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To All Ottawa County Commissioners:  

The Ottawa County Board of Commissioners will meet on Thursday, December 19th at 
9:00 AM for the regular December meeting of the Board at the Ottawa County Fillmore 
Street Complex in West Olive, Michigan and via Zoom and YouTube. 

The Agenda is as follows: 

1. Call to Order by the Chairperson

2. Prayer and Pledge of Allegiance

3. Roll Call

4. Correspondence

5. Public Comment

6. Approval of Agenda

7. Consent Resolutions:

From the County Clerk/Register

A. Board of Commissioners Meeting Minutes
Suggested Motion:
To approve the minutes of the November 26, 2024 Board of Commissioners meeting 
and the December 10, 2024 Board of Commissioners Meeting.

From Administration 
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C. Agricultural Preservation Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Michael Bronkema
Scott Muellerleile

and to select Michael Bronkema to fill one (1) Agricultural Seat vacancy beginning January 1, 2025 
and ending December 31, 2027. 

D. Agricultural Preservation Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Kelly Goward
Jennifer Jermalowicz-Jones

and to select Kelly Goward to fill one (1) Local Conservation Seat vacancy beginning January 1, 
2025 and ending December 31, 2027. 

E. Ottawa County Building Authority

B. Post-Execution Ratification of Contracts under Section IV(D)(2) of the Ottawa County
Contracting Authorization and Form Policy
Suggested Motion:
To ratify all contracts for the period of December 1, 2024 to December 19, 2024
currently pending on the post-execution ratification list as authorized under Section
IV(D)(2) of the Ottawa County Contracting Authorization and Form Policy.

jepperson
Underline
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Suggested Motion: 
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee): 

Eligible Applicants: 
*Jared Schuitema
*Joel Studebaker
*Dan Winiarski

Robert DeVries 

and to select Jared Schuitema, Joel Studebaker, and Dan Winiarski to fill three (3) Member Seat 
vacancies beginning January 1, 2025 and ending December 31, 2027. 

F. Ottawa County Community Action Agency Advisory Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Alison El-Cassabgui
Alexandra Darland
Randy Kortering
Susan Ouellette
Cynthia Scholten

Ineligible Applicants: 
Larry Jackson – No show/no explanation November 7 
Pete Vissar 

and to select Alison El-Cassabgui to fill one (1) Private Sector Seat vacancy beginning January 1, 2025 
and ending December 31, 2027. 

G. Ottawa County Community Action Agency Advisory Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Molly Brouwer
Pete Vissar

F

G
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Ineligible Applicants: 
Cynthia Scholten 

and to select Molly Brouwer to fill one (1) Public Sector Seat vacancy beginning January 1, 2025 
and ending December 31, 2027. 

6. Ottawa County Community Corrections Advisory Board

Suggested Motion:

To place into nomination the names of (*indicates recommendation from the Interview 

Subcommittee):

Eligible Applicants:
*Paula Creswell

and to select Paula Creswell to fill one (1) Business Community Seat vacancy beginning January 1, 
2025 and ending December 31, 2026. 

7. Ottawa County Community Corrections Advisory Board

Suggested Motion:

To place into nomination the names of (*indicates recommendation from the Interview 

Subcommittee):

Eligible Applicants:
*Anna White
Christine Tober

and to select Anna White to fill one (1) Defense Attorney Seat vacancy beginning January 1, 
2025 and ending December 31, 2026. 

JJ. Ottawa County Community Corrections Advisory Board

Suggested Motion:

To place into nomination the names of (*indicates recommendation from the Interview 

Subcommittee):

Eligible Applicants:
*Amanda Sheffield

Ineligible Applicants: 
Larry Jackson – No show/no explanation October 15 

and to select Amanda Sheffield to fill one (1) General Public Seat vacancy beginning January 1, 2025 
and ending December 31, 2026. 

H.

I.

J.



Page 4 of 11 

K. Ottawa County Community Corrections Advisory Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Caleb Worpel

and to select Caleb Worpel to fill one (1) Media Sector seat vacancy beginning January 1, 2025 and 
ending December 31, 2026. 

L. Ottawa County Community Corrections Advisory Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Kelly Boeve
*Tim Piers

and to select Kelly Boeve and Tim Piers to fill two (2) Service Area Seat vacancies beginning January 
1, 2025 and ending December 31, 2026. 

