumann, Philip Kuyers, Gregory DeJong, Matthew Fenske. (10) 

 
B/C 22-123 Randall Meppelink moved to open the Public Hearing at 1:47 p.m. on the Proposed 2022 

millage rates for County Operations of 3.9 mills, E-911 of .4195 mills, Parks of .3163 
mills, Community Mental Health of .2859 and the Road Commission of .4767 mills.  The 
motion passed. 

 
B/C 22-124 Randall Meppelink moved to close the Public Hearing at 1:50 p.m. on the Proposed 2022 

millage rates for County Operations of 3.9 mills, E-911 of .4195 mills, Parks of .3163 
mills, Community Mental Health of .2859 and the Road Commission of .4767 mills.  The 
motion passed. 

 
Action Items 

 
B/C 22-125 Randall Meppelink moved to approve and authorize the Board Chairperson and 

Clerk/Register to sign the Resolution and related documents approving the 2022 millage 
rate for County Operations of 3.9 mills, E-911 of .4195 mills, Parks of .3163 mills, 
Community Mental Health of .2859 and the Road Commission of .4767 mills. 

 
 The motion passed as shown by the following votes:  Yeas:  Allen Dannenberg, Joseph 

Baumann, Roger Bergman, Randall Meppelink, Francisco Garcia, Gregory DeJong, James 
Holtvluwer, Douglas Zylstra, Philip Kuyers, Matthew Fenske. (10) 
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B/C 22-126 James Holtvluwer moved to approve and authorize the Board Chairperson and 

Clerk/Register to sign the Resolution for Senior Resources’ Annual Implementation Plan 
for FY2023 and Multi Year Plan for FY2023 – 2025. 

 
The motion passed as shown by the following votes:  Yeas:  Philip Kuyers, James 
Holtvluwer, Randall Meppelink, Francisco Garcia, Douglas Zylstra, Roger Bergman, Allen 
Dannenberg, Gregory DeJong, Joseph Baumann, Matthew Fenske. (10) 

 
B/C 22-127 Gregory DeJong moved to approve the revised Social Media Policy for review and 

comment. 
 
The motion passed as shown by the following votes:  Yeas:  Roger Bergman, Philip 
Kuyers, Francisco Garcia, James Holtvluwer, Joseph Baumann, Gregory DeJong, Randall 
Meppelink, Allen Dannenberg, Matthew Fenske. (9) 
 
Nays:  Douglas Zylstra (1) 

 
B/C 22-128 Gregory DeJong moved to approve the revised Information Security Policy for review 

and comment. 
 

The motion passed as shown by the following votes:  Yeas:  Douglas Zylstra, Roger 
Bergman, Joseph Baumann, Philip Kuyers, Francisco Garcia, Randall Meppelink, Allen 
Dannenberg, Gregory DeJong, James Holtvluwer, Matthew Fenske. (10) 

 
B/C 22-129 Francisco Garcia moved to place into nomination the name of (*indicates 

recommendation from the Community Action Agency Advisory Board) 
 
 *Richard Matzen 
 And to select one (1) to fill one (1) Consumer Sector vacancy beginning immediately and 

ending December 31, 2024. 
 
 The motion passed as shown by the following votes:  Yeas:  Joseph Baumann, Francisco 

Garcia, Randall Meppelink, James Holtvluwer, Gregory DeJong, Douglas Zylstra, Philip 
Kuyers, Allen Dannenberg, Roger Bergman, Matthew Fenske. (10) 

 
B/C 22-130 moved to place into nomination the name of (*indicates recommendation from the 

Community Action Agency Advisory Board) 
 
 *Mechelle Vaughn-Dean 
 And to select one (1) to fill one (1) Consumer Sector vacancy beginning immediately and 

ending December 31, 2022. 
The motion passed. 
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 Discussion Items 
 

1. West Michigan Enforcement Team 2021 Annual Report-The 2021 West Michigan 
Enforcement Team Annual Report was presented by Andrew Foster, Task Force 
Commander, MSP. 

 
  The County Administrator’s report was presented. 

 
Several Commissioners commented on meetings attended and future meetings to be 
held. 
 
Public Comment 
 
1. Susan O’Connor-58th District Court Employee 
 
Online Public Comments 
 
1. Megan Ryan-Holland Township 
2. Kylee Strang-Eaton Rapids, MI  
3. Jeremy Bosch-Holland Township 
 
Chair Fenske adjourned the meeting at 2:37 p.m. 
 
JUSTIN F. ROEBUCK, Clerk/Register  MATTHEW R. FENSKE, Chairman 

 Of the Board of Commissioners   Of the Board of Commissioners 
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Action Request 
 Committee:  

Meeting Date:   
Requesting 
Department:  

 

Submitted By:   
Agenda    
Item:  

 

Suggested Motion:   
 
 
 
 

Summary of Request: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Financial Information:   
Total Cost:  General Fund 

Cost:  
Included in  
Budget: Yes No N/A

If not included in budget, recommended funding source:  
 

Action is Related to an Activity Which Is:                 Mandated                     Non-Mandated                        New Activity 
Action is Related to Strategic Plan: 
Goal:  
 

Objective:  
 

Administration: Recommended Not Recommended Without Recommendation
County Administrator: 

Committee/Governing/Advisory Board Approval Date:  

Board of Commissioners
06/28/2022

Fiscal Services

Karen Karasinski

Accounts Payable for May 30, 2022 through June 17, 2022

To approve the general claims in the amount of $6,832,495.34 as presented by the summary report for
May 30, 2022 through June 17, 2022.

Approve vendor payments in accordance with the Ottawa County Purchasing Policy.

$6,832,495.34 $6,832,495.34 ✔

✔

Goal 1: To Maintain and Improve the Strong Financial Position of the County.

Goal 1, Objective 1: Maintain and improve current processes and implement new strategies to retain a balanced budget.

✔

macmillan
John's Signature2









Action Request 
Electronic Submission - Contract# 1575 

Committee: BOARD OF COMMISSIONERS 

Meeting Date: 6/28/2022 

� 
Vendor/3rd Party: OTTAWA COUNTY ROAD COMMISSION 

Ottawa County 
�'Jr,,� .. g 

Requesting Department: PARKS AND RECREATION 

Submitted By: JASON D SHAMBLIN 

Agenda Item: IDEMA EXPLORERS TRAIL BASS RIVER CONNECTOR TRAIL EASEMENT 

Suggested Motion: 

To approve and authorize the Board Chairperson and Clerk/Register to sign the easement with the Ottawa County 
Road Commission for the Idema Explorers trail Bass River segment route at the purchase price of $5,000. 

Summary of Request: 
Ottawa County Parks (OCP) has been seeking easements and property acquisitions along the proposed Grand River Greenway 
Idema Explorers Trail route to facilitate construction of the trail and improve the safety and experience for trail users. These 
purchases include a variety of road front as well as riverfront parcels. 

A current focus is to secure the Idema Explorers Trail route for the "Bass River Segment," which would connect three parks -
Riverside Park (OCP), 1,600+ acre Bass River State Recreation Area, and Eastmanville Bayou (OCP)- and would be part of a 
nearly 10-mile long stretch of trail that is almost entirely off road and in park land. Several acquisitions or easements are 
currently being pursued. 

On the western half of the Bass River Segment, one easement is needed to secure the trail route from Riverside Park to Bass 
River State Recreation Area. This easement would traverse a property at the end of North Cedar Drive. The property is owned 
by the Ottawa County Road Commission (OCRC) and easement negotiations have been ongoing for several months. A final 
agreement has now been reached The agreed upon price was based on the appraised value with additional negotiated 
considerations. This easement will secure approximately 4 miles of this 10-mile segment and allow the next level of trail design 
to potentially commence in Fiscal Year 2023 (in coordination with the Michigan Department of Natural Resources). 

Financial Information: 

Total Cost: $5,000.00 I General Fund Cost: $0.00 
If not included in Budget, recommended funding source: 

Action is Related to an Activity Which Is: Non-Mandated 

Action is Related to Strategic Plan: 

Included in Budget: Yes 

Goal 2: To Contribute to the Long-Term Economic, Social and Environmental Health of the County. 