M. Ottawa County Community Mental Health Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Peggy Fakler
Robert Davis
Debra Deater
Leah Fountain
Mark Stephenson
Melissa Warthen

Ineligible Applicants: 
Mickayla Pastor – Did not interview 
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and to select Peggy Fakler to fill one (1) Member Seat K vacancy beginning November 7, 2024 and 
ending March31, 2027. 

N. Ottawa County Community Mental Health Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Robert Davis
Ryan Attema
Judith Cohen
Kristi Drooger
Debra Deater
Peggy Fakler
Leah Fountain
Mark Stephenson
Lavonne (Vonnie) Vanderzwaag

and to select Robert Davis to fill one (1) Member Seat  L vacancy beginning May 28, 2024 and 
ending March 31, 2026. 

O. Ottawa County Comprehensive Economic Development Strategy Committee
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Randy Kortering
Benjamin Genser

and to select Randy Kortering to fill one (1) Private Sector vacancy beginning January 1, 2025 
and ending December 31, 2025. 

P. Ottawa County Economic Development Corporation & Brownfield Redevelopment Authority
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Benjamin Genser
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Elizabeth Butler 
Rachel Donaldson 
Scott Muellerleile 
Anne Sailers 
Cynthia Scholten 

and to select Benjamin Genser to fill one (1) Director Seat vacancies beginning January 1, 2025 
and ending December 31, 2030. 

Q. Ottawa County Environmental Health Appeals Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Curtis Carini
*David Kraker
*George Pio

and to select Curtis Carini, David Kraker, George Pio to fill three (3) Ottawa County 
Environmental Health Appeals Board Seat vacancies beginning October 18, 2024 and ending 
December 31, 2027. 

R. Ottawa County Groundwater Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Sarah Bowman

and to select Sarah Bowman to fill one (1) Ag/Conservation Technical Assistance Seat vacancy 
beginning October 17, 2024 and ending December 31, 2026. 

S. Ottawa County Groundwater Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*David Kraker
David Creswell
Derrick Muillenburg
Cynthia Scholten
Ineligible Applicants:



Page 7 of 11 

Larry Jackson – Now show/no explanation October 15 & November 7 

and to select David Kraker to fill one (1) At-Large Seat vacancy beginning January 1, 2025 and 
ending December 31, 2027. 

18. Ottawa County Groundwater Board

Suggested Motion:

To place into nomination the names of (*indicates recommendation from the Interview 

Subcommittee):

Eligible Applicants:
*Scott Meullerleile

and to select Scott Meullerleile to fill one (1) Local Business/Agriculture Seat vacancy beginning 
January 1, 2025 and ending December 31, 2027. 

19. Ottawa County Groundwater Board

Suggested Motion:

To place into nomination the names of (*indicates recommendation from the Interview 

Subcommittee):

Eligible Applicants:
*Dean Smith

and to select Dean Smith to fill one (1) Local Unit of Government Seat vacancy beginning January 1, 
2025 and ending December 31, 2027. 

20. Ottawa County Groundwater Board

Suggested Motion:

To place into nomination the names of (*indicates recommendation from the Interview 

Subcommittee):

Eligible Applicants:
*Curtis Carini
Lacey Bereza
Kelly Kuiper

and to select Curtis Carini to fill one (1) Real Estate/Development Seat vacancy beginning January 
1, 2025 and ending December 31, 2027. 

21. Ottawa County Groundwater Board
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

T.

U.

V.

W.

U

V
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Eligible Applicants: 

Y..

*Jennifer Jermalowicz-Jones
Sara Pearson
David Wardwell

Ineligible Applicants: 
Scott Muellerleile 

and to select Jennifer Jermalowicz-Jones to fill one (1) Scientific Community Seat vacancy beginning 
January 1, 2025 and ending December 31, 2027. 

Ottawa County Groundwater Board

Suggested Motion:

To place into nomination the names of (*indicates recommendation from the Interview

Subcommittee):

Eligible Applicants:
*Pat Staskiewicz

and to select Pat Staskiewicz to fill one (1) Utilities/Engineering Seat vacancy beginning January 1, 
2025 and ending December 31, 2027. 

Ottawa County Land Bank Authority

Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants:

*Amanda Murray

X.