Administration: 
�-Recommended by County Administrator: "(/' -"""-- � 6/16/ 20221:49:04 PM

Committee/Governing/Advisory Board Approval Date: PLANNING AND POLICY: 6/21/2022
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Action Request 
Committee: 
Meeting Date: 
Requesting 
Department: 
Submitted By: 
Agenda    
Item: 

Suggested Motion:  

Summary of Request: 

Financial Information: 
Total Cost:  General Fund 

Cost:  
Included in 
Budget: Yes No N/A

If not included in budget, recommended funding source: 

Action is Related to an Activity Which Is:             Mandated         Non-Mandated         New Activity 
Action is Related to Strategic Plan: 
Goal:  

Objective:  

Administration: Recommended Not Recommended Without Recommendation
County Administrator: 

Committee/Governing/Advisory Board Approval Date:  ddddddddvvivvvvvv sory Board Approva

Recommen

Board of Commissioners
06/28/2022

Equalization

 Regina MacMillan

2022 Summer Apportionment Report

To approve and authorize the Board Chairperson and Clerk/Register to sign the 2022 Summer
Apportionment Report.

Every Fall, the Equalization Department prepares an Apportionment Report to be received by the Finance
and Administration Committee and then approved by the Board of Commissioners. Beginning in 2013,
local units are allowed to levy winter taxes on the summer tax bill for those parcels where the winter taxes
(excluding an administration fee) are $100 or less. Four local units have met the requirements of PA 184
& PA 185 of 2012. The act requires that the County Board authorize any millages that were previously
levied in the winter and will now be levied in the summer. This includes the County E-911, County Parks,
County Road Improvements, Community Mental Health, Zeeland Public Schools and the Loutit Library
debt millage.

$0.00 $0.00 ✔

✔

Goal 1: To Maintain and Improve the Strong Financial Position of the County.

Goal 1, Objective 1: Maintain and improve current processes and implement new strategies to retain a balanced budget.

✔

06/21/2022 Finance and Administration Committee



PA 184 & 185 of 2012 allow for the collection of winter millages on the summer 

tax bill where the total amount of the winter bill, excluding an administration fee, 

would total $100 or less. 

For this to happen: 

Resolutions authorizing the summer collection were approved by the County 

Board of Commissioners, the local tax collecting units-which are Grand Haven 

City, Holland City, Hudsonville City, and Zeeland City, and the County fixed 

allocated millage. 

Each of the four local units gave notice of the accelerated collection to all owners 

of property on their tax rolls. 

The act requires that the county board authorize any millages that were 

previously levied and collected in the winter and will now be collected in the 

summer.  The millages that are affected are the County E-911, County Parks, 

County Road Improvement, Community Mental Health, Zeeland Public Schools, 

and the Loutit Library debt mills. 

We ask that this action take place after the board approves the 2022 County 

millages at the June 14th meeting.  In your packet are draft tax rate request 

forms.  We won’t have signed forms for the county rates until the board meeting 

on June 14th.  If something changes we will have to change the forms. 

 

 

 

 



Statement Showing Mills Apportioned by the County Board of Commissioners Pg 1
County and Local Unit

 (A)
County Name

 (B)
Taxable Value *

 (C)
 County
 Allocated

Rate / SET

 (D)
 Est. County

 Allocated / SET
Tax Dollars

(E)
Total County

 Extra Voted
 Operating

Rate

 (F)
 Est. County EV

Oper. Tax Dollars

 (G)
 Total County

Debt Rate

 (H)
 Est. County Debt

Tax Dollars

 (I)
 Total Est. County

Tax Dollars

 (BB)
 Total

 Ren Zone
Taxable Value

OTTAWA COUNTY 13,961,475,486.00 3.9000 54,449,754.40$        1.4984 20,919,874.87$         0.0000 -$                           75,369,629.27$          17,092,968
STATE ED. TAX** 13,763,494,986.00 6.0000 82,580,969.92$        0.0000 -$                         0.0000 -$                           82,580,969.92$          17,092,968
*  Sections (B) and (K) Exclude Renaissance Zone Taxable Value Section (B) Taxable Value  for SET  also excudes the Industrial Personal class of Property

 (J)
 Local Unit Name

 Townships
 Cities

 Villages
Listed Alphabetically

 (K)
Taxable Value

 (L)
 Total

 Allocated /
 Charter

Rate

  (M)
 Est. Local
 Allocated /
 Charter Tax

Dollars 

 (N)
 Total Other

Extra Voted /    
 General Law

 Operating
Rate

  (O)
 Est. Local EV / GL

Oper. Tax Dollars 

 (P)
 Total Debt

Rate

  (Q)
 Est. Local Debt

Tax Dollars 

  (R)
 Total Est. Local

Tax Dollars 

 (KK)
 Total

 Ren Zone
Taxable Value

Allendale 723,312,345 2.7422 1,983,467.11$          0.0000 -$                         0.0000 -$                           1,983,467.11$            0
Blendon 364,636,519 1.0020 365,365.79$             1.9226 701,050.17$             0.0000 -$                           1,066,415.96$            0
Chester 105,647,463 1.0408 109,957.88$             3.3483 353,739.40$             0.0000 -$                           463,697.28$               0
Crockery 212,841,794 1.0215 217,417.89$             2.7266 580,334.44$             0.0000 -$                           797,752.33$               0
Georgetown 2,148,606,824 2.2500 4,834,365.35$          0.0000 -$                         0.0000 -$                           4,834,365.35$            0
Grand Haven 963,763,443 1.0179 981,014.81$             3.6882 3,554,552.33$          0.4000 385,505.38$               4,921,072.52$            0
**Grand Haven PA 425 1,624,700 9.9814 16,216.78$               2.0556 3,339.73$                 1.9000 3,086.93$                  22,643.44$                 0
 *Holland 1,549,287,957 3.4624 5,364,254.62$          1.3976 2,165,284.85$          0.0000 -$                           7,529,539.47$            13,250,853
Jamestown 506,749,723 1.0256 519,722.52$             3.3508 1,698,016.97$          0.0000 -$                           2,217,739.49$            0
Olive 222,565,937 1.0179 226,549.87$             3.4287 763,111.83$             0.0000 -$                           989,661.70$               0
Park 1,311,306,784 0.9076 1,190,142.04$          1.8432 2,417,000.66$          0.0000 -$                           3,607,142.70$            0
Polkton 145,794,036 0.9496 138,446.02$             3.2256 470,273.24$             0.0000 -$                           608,719.26$               0
Port Sheldon 557,976,231 1.0000 557,976.23$             1.1997 669,404.08$             0.0000 -$                           1,227,380.31$            0
Robinson 302,563,758 1.0281 311,065.80$             2.4567 743,308.38$             0.0000 -$                           1,054,374.18$            0
* Spring Lake 949,197,945 0.7500 711,898.46$             1.5269 1,449,330.34$          0.0000 -$                           2,161,228.80$            0
Tallmadge 426,054,589 1.0179 433,680.97$             1.7471 744,359.97$             0.0000 -$                           1,178,040.94$            0
Wright 171,658,254 1.0308 176,945.33$             1.9475 334,304.45$             0.0000 -$                           511,249.78$               0
Zeeland 521,031,414 3.2500 1,693,352.10$          3.4028 1,772,965.70$          0.0000 -$                           3,466,317.80$            0
Ferrysburg 217,651,282 7.7582 1,688,582.18$          2.8798 626,792.16$             0.0000 -$                           2,315,374.34$            0
Grand Haven 702,785,162 9.9814 7,014,779.82$          2.0556 1,444,645.18$          1.9000 1,335,291.81$            9,794,716.81$            0
* Holland 922,823,169 13.7757 12,712,535.13$        0.0935 86,283.97$               0.0000 -$                           12,798,819.10$          3,842,115
Hudsonville 282,083,937 11.2303 3,167,887.24$          0.0000 -$                         0.0000 -$                           3,167,887.24$            0
* Zeeland 510,982,630 11.1354 5,689,995.98$          0.0993 50,740.58$               0.0000 -$                           5,740,736.56$            0
* Coopersville 140,529,590 13.0000 1,826,884.67$          0.2392 33,614.68$               0.0000 -$                           1,860,499.35$            0

13,961,475,486 51,932,504.59$        20,662,453.11$         1,723,884.12$            74,318,841.82$          17,092,968

* Spring Lake Village 161,959,579 9.7300 1,575,866.70$          0.0000 -$                         0.6300 102,034.53$               1,677,901.23$            0

* These units have Senior/Disabled housing properties with a frozen taxable value, taxed at a frozen rate.  For purposes of estimating overall taxes, they are computed here and by the State using the normal millage rates.
 ** Per Act 425 Agreement 70-03-33-100-076 and related personal property parcels are assessed on Grand Haven Townships roll, but taxed at Grand Haven City's millage rate.

Local Units have been audited and are in compliance with Article Ix, Section 6 of the Michigan Constitution.

of the County of OTTAWA for the Year 2022
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Local K-12 School District and Local Unit

 (A)
Local K12 School District Name

 (B)
 Total Taxable

Value*

 (C)
 Total

 NonHomestead
Taxable Value*

 (D)
 Total Commercial

 Personal
Taxable Value*

 (E)
 HH /

Supplemental 
Rate

 (F)
 Est. HH /

Supplemental 
Tax Dollars

 (G)
 Non

 Homestead
 Operating

Rate

 (H)
 Est. NH Operating

Tax Dollars

 (I)
 Total Debt /

 Sinking
 Fund / Bldg

Site Rate

 (J)
 Est. Debt /

 Sinking Fund /
 Bldg Site

Tax Dollars

 (K)
 Total

Recreational
 

Rate

 (L)
Est. 

 Recreational
Tax Dollars

 (M)
 Total Est. Local

 K12 School
Tax Dollars

 (BB)
 Total

 RenZone
Taxable Value

( )
 Non

 Homestead
 Comm.Pers.

 Operating
Rate

*  Sections (B), (C)and (D) Exclude Renaissance Zone Taxable Value 

ALLENDALE PUBLIC SCHOOL DIST 723,108,427 255,518,391 10,554,500 0.0000 -$                 18.0000 4,662,658.04$          12.0000 8,677,301.12$    0.0000 0.00 13,339,959.16$      0 6.0000

*COOPERSVILLE PUBLIC SCH DIST 581,769,005 122,112,259 6,936,700 0.0000 -$                 17.8308 2,217,805.78$          8.9900 5,230,103.35$    0.0000 0.00 7,447,909.13$        0 5.8308

FRUITPORT COMMUNITY SCHOOLS 138,730,408 25,828,381 172,300 0.0000 -$                 18.0000 465,944.66$            6.9000 957,239.82$       0.0000 0.00 1,423,184.48$        0 6.0000

GRAND HAVEN CITY SCHOOL DIST 2,579,789,666 865,602,231 31,944,200 0.0000 -$                 18.0000 15,772,505.36$        4.2000 10,835,116.60$   0.0000 0.00 26,607,621.96$      0 6.0000

GRANDVILLE PUBLIC SCHOOLS 273,889,199 71,978,005 3,349,200 0.0000 -$                 17.2070 1,255,964.81$          6.4209 1,758,615.16$    0.0000 0.00 3,014,579.97$        0 5.2070

*HOLLAND CITY SCHOOL DISTRICT 1,119,221,902 469,544,743 35,469,700 0.0000 -$                 18.0000 8,664,623.57$          5.9308 6,660,668.07$    0.0000 0.00 15,325,291.64$      3,842,115 6.0000

HUDSONVILLE PUBLIC SCH DIST 2,039,264,638 374,996,887 24,569,300 0.0000 -$                 18.0000 6,897,359.77$          7.9668 16,246,413.52$   0.0000 0.00 23,143,773.29$      0 6.0000

JENISON PUBLIC SCHOOLS 1,083,738,202 200,808,458 21,471,700 0.0000 -$                 17.1875 3,562,779.81$          8.5000 9,211,774.72$    0.0000 0.00 12,774,554.53$      0 5.1875

KENOWA HILLS PUBLIC SCHOOLS 136,445,869 40,238,822 5,622,900 0.0000 -$                 18.0000 758,036.20$            4.6700 637,202.21$       0.0000 0.00 1,395,238.41$        0 6.0000

KENT CITY COMMUNITY SCHOOLS 8,199,604 820,100 0 0.0000 -$                 17.7881 14,588.02$              9.2283 75,668.41$         0.0000 0.00 90,256.43$            0 5.7881

RAVENNA PUBLIC SCHOOLS 27,292,733 3,741,392 265,700 0.0000 -$                 18.0000 68,939.26$              7.6000 207,424.77$       0.0000 0.00 276,364.03$          0 6.0000

SPARTA AREA SCHOOLS 45,890,503 9,575,730 540,200 0.0000 -$                 18.0000 175,604.34$            8.1500 374,007.60$       0.0000 0.00 549,611.94$          0 6.0000

*SPRING LAKE PUBLIC SCH DIST 863,900,676 208,441,076 5,920,700 0.0000 -$                 18.0000 3,787,463.57$          7.0000 6,047,304.73$    0.0000 0.00 9,834,768.30$        0 6.0000

*WEST OTTAWA PUBLIC SCH DIST 2,615,815,494 861,665,574 40,779,200 0.0000 -$                 18.0000 15,754,655.53$        8.0468 21,155,571.08$   0.0000 0.00 36,910,226.61$      13,250,853 6.0000

*ZEELAND PUBLIC SCHOOLS 1,724,419,160 527,371,936 22,902,200 0.0000 -$                 18.0000 9,630,108.05$          8.4302 14,537,198.40$   0.3919 675,799.87 24,843,106.32$      0 6.0000
13,961,475,486$    4,038,243,985$     210,498,500$         -$                 73,689,036.77$        102,611,609.56$ 675,799.87$   176,976,446.20$    

* These units have Senior/Disabled housing properties with a frozen taxable value, taxed at a frozen rate.  For purposes of estimating overall taxes, they are computed here and by the State using the normal millage rates.

of the County of OTTAWA for the Year 2022



Statement Showing Mills Apportioned by the County Board of Commissioners Pg  3
ISD and Community College

 (A)
Community College 

Name
 (B)

Taxable Value

 (C)
 Total

 Operating
Rate

 (D)
Est. 

 Community
 College Oper.

Tax Dollars

 (E)
 Total Debt

Rate

 (F)
 Est. Community

 College Debt
Tax Dollars

 (G)
 Est. Total

 Community
 College

Tax Dollars

 (BB)
 Total

 RenZone
Taxable Value

GRAND RAPIDS CC 464,425,175.00 1.7307 803,780.65 0.0000 0.00 803,780.65 0.00

Intermediate School Taxable Value  ISD Est. ISD  ISD Total  Est. ISD EV  ISD Total Debt  Est. ISD Debt  Est. Total ISD  Total

KENT 464,425,175.00 0.0856 39,754.79 5.3591 2,488,900.96 0.0000 0.00 2,528,655.75 0

MUSKEGON 166,023,141.00 0.4562 75,739.76 4.2663 708,304.53 0.0000 0.00 784,044.29 0

*OTTAWA 13,331,027,170.00 0.1190 1,586,392.23 6.1055 81,407,621.36 0.0000 0.00 82,994,013.59 17,092,968

* These units have Senior/Disabled housing properties with a frozen taxable value, taxed at a frozen rate.  For purposes of estimating overall taxes, they are computed here and by the State using the normal millage rates.

of the County of OTTAWA for the Year 2022
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Authorities

 (A)
 Authority

 (Dist. Libraries, DDAs, Transit,Metro, Fire, etc.)
 (B)

Taxable Value

 (C)
Total 

 Operating
Rate

 (D)
 Est. Authority  Oper.

Tax Dollars

 (E)
 Total Debt

Rate

 (F)
 Est. Authority Debt

Tax Dollars

 (G)
 Est. Total
 Authority

Tax Dollars

 (BB)
 Total

 RenZone
Taxable Value

DDA - GRAND HAVEN 64,716,630.00 1.6481 106,659.48 0.0000 0.00 106,659.48 0.00
DDA - HOLLAND 152,010,288.00 1.5907 241,802.77 0.0000 0.00 241,802.77 0.00
DDA - HUDSONVILLE 17,260,368.00 1.0000 17,260.37 0.0000 0.00 17,260.37 0.00
*LIBRARY - COOPERSVILLE (AKA/NE OTTAWA) DIST. 563,629,343.00 0.5683 320,310.56 0.2400 135,271.04 455,581.60 0.00
*LIBRARY - HERRICK DIST 3,783,417,910.00 1.4091 5,331,214.18 0.0000 0.00 5,331,214.18 17,092,968.00
LIBRARY - LOUTIT DIST. 2,468,052,396.00 0.9523 2,350,326.30 0.1150 283,826.03 2,634,152.33 0.00
*LIBRARY - SPRING LAKE DIST. 949,197,945.00 1.4321 1,359,346.38 0.0000 0.00 1,359,346.38 0.00
*POOL - HOLLAND OTTAWA CO. 1,119,221,902.00 0.9505 1,063,820.42 1.0600 1,190,447.86 2,254,268.28 3,842,115.00
*TRANSIT - MACATAWA AREA EXPRESS (MAX) OTTAWA CO. 2,472,111,126.00 0.3791 937,177.33 0.0000 0.00 937,177.33 17,092,968.00

* These units have Senior/Disabled housing properties with a frozen taxable value, taxed at a frozen rate.  For purposes of estimating overall taxes, they are computed here and by the State using the normal millage rates.

of the County of OTTAWA for the Year 2022









Ottawa County 
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Action Request 
Electronic Submission - Contract# 1558 

Committee: BOARD OF COMMISSIONERS 

Meeting Date: 6/28/2022 

Vendor/3rd Party: COOPERSVILLE CITY 

Requesting Department: EQUALIZATION 

Submitted By: BRIAN BUSSCHER 

Agenda Item: ASSESSING SERVICES FOR COOPERSVILLE CITY 

Suggested Motion: 

To approve and authorize the Board Chairperson and Clerk/Register to sign the contract to provide assessing services for 
the City of Coopersville.

Summary of Request: 
Coopersville City's Assessor will be retiring on July 1. The City of Coopersville requested Ottawa County to provide them with 
Assessing services. This is a new contract to provide Assessing Services to the City of Coopersville for for the period of July 1, 
2022 thru June 30, 2025. 

Financial Information: 

Total Cost: $129,100.00 I General Fund Cost: $129,100.00 
If not included in Budget, recommended funding source: 

Action is Related to an Activity Which Is: Non-Mandated 

Action is Related to Strategic Plan: 

Goal 4: To Continually Improve the County's Organization and Services. 

Administration: 
�-Recommended by County Administrator: "(/' -"""-- � 6/3/2022 2:18:17 PM

I Included in Budget: Yes 

Committee/Governing/Advisory Board Approval Date: FINANCE AND ADMINISTRATION: 6/21/2022



















Form Last Revised / /201  

Action Request 
Committee: 
Meeting Date: 
Requesting 
Department: 
Submitted By: 
Agenda    
Item: 

Suggested Motion:  

Summary of Request: 

Financial Information: 
Total Cost:  General Fund 

Cost:  
Included in 
Budget: Yes No N/A

If not included in budget, recommended funding source: 

Action is Related to an Activity Which Is:             Mandated         Non-Mandated         New Activity 
Action is Related to Strategic Plan: 
Goal:  

Objective:  

Administration: Recommended Not Recommended Without Recommendation
County Administrator: 

Committee/Governing/Advisory Board Approval Date:  

Recommen
 

g/////////AdAdAdAAAAAdAdAAAAAAAAAA visory Board Approva

Board of Commissioners
06/28/2022

Human Resources

Marcie Ver Beek

Equalization Personnel Request

To approve a proposal to upgrade one Assistant Assessing Manager position (1.0 FTE, paygrade 10) to an
Assessing Manager position (1.0) FTE, paygrade 11); to increase the FTE of the Abstracting Index Clerk
role from .75 FTE to .80 FTE; and to add a part-time, non-benefitted Appraiser 2 position working no more
than 600 total hours per year at a total cost of $25,900 per year paid for by a contract with the City of
Coopersville.

On June 28, 2022, the Ottawa County Board of Commissioners will be considering a contract to provide
assessing services to the City of Coopersville for the period of July 1, 2022 through June 30, 2025. In
order to fulfill this contract, the Equalization Department is requesting the following position changes and
additions:

1. Upgrade the Assistant Assessing Manager position (paygrade 10) to an Assessing Manager position
(paygrade 11) at a cost of $6,213 per year.
2. Increase the FTE of the Abstracting Index Clerk from .75 FTE to .80 FTE at a cost of $3,119 per year.
3. Add one, part-time, non-benefitted Appraiser 2 position working no more than 600 total hours per year
at a cost of $16,567.

These additional personnel costs will be paid for in their entirety by revenue from the City of Coopersville
contract.

$25,900.00 $25,900.00 ✔

City of Coopersville Contract; a budget adjustment is in process
✔

Goal 2: To Contribute to the Long-Term Economic, Social and Environmental Health of the County.

Goal 4: To Continually Improve the County’s Organization and Services.

Goal 2, Objective 2: Consider initiatives that contribute to the social health and sustainability of the County and its’ residents.

Goal 4, Objective 3: Maintain and expand investments in the human resources and talent of the organization.

✔

06/21/2022 Finance and Administration Committee



New Position Request Justification 

During the June 28, 2022 Ottawa County Board of Commissioners meeting the County will be 
signing a contract to provide assessing services to the City of Coopersville for the period from 
July 1, 2022 through June 30, 2025.  In order to fulfill this contract, the Equalization Department 
is requesting some position changes and increasing hours of our part-time staff.   
 

1. Shift the Assistant Assessing Manager position to an Assessing Manager position. This 
would mean we will have two (2) Assessing Division Managers.  We feel this change is 
necessary as the Current Assessing Manager position has an excessive amount of work 
being funneled through one person.  Adding a 5th assessing unit contract is simply too 
much for one person to manage.   

2. Increasing the hours of one of our Abstract Index Clerks from .75 FTE to .8 FTE to handle 
the additional workload.  We believe increasing the hours by this amount will enable us 
to absorb this contract without needing to hire a new Clerk to handle this additional 
work.   

3. Hiring an Appraiser 2, Unbenefited employee to do property inspections.  This Temporary 
Unbenefited position is needed to assist with field inspections, record card reviews, and 
measuring new construction as outlined in the aforementioned contract.   
It is the intent of this Temporary Unbenefited position to continue until such a time as additional 
assessing contracts warrant hiring a full or part-time position.  The Coopersville City contract 
does not warrant hiring an additional full-time position for field inspections, so a Temporary 
Unbenefited position will enable the Equalization department to complete the work without 
overstaffing the Assessing division. 
As this position will be completing field inspections, a minimal amount to measuring and 
recording equipment will be necessary.  This position will require an Apple Ipad Air ($899) and 
an Apple Pencil ($129). 



COUNTY OF OTTAWA
        New Position Request Form

Please print form and return to the Human Resources Department

DEPARTMENT: DATE REQUESTED:

POSITION TITLE:   ORG CODE:  ____________ 

DATE NEEDED

CHECK ONE: Full-Time Benefitted
Part-Time Benefitted

New Position
To: hrs/week

Non-Benefitted, Temporary Duration of Temporary Position:
New Position  Number of hours per week requested:
Expansion of Existing Hours  - please refer to the attached schedule to make this

request

GENERAL INFORMATION: 
1. Bargaining Unit/Benefit Group:

2. Pay Grade:

3. Does a current job description exist?  Yes No
If no, please attach a one-page, proposed job description and a description of anticipated duties to this 
form.

4. Justification for establishing this additional position. Please explain rationale for requesting this position
including background for this position, additional workload in department that needs to be covered, where is
the additional funding for this position coming from, as well as the impact to the department.  Please limit
you response to a maximum of one page, double spaced.

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

COST INFORMATION: 
Additional source of revenue (in percentage) to support this position. __________________________________ 

Provide the revenue line to be amended if this position is approved: ___________________________________ 

Estimated salary cost (including for the budget year:  ____  (department to request 
amount from H/R)

Estimated fringe benefit cost for the budget year:  (department to request amount 
from H/R)

Equalization 6-9-22

Assessing Manager

7-1-22

✔

✔

Grade 11

✔

See Attached

100% to come from Coopersville Contract

$1,556.37

2570

$4,657.34

Unclassified



      COUNTY OF OTTAWA
           New Position Request Form

Please print form and return to the Human Resources Department

List all additional items associated with this position, including equipment, office modifications, vehicle costs, 
etc. List as follows: Item description, cost estimate, and justification for additional equipment.

___________________________________________________ ________________________

_________________________________________________________ __________________

_______________________________________________________________ ____________

Additional information:
For all approved positions: the costs associated with this position (revenue, salary, fringe benefits, &
equipment) will be entered by Fiscal Services into your budget if the position is approved.  The 
department will not be responsible for this portion of the budget entry.
Please include all position information on this form and attachments (as noted above). The justification 
that you submit for this position request should be well thought out and articulated in a way that the 
committee members who may not be familiar with day to day activities of your area can understand the 
information you provide. Please remember to keep the justification to a maximum of one page.

SIGNED: DATE:

---------------------------------------------------------------------------------------------------------------------

BUDGET DATA: CONTROL #:
Fiscal Services Department Use Only     Fiscal Services Department Use Only

 Brian Busscher 6-9-22

None
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Assessing
Division Manager

 
Bargaining Unit: Unclassified

Class Code:
2088

OTTAWA COUNTY 
Established Date: May 16, 2022 
Revision Date: May 16, 2022

SALARY RANGE

$29.19 - $37.95 Hourly

JOB DESCRIPTION:

Work involves responsibility for assisting the County Equalization Director in planning,
organizing, and directing a program of continued appraisal and assessment of real and
personal property in local units under contract with Ottawa County, to provide local
assessment administrative functions. Work may also involve occasional special reassessment
projects. Responsible for aiding the County Equalization Director in the formulation of local
property tax administration policies, planning long-term programs, reviewing techniques and
procedures used in evaluation of all types of property, and in the supervision of local
assessment administration staff personnel. Work is performed independently under the
direction of the County Equalization Director.

ESSENTIAL JOB FUNCTIONS:

The essential functions of this position include, but are not limited to, any combination
of the following:

1.  Assists in planning, organizing, directing, and reviewing property appraisal and
reappraisal of properties and the work of property appraisers and clerical employees
engaged in the valuation of real and personal property, in reporting, filing and factual
verification work and in preparation of assessment rolls.

2. Assists in the review of technical decisions made by subordinates; determines the
assessments of major properties.

3. Plans, organizes, and administers the appraisal and assessment of all industrial,
commercial or residential real and personal property within the local unit boundaries;
sets annual goals for appraisal staff and maintains appraisal schedule which falls within
state specified limits; reviews work submitted by subordinates.

4. Reviews and makes determination on all requests for property tax exemption; prepares
special assessment rolls; coordinates defense during hearings before the Board of
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Review, Michigan Tax Tribunal and other appellate courts; appears as special witness
during hearings; responds to questions from the public concerning property valuation.

5. Provides detailed information to the local unit Treasurers under contract with the
County to assist them in the collection of property taxes; reviews legislation, changes in
assessment proceedings and court decisions to determine any impact on real property
appraisal methods; administers the Commercial and Industrial Facilities Tax Abatement
program as they relate to real and personal property.

6. Provides direct supervision for subordinate staff, including selection, hiring and
termination; training, scheduling and provision of work assignments; performance
management; administration of policy and procedure; and administration of discipline.

7. Helps support an equitable, safe, diverse and inclusive workplace.
8. Performs other duties as assigned.

REQUIRED EDUCATION, TRAINING AND EXPERIENCE:

Must have a minimum of three years of progressively responsible experience as a local unit
assessor or assistant assessor with a municipality/local government. Bachelor’s degree in
Business Administration, Finance, Accounting, Management or possession of state certified
Real Estate Appraiser Designation form the State Board of Real Estate Appraisers strongly
preferred.

Required Certification and Licenses:

Must possess and maintain certification as a Michigan Advanced Assessing Officer and
personal property examiner by the Michigan State Tax Commission.  Valid Michigan Driver’s
License.

ADDITIONAL REQUIREMENTS AND INFORMATION:

Required Knowledge and Skills: 

1. Extensive knowledge of all aspects of local unit assessment administration.
2. Demonstrate considerable independent judgment and knowledge in performance of

assigned duties.
3. Extensive knowledge of the principles, methods, and techniques of real and personal

property valuation. This includes knowledge of current socio-economic conditions,
trends affecting property appraisal, and statistical analysis.

4. Ability to coordinate, direct, and review the work of others.
5. Thorough knowledge of local government finance and property tax administration in

Michigan, the Michigan General Property Tax Act as amended and related statutes, the
Michigan tax calendar, assessment administration and public relations, equalization,
real property descriptions, and vacant land valuation.

6. Ability to prepare and present coherent, accurate testimony before the Board of
Review, Michigan Tax Tribunal, court of Law or other official commission concerning
real and personal property appraisal.

7. Considerable knowledge of the use of personal computers and related software.
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8. Ability to interact positively and professionally with property owners, accountants, third-
party tax preparers, community and business representatives, real estate
professionals, local assessors, other local government employees and members of the
general public from a wide range of cultural and socio-economic backgrounds.

Physical Requirements:

1. Must possess sufficient mobility with or without assistive devices to access all natural
features, structures and/or improvements on developed and undeveloped agricultural,
residential, commercial, industrial and timber cutover parcels being appraised.

2. Must have sufficient mobility with or without assistive devices to access all features of
structures located on parcels being appraised.

3. Must have sufficient visual acuity with or without corrective lenses to visually inspect
property being appraised.

4. Must be able to descend to and ascend from ground/floor level to take measurements
and to inspect soil and geological land features; building foundations and other
structural features, and other features of land and structures being appraised.

5. Must be able to tolerate exposure to inclement weather conditions.
6. Must be able to access and move tax rolls, maps and other items weighing up to 25

lbs.

Working Conditions: 

A significant portion of the workload is performed outdoors and/or off-site. Essential job
functions may require incidental exposure to inclement weather conditions, airborne
particulates and contaminants, industrial chemicals and compounds, livestock and other
animals, and other unpleasant or hazardous working conditions. Site appraisals involve an
inherent risk of confrontation with uncooperative or aggressive property owners or occupants.



 



COUNTY OF OTTAWA
        New Position Request Form

Please print form and return to the Human Resources Department

DEPARTMENT: DATE REQUESTED:

POSITION TITLE:   ORG CODE:  ____________ 

DATE NEEDED

CHECK ONE: Full-Time Benefitted
Part-Time Benefitted

New Position
To: hrs/week

Non-Benefitted, Temporary Duration of Temporary Position:
New Position  Number of hours per week requested:
Expansion of Existing Hours  - please refer to the attached schedule to make this

request

GENERAL INFORMATION: 
1. Bargaining Unit/Benefit Group:

2. Pay Grade:

3. Does a current job description exist?  Yes No
If no, please attach a one-page, proposed job description and a description of anticipated duties to this 
form.

4. Justification for establishing this additional position. Please explain rationale for requesting this position
including background for this position, additional workload in department that needs to be covered, where is
the additional funding for this position coming from, as well as the impact to the department.  Please limit
you response to a maximum of one page, double spaced.

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

COST INFORMATION: 
Additional source of revenue (in percentage) to support this position. __________________________________ 

Provide the revenue line to be amended if this position is approved: ___________________________________ 

Estimated salary cost (including for the budget year:  ____  (department to request 
amount from H/R)

Estimated fringe benefit cost for the budget year:  (department to request amount 
from H/R)

Equalization 6-9-22

Abstract Indexing Clerk

7-1-22

✔

✔ 30 32

Grade 3, Step 7

✔

See Attached

100% to come from Coopersville Contract

$781.37

2570

$2,338.20

Group T



      COUNTY OF OTTAWA
           New Position Request Form

Please print form and return to the Human Resources Department

List all additional items associated with this position, including equipment, office modifications, vehicle costs, 
etc. List as follows: Item description, cost estimate, and justification for additional equipment.

___________________________________________________ ________________________

_________________________________________________________ __________________

_______________________________________________________________ ____________

Additional information:
For all approved positions: the costs associated with this position (revenue, salary, fringe benefits, &
equipment) will be entered by Fiscal Services into your budget if the position is approved.  The 
department will not be responsible for this portion of the budget entry.
Please include all position information on this form and attachments (as noted above). The justification 
that you submit for this position request should be well thought out and articulated in a way that the 
committee members who may not be familiar with day to day activities of your area can understand the 
information you provide. Please remember to keep the justification to a maximum of one page.

SIGNED: DATE:

---------------------------------------------------------------------------------------------------------------------

BUDGET DATA: CONTROL #:
Fiscal Services Department Use Only     Fiscal Services Department Use Only

 Brian Busscher 6-9-22

None
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Abstracting /
Indexing Clerk

 
Bargaining Unit: Group T

Class Code:
6015

OTTAWA COUNTY 
Established Date: Jan 1, 2016 
Revision Date: Oct 9, 2018

SALARY RANGE

$16.96 - $22.04 Hourly
$35,273.72 - $45,847.14 Annually

JOB DESCRIPTION:

Under general supervision of the Equalization Director, performs detailed research and
examination of deeds, property transfer affidavits, land surveys and other legal documents in
order to extract data required for maintenance of the land base layer of the County GIS
system and administration of general property taxes under the uniform assessment
requirements of Section 211.34 of the Michigan Compiled Laws. 

ESSENTIAL JOB FUNCTIONS:

The essential functions of this position include, but are not limited to, the following:
1. Receives and responds to customer inquiries regarding the land base layer of the GIS

system and legal property descriptions.
2. Reviews and revises legal property descriptions with data from deeds, surveys and

owner and township information.
3. Audits revised descriptions and GIS land base maps for accuracy.
4. Updates the online Real Property Search Database to reflect parcel splits and

combinations.
5. Identifies discrepancies between data on deeds received and existing parcel data and

researches and reconciles differences, or refers discrepant parcel data to technicians
for further investigation.

6. Notifies property owners of errors on deeds and provides instructions for correction and
resubmission of deeds for recording. 

7. Refers splits and combinations to technicians for creation/editing of descriptions and
assignment of new parcel numbers.

8. Activates new/deactivates obsolete parcels in the county-wide property tax/assessment
network and adds current assessed values to parcel data.

9. Balances assessed and taxable values. Revises assessed values in the property
tax/assessment system to reflect changes resulting from decisions in appeals to
Boards of Review and the Michigan Tax Tribunal.
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10. Participates in entering and auditing of historical parcel data and the auditing and
correction conversion data.

11. Local unit clerical work including processing sales, creating weekly sales export,
entering sales, uncapping, and principal residence exemption changes into our
property tax/assessment system.

12. Performs other related duties as assigned.

REQUIRED EDUCATION, TRAINING AND EXPERIENCE:

High school diploma or GED combined with some post-secondary training in business
information systems, GIS, business law, records management, finance or other commercial
field and two years of progressively responsible experience in a local government office
responsible for the processing, abstracting, recording and researching of legal property
descriptions and analysis of real property sales data for administration of property tax
assessments, or an equivalent combination of education and experience.

ADDITIONAL REQUIREMENTS AND INFORMATION:

Required Knowledge and Skills:
1. Good working knowledge of legal property descriptions and parcel mapping principles

and practices.
2. Computer literacy, including good working knowledge of word processing, spreadsheet

and database management applications software and basic knowledge of GIS
applications.  Fast and accurate keyboarding skills.

3. Excellent organizational skills and the ability to prioritize the workload. Excellent
proofreading skills and attention to detail.

4. Ability to interact positively and professionally with property owners, real estate
professionals, attorneys, officers of the court, local government employees, lien
holders, tax protesters, and members of the general public from a wide range of
cultural and socio-economic backgrounds and with widely divergent communications
skills.

5. Good interpersonal skills and the ability to work collaboratively in a team environment.
6. Accurate mathematical skills.

Physical Requirements:  
 Must be able to perform essential job functions with or without reasonable accommodations,

including, but not limited to, visual and/or audiological appliances and devices to increase
mobility. 

   
 Working Conditions:  

 Work is performed in a normal office environment, and may entail incidental retrieval and
moving of assessment rolls, aerial maps, boxes of tax bills and other items weighing up to 25
pounds.



 



COUNTY OF OTTAWA
        New Position Request Form

Please print form and return to the Human Resources Department

DEPARTMENT: DATE REQUESTED:

POSITION TITLE:   ORG CODE:  ____________ 

DATE NEEDED

CHECK ONE: Full-Time Benefitted
Part-Time Benefitted

New Position
To: hrs/week

Non-Benefitted, Temporary Duration of Temporary Position:
New Position  Number of hours per week requested:
Expansion of Existing Hours  - please refer to the attached schedule to make this

request

GENERAL INFORMATION: 
1. Bargaining Unit/Benefit Group:

2. Pay Grade:

3. Does a current job description exist?  Yes No
If no, please attach a one-page, proposed job description and a description of anticipated duties to this 
form.

4. Justification for establishing this additional position. Please explain rationale for requesting this position
including background for this position, additional workload in department that needs to be covered, where is
the additional funding for this position coming from, as well as the impact to the department.  Please limit
you response to a maximum of one page, double spaced.

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

COST INFORMATION: 
Additional source of revenue (in percentage) to support this position. __________________________________ 

Provide the revenue line to be amended if this position is approved: ___________________________________ 

Estimated salary cost (including for the budget year:  ____  (department to request 
amount from H/R)

Estimated fringe benefit cost for the budget year:  (department to request amount 
from H/R)

Equalization 6-9-22

Appraiser 2

7-1-22

11.5✔

Grade 9

✔

See Attached

100% to come from Coopersville Contract

$1,267.56

2570

$15,300

Group T



      COUNTY OF OTTAWA
           New Position Request Form

Please print form and return to the Human Resources Department

List all additional items associated with this position, including equipment, office modifications, vehicle costs, 
etc. List as follows: Item description, cost estimate, and justification for additional equipment.

___________________________________________________ ________________________

_________________________________________________________ __________________

_______________________________________________________________ ____________

Additional information:
For all approved positions: the costs associated with this position (revenue, salary, fringe benefits, &
equipment) will be entered by Fiscal Services into your budget if the position is approved.  The 
department will not be responsible for this portion of the budget entry.
Please include all position information on this form and attachments (as noted above). The justification 
that you submit for this position request should be well thought out and articulated in a way that the 
committee members who may not be familiar with day to day activities of your area can understand the 
information you provide. Please remember to keep the justification to a maximum of one page.

SIGNED: DATE:

---------------------------------------------------------------------------------------------------------------------

BUDGET DATA: CONTROL #:
Fiscal Services Department Use Only     Fiscal Services Department Use Only

 Brian Busscher 6-9-22

ipad Air ($899) & Apple Pencil ($129)
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Appraiser II

Bargaining Unit: Group T

Class Code:
2070

OTTAWA COUNTY 
Established Date: Jan 1, 2016 
Revision Date: Oct 5, 2018

SALARY RANGE

$23.16 - $29.34 Hourly
$48,172.80 - $61,027.20 Annually

JOB DESCRIPTION:

Under the general supervision of the Equalization Director, appraises all classes of real
property, including agricultural, commercial, developmental, industrial, residential, and timber
cutover, in order to determine true cash value and ensure compliance with uniform
assessment requirements of Section 211.34 of the Michigan General Property Tax Act. 
Collects, compiles and analyzes market, financial, geological, hydrological, zoning and other
data to establish the true cash value of real property in accordance with State Tax
Commission approved techniques and standards of value.  Assist with local unit assessing
duties in those units under contract with Ottawa County.

ESSENTIAL JOB FUNCTIONS:

The essential functions of this position include, but are not limited to, the following: 
1. Appraises agricultural and residential properties, in order to determine true cash value

and ensure compliance with the uniform assessment requirements of Section 211.34 of
the Michigan General Property Tax Act.

2. Makes complete appraisals of land parcels and the structures thereon to determine the
true cash value of properties.

3. Verifies measurements contained in parcel legal descriptions and identifies geological,
hydroglogical and other natural features; soil type; buildable characteristics; drainage
requirements; rights-of-way, frontage and accessibility; proximate land usage and
availability of public utilties; groundwater and soil contaminants; and other features and
characteristics affecting the value of the land.

4. Inspects buildings and other structures; measures external and internal dimensions;
establishes age; identifies construction methods and materials; analyzes architectural
features, layouts, structural integrity and functional design; locates and identifies nature
of building operating systems and components thereof; records current usage of space;
and reviews other features affecting value of structures.

5. Analyzes residential sales data; floor plans, construction plans, and property
descriptions for dwellings; occupancy; rental income; water, sewer and other
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infrastructure and utilities; and other relevant data to establish the value of residential
property.

6. Makes site drawings of land features and of structure floor plans and features to be
included with notes in appraisal documentation; creates and maintains digital drawings
and notes for electronic appraisal records.

7. Interviews property owners and others familiar with the property to collect additional
data as appropriate.

8. Assist with the analysis of sales study data to recommend Economic Conditions Factor
(ECF) by which to adjust the State Tax Commission manual to current market price.

9. Provides technical instruction and assistance to Appraiser I.
10. Provides assessment information to property owners, builders, real estate brokers,

governmental agencies, businesses, residents and the public.
11. Assists with local unit assessment duties for those units under contract with Ottawa

County including processing of personal property statements.
12. Performs other duties as assigned.

REQUIRED EDUCATION, TRAINING AND EXPERIENCE:

The required knowledge and skills aquired through passage of the Michigan Certified
Assessing Officers (II) certification by the Michigan State Tax Commission.  Bachelor's degree
in Business Administration, Finance, Accounting, Management or closely related field strongly
preferred.  

   
 Licenses and Certifications:  

 Must possess and maintain certification as a Michigan Certified Assessing Officers (II)
certification by the Michigan State Tax Commission. 

 
Must complete all required continuing education credits for annual recertification and maintain
current knowledge of Michigan property tax laws and Tax Commission rules and regulations. 

   
 Valid Michigan Driver's License.

ADDITIONAL REQUIREMENTS AND INFORMATION:

Required Knowledge and Skills: 
 

1. Thorough working knowledge of local government finance and property tax
administration in Michigan, the Michigan General Property Tax Act as amended and
related statutes, the Michigan tax calendar, assessment administration,public relations,
equalization, real property descriptions, and vacant land valuation.

2. Working knowledge of taxable value; the three approaches to valuation; valuation of
agricultural, forest/timberland and personal property.

3. Working knowledge of word processing, spreadsheet, database management, GIS
software applications, and Internet software applications. 

4. Working knowledge of generally accepted accounting and audit principles and
practices and statistical analysis. 

5. Thorough working knowledge of real estate terminology. 
6. Ability to interact positively and professionally with property owners, accountants, third-

party tax preparers, community business representatives, real estate professionals,
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local assessors, other local government employees and members of the general public
from a wide range of cultural and socio-economic backgrounds. 

Note: Incumbents conduct property appraisals at sites throughout the County and must be
able to transport themselves to and from appraisal sites. 

PHYSICAL REQUIREMENTS:
1. Must possess sufficient mobility with or without assistive devices to access all natural

features, structures and/or improvements on developed and undeveloped agricultural,
residential, commercial, industrial and timber cutover parcels being appraised.

2. Must have sufficient mobility with or without assistive devices to access all features of
structures located on parcels being appraised.

3. Must have sufficient visual acuity with or without corrective lenses to visually inspect
property being appraised.

4. Must be able to descend to and ascend from ground/floor level to take measurements
and to inspect soil and geological land features; building foundations and other
structural features, and other features of land and structures being appraised.

5. Must be able to tolerate exposure to inclement weather conditions.
6. Must be able to access and move tax rolls, maps and other items weighing up to 25

lbs.

  
Working Conditions: 
A significant portion of the workload is performed outdoors and/or off-site.  Essential job
functions may require incidental exposure to inclement weather conditions, airborne
particulates and contaminants, industrial chemicals and compounds, livestock and other
animals, and other unpleasant or hazardous working conditions.  Site appraisals involve an
inherent risk of confrontations with uncooperative or aggressive property owners or
occupants.



 



Form Last Revised / /201  

Action Request 
Committee: 
Meeting Date: 
Requesting 
Department: 
Submitted By: 
Agenda    
Item: 

Suggested Motion:  

Summary of Request: 

Financial Information: 
Total Cost:  General Fund 

Cost:  
Included in 
Budget: Yes No N/A

If not included in budget, recommended funding source: 

Action is Related to an Activity Which Is:             Mandated         Non-Mandated         New Activity 
Action is Related to Strategic Plan: 
Goal:  

Objective:  

Administration: Recommended Not Recommended Without Recommendation
County Administrator: 

Committee/Governing/Advisory Board Approval Date:  AdAdAdAdAdAdAdAAAdvisory Board Appr

Recomm

Board of Commissioners
06/28/2022

Public Defender's Office

Marcie Ver Beek

Public Defender's Office Personnel Request

To approve the request from the Public Defender's Office to downgrade one First Assistant Public
Defender position to a Assistant Public Defender III, upgrade one Assistant Public Defender I to a
Assistant Public Defender II, and increase the pay grade for the First Assistant Public Defender at a total
cost of $4,452.90.

The Public Defender's Office was created in 2018 and the office structure was designed based on
recommendations from MIDC and projected case load data. Upon review, current and historical caseload
data supports changes due to the increase in felony cases and other high-level crimes. In addition, the
restructure allows for a team to be assigned to each courthouse, decreasing travel time and expenses.

The Public Defender's Office requests:
1. Downgrade one First Assistant Public Defender (U17) to a Assistant Public Defender III (U16) at a cost
savings of $8,554.85.
2. Upgrade one Assistant Public Defender I (U14) to a Assistant Public Defender II (U15) at a cost of
$7,200.70.
3. Upgrade one First Assistant Public Defender from pay grade U17 to U18 due to absorbing additional
administrative functions at a cost of $5,807.05.

Total cost of the reorganization is $4,452.90 to be funded by the MIDC.

$4,452.90 $0.00 ✔

Michigan Indigent Defense Commission (MIDC)
✔

Goal 4: To Continually Improve the County’s Organization and Services.

Goal 4, Objective 3: Maintain and expand investments in the human resources and talent of the organization.

✔

06/21/2022 Finance and Administration Committee



2022 Estimated Costs per Deductions
Employee Costs

Public Defender's Office Proposed Reorg

704000
Pay Grade FTE Wages TOTAL Benefits TOTAL COST

Current 1st Asst. U17 1.0000          91,977.86        91,977.86   46,341.61                138,319.47      
Proposed APD III U16 1.0000          85,164.56        85,164.56   44,600.06                129,764.62      

COST: (8,554.85)         

Current 1st Asst. U17 1.0000          119,569.06      119,569.06 53,394.23                172,963.29      
Proposed 1st Asst. U18 1.0000          124,193.94      124,193.94 54,576.40                178,770.34      

COST: 5,807.05          

Current APD I U14 1.0000          81,822.00        81,822.00   43,745.66                125,567.66      
Proposed APD II U15 1.0000          87,556.82        87,556.82   45,211.55                132,768.37      

COST: 7,200.70          

TOTAL COST 4,452.90          
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Community Mental Health

Marcie Ver Beek

Community Mental Health Personnel Request

To approve the request from Community Mental Health to add temporary, non-benefited Crisis Call Out
Clinician (Group T, pay grade 10) positions at a total cost not to exceed $40,000 annually.

Community Mental Health has crisis clinicians that respond 24/7 to incidents as needed. This is a
mandated service required by CMH's MDHHS contract. There has been considerable difficulty filling
mental health clinician positions and current first shift staff are experiencing burnout by also needing to
respond to after hour calls.

CMH is looking for creative and new options to support operations, ensure compliance with the MDHHS
contract, and retain current staff. CMH is looking to create a pool of temporary, non-benefited Crisis Call
Out Clinicians at a total cost not to exceed $40,000 annually. These clinicians would likely consist of
clinical practitioners in the area that agree to be on-call and respond to incidents when needed. These
clinicians would be Group T, pay grade 10 and would also receive the call-out pay as proposed in the
separate board action request. The funding source will be from Medicaid reimbursement, FY22-23
ARPA/MHBG - ACT Grant, and Dual ACT/IDDT Team Financial Incentive Grant. If the funding sources
end, these positions will sunset and end.

$40,000.00 $0.00 ✔

Grant funded and Medicaid Reimbursement
✔

Goal 3: To Maintain and Enhance Communication with Citizens, Employees, and Other Stakeholders.

Goal 4, Objective 3: Maintain and expand investments in the human resources and talent of the organization.

✔

06/21/2022 Finance and Administration Committee
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Board of Commissioners
06/28/2022

Human Resources

Marcie Ver Beek

Community Mental Health On-call and Third Shift Pay

To approve the request from Community Mental Health to enhance the on-call pay and formalize the
CMH Third Shift premium in the Group T Employee Manual.

Please view the attached document for detail.

This request is to change the Group T Manual by updating the CMH On-Call Language and to formalize the CMH Crisis third-shift premium pay.

Proposed On-call language at an additional cost of $45,070 (paid by FY22-23 ARPA/MHBG - ACT and Dual ACT/IDDT Team Financial Incentive
Grant and Medicaid funding):

On-Call- Mental Health Department:
(a) Employees of the Mental Health Department who are assigned on a rotating basis to be “on call” for nonscheduled working hours for week’s
duration, and who are required during said assignment to be “on call”, shall be compensated with pay as follows:
(i) Monday thru Friday: $50/shift and 1.5 hours pay for each hour of direct service
(ii) Weekend: $75 for each shift and 1.5 hours pay for each hour of direct service
(iii) Holiday (as defined in the ‘Holidays’ subsection of this Manual, excluding Floating Holidays): $100 for each shift and 1.5 hours pay for each hour
of direct service
There shall be no pyramiding of on-call and premium pay beyond as described in this section.

Proposed Shift Premium language at a cost of $5,215 (currently budgeted; paid by Medicaid funding):

CMH Crisis Team Third Shift Premium Pay: The employee who is assigned to the CMH Crisis third shift position shall receive a $2.00 per hour bonus
for all hours worked when so assigned.

$50,285.00 $0.00 ✔ ✔

On call pay: Grant and Medicaid funding; 3rd shift premium: budgeted for Medicaid reimbursement
✔

Goal 3: To Maintain and Enhance Communication with Citizens, Employees, and Other Stakeholders.

Goal 4, Objective 3: Maintain and expand investments in the human resources and talent of the organization.

✔

06/21/2022 Finance and Administration Committee
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Overview 

Considering the continued difficulty filling mental health positions, CMH is continuously 
exploring options to recruit and retain staff.  One of the most difficult positions to fill are those 
that involve on-call work in addition to a regular 40 hour per week schedule.  This includes our 
crisis team and ACT team as well as mobile crisis. 

Applications for these positions are typically lower than other positions in the agency 
specifically due to the on-call requirement.  These positions also take longer to fill than 
positions in the agency that don’t require on-call.  In the past three years, the agency has 
experience greater turnover than normal for crisis positions in which on-call is mandatory.  This 
has caused significant burden for remaining staff as they have pick up even more shifts and do 
more on-call hours. This proposed restructure of the on-call pay would incentivize people to 
apply for these positions and to stay in them longer.   

With this proposed new structure, we would also be more competitive with our regional 
partners, including all our bordering CMH’s (comparison listed below).  We would maintain 
current staff longer and avoid high turnover and staff replacement cost - estimated by HR to be 
approximately $20,000 per employee. In addition, the current structure is complicated and 
difficult to understand by potential candidates. 

By comparing same/same examples using the old and the new formula, it was determined that 
this new proposal would cost approximately 59% more.  The amount we paid for on-call 
services in FY2021 between crisis and ACT was $76,390.  Based on current numbers this would 
increase our on-call costs annually by $45,070. This will be paid with grant funding and 
Medicaid reimbursement.  No general fund money will be used. 

Also part of this request, the Crisis Team has an employee who is regularly scheduled third shift.  
In 2014, a pilot program was implemented that provided a $2 per hour premium to employees 
assigned regularly to third shift on the CMH Crisis Team.  This was in response to no interest in 
employees working third shift and turnover.  Since the implementation, the turnover in the 
third shift position has decreased but the position is now vacant. This request is to formalize 
the $2 per hour shift premium and add it to the Group T manual. 

 

On-Call Language Change 

The current on-call pay structure in the Group T Manual is as follows: 

On-Call/Pager-Mental Health Department:  

(a) Employees of the Mental Health Department who are assigned on a rotating basis to be “on 
call” for nonscheduled working hours for week’s duration, and who are required during said 

assignment to carry a pager, shall be compensated with pay as follows:  
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             (i) Receive pay at the rate of one (1) hour pay for each five (5) hours “on call”.  

            (ii) Receive pay at the rate of one (1) hour pay for each one (1) hour of direct 
intervention work (i.e. requiring the employee to report in to work) during the “on call” 

period.  

     (iii) “On call” hours during a seven (7) day period will generally equal 123 hours (i.e. 2 
weekend days at 24 hours/day plus hours between 5:00 p.m. and 8:00 a.m. on 

scheduled work day).  

             (iv) In computing pay, hours of direct intervention under Subsection (ii) above 
shall be deducted before computing adjustments (reductions) under Subsection (i) 
above.  

(b) Employees receiving compensation pursuant to (i) above for the assignment shall not be 
entitled to any other form of compensation for the assignment (e.g. no compensatory time off 

or overtime pay based upon the assignment).  

(c) In lieu of 3 (a) above, employees of the Mental Health Department who are assigned on a 
rotating basis to be “on call” shall be paid at the rate of one and one-half (1 ½) hours of pay for 

each hour of direct intervention (i.e. requiring the employee to report in to work) during the 
“on-call” period, if such amount is greater than what the employee would have received under 3 

(a) above 

 

The proposed on-call pay structure  in the Group T Manual is as follows: 

3. On-Call- Mental Health Department: 

(a) Employees of the Mental Health Department who are assigned on a rotating basis to 
be “on call” for nonscheduled working hours for week’s duration, and who are required 
during said assignment to be “on call”, shall be compensated with pay as follows:   

(i)  Monday thru Friday: $50/shift and 1.5 hours pay for each hour of direct service 

(ii) Weekend: $75 for each shift and 1.5 hours pay for each hour of direct service 

(iii) Holiday (as defined in the ‘Holidays’ subsection of this Manual, excluding Floating 
Holidays): $100 for each shift and 1.5 hours pay for each hour of direct service 

There shall be no pyramiding of on-call and premium pay beyond as described in this 
section. 

 

Third Shift Premium Pay 

The proposed language to formalize the $2 per hour third shift premium is as follows: 

Overtime and Premium Pay 
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6. CMH Crisis Team Third Shift Premium Pay: The employee who is assigned on a full-time basis 
(no less than one full pay period) to the CMH Crisis third shift position shall receive a $2.00 per 
hour bonus for all hours worked when so assigned. 

 

For Reference: On call reimbursement in surrounding counties 
 

Network 180: 

Staff is paid a flat rate of $100 for on-call time within a 24 hour period PLUS time and a half for each 
direct hour of service provided.   

For holiday time the flat rate is $200 per 24 hour period PLUS time and a half for each direct hour of 
service.  

Milage is reimbursed up to 50 miles when staff use their own transportation to the location of the 
assessment.   

 

Allegan CMH:  

Weekday on call coverage is reimbursed at 4 hours of employee regular rate per shift PLUS regular 
hourly time for each hour of direct service.   

 Saturday/Sunday and holiday coverage is reimbursed at $200 per shift PLUS regular hourly time for 
each hour of direct service.   

 

Healthwest Muskegon:  

For hourly staff:  

M-F on-call is reimbursed at $40 per shift PLUS time and a half for each hour of direct service. 

Sat/Sun on-call is reimbursed at $80 per shift PLUS time and a half for each hour of direct service. 

Holiday on-call is reimbursed at $160 per shift PLUS time and a half for each hour of direct service. 

For salaried staff:  

M-F on-call is reimbursed at $40 per shift PLUS regular hourly pay for each hour of direct service. 

Sat/Sun on-call is reimbursed at $80 per shift PLUS regular hourly pay for each hour of direct service. 

Holiday on-call is reimbursed at $160 per shift PLUS regular hourly pay for each hour of direct service. 
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Recommended

Board of Commissioners
06/28/2022

Fiscal Services

Karen Karasinski

FY2022 Budget Adjustments

To approve the 2022 budget adjustments per the attached schedule.

Approve budget adjustments processed during the month for appropriation changes and line item 
adjustments.

Mandated action required by PA 621 of 1978, the Uniform Budget and Accounting Act.

Compliance with the Ottawa County Operating Budget Policy.

$0.00 $0.00 ✔

✔

Goal 1: To Maintain and Improve the Strong Financial Position of the County.

Goal 1, Objective 1: Maintain and improve current processes and implement new strategies to retain a balanced budget.

Goal 1, Objective 2: Maintain and improve the financial position of the County through legislative advocacy.

Goal 1, Objective 3: Maintain or improve bond credit ratings.

✔

06/21/2022 Finance and Administration Committee



 Fund Department Explanation Revenue Expense

08-748 General Fund Sheriff's Office

Cameras initially budgeted in Sheriff's operating accounts will 

be paid from the Insurance Authority risk mitigation grant.  $         (7,064)

08-1162 General Fund Transfers Out  $    1,500,000 

Capital Improvement Fund Transfers In  $    1,500,000 

09-149 General Fund Sheriff's Office

Use of donations by the Sheriff's Office to purchase 125 Year 

Anniversary badges,  jackets for the Victim Advocates, Shop 

with the Sheriff Program supplies and to cover travel to MN for 

2 deputies to continue with a cold case investigation.  $         14,223  $         14,223 

09-224 General Fund Jail
Budget increase for a program that started last year to help 

offer some diet specific options to Jail inmates.  $         30,000  $         30,000 

09-170 Public Health Health Department

State of Michigan (MDHHS) funding to purchase Senior 

Project Fresh coupon books to be used at farmers markets.  $           1,175  $           1,175 

09-776 Board Initiatives - Lost Revenue Transfer In Transfer Lost Revnue Savings as of 9/30/21 to new fund  $    7,650,482 

09-776 General Fund Transfer Out to track projects  $    7,650,482 

09-776 Board initiatives - Lost Revenue Board of Commissioners Appropriate Funds for affordable housing contract manager  $       100,000 

09-776 Board initiatives - Lost Revenue Board of Commissioners Appropriate funds for social/human contract manager  $         45,000 

09-776 Board initiatives - Lost Revenue Board of Commissioners Appropriate funds for business stabilization contract manager  $         68,688 

09-776 Board initiatives - Lost Revenue Transfer Out  $       392,340 

09-776 General fund Transfer In  $       392,340 

Fund Balance excess reserves transfer to Capital Projects 

Fund.  This amount was initially approved for the Family 

Justice Courthouse, but the Insurance Authority grant was 

approved.

Appropriate funds for loyal payment (previously approved in 

the General Fund).  Activity is moving to the new fund to track 

all lost revenue savings in one place.
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