Y.Y
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Ineligible Applicants: 
Benjamin Genser 

and to select Amanda Murray to fill one (1) Representative OC Econ. Dev. Corp. Seat vacancy 
beginning January 1, 2025 and ending December 31, 2030. 

Z. Ottawa County Land Bank Authority

AA. 

Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Laurie Van Haitsma
Thomas Oonk

Ineligible Applicants: 
Lacey Bereza 
Larry Jackson 
Scott Muellerleile 

and to select Laurie Van Haitsma to fill one (1) Township Representative Seat vacancy 
beginning January 1, 2025 and ending December 31, 2030. 

Ottawa County Parks & Recreation Commission
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Martin Harris
Fred Cizauskas
Justin Drooger
Jane Fraunheim
Nathan Hoekstra
James Kober
Joseph Kowalkowski
Kelly Kuiper
Scott Muellerleile
Malaythong Phan
Kelly Rice
Cynthia Scholten
Eric Shake
Joseph Sierawski

Z



Page 10 of 11 

AB. 

and to select Martin Harris to fill one (1) Public Seat vacancy beginning January 1, 2025 and 
ending December 31, 2027. 

Ottawa County Road Commission
Suggested Motion:
To place into nomination the names of 
(*indicates recommendation from the Interview Subcommittee):

Eligible Applicants: 
*James Miedema
Robert De Vries
Thomas Elhart

AC. 

Ineligible Applicants: 
Troy Goodno 
Larry Jackson – No show/no explanation November 18 

and to select James Miedema to fill one (1) Member Seat vacancy beginning January 1, 2025 and 
ending December 31, 2030. 

Ottawa County Veterans Services Committee
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants: 
*Kenneth Styles
Gregory Carlson
David Chesney
Dustin Parlin
Richard Jakubczak
Steve Skodack
Benjamin Terpsma
Richard Van Dop
Caleb Worpel

Ineligible Applicants: 
Larry Jackson – No show/no explanation October 17 

and to select Kenneth Styles to fill one (1) War Veteran Seat vacancy beginning January 1, 2025 
and ending December 31, 2028. 



AE. 

AF. 

Ottawa County Veterans Services Committee
Suggested Motion:
Tp place into nomination the names of 
(*indicates recommendation from the Interview Subcommittee):

Eligible Applicants:
*Gregory Carlson
Steven Barnes
David Chesney
Richard Jakubczak
Kenneth Styles
Ineligible Applicants:
Dustin Parlin
and to select Gregory Carlson to fill one (1) War Veteran Seat vacancy beginning January 1,
2025 and ending December 31, 2028.

West Michigan Airport Authority
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants:
*Benjamin Fogg

Ineligible Applicants: 
Craig Dunlap 

and to Benjamin Fogg to fill one (1) Member Seat vacancy beginning January 1, 2025 and 
ending December 31, 2025. 

West Michigan Regional Planning Commission
Suggested Motion:
To place into nomination the names of (*indicates recommendation from the Interview 
Subcommittee):

Eligible Applicants:

*Benjamin Genser

and to select Benjamin Genser to fill one (1) Member Seat vacancy beginning January 1, 2025 
and ending December 31, 2025.
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8. Agenda and Action Requests:

A. Approval of Separation and Release Agreement with Jordan Epperson pursuant to MCL 
15.270(5)
Suggested Motion:
To approve and authorize the Board Chair and Clerk/Register to sign the Separation and 
Release Agreement with Jordan Epperson pursuant to MCL 15.270(5).

B. Approval of Separation and Release Agreement with Benjamin R. Wetmore pursuant to 
MCL 15.270(5)
Suggested Motion:
To approve and authorize the Board Chair and Clerk/Register to sign the Separation and 
Release Agreement with Benjamin Wetmore pursuant to MCL 15.270(5).

C. Approval of Amended Agreement for Separation and Release with Jordan Epperson 
Suggested Motion:
To approve and authorize the Board Chair and Clerk/Register to sign the Amended 
Separation and Release Agreement with Jordan Epperson.

D. Approval of Amended Agreement for Separation and Release with Benjamin Wetmore 
Suggested Motion:
To approve and authorize the Board Chair and Clerk/Register to sign the Amended 
Separation and Release Agreement with Benjamin Wetmore.

E. Agreement for County Pregnancy Resources
Suggested Motion:
To approve and authorize the Board Chairperson/Clerk to sign an agreement with 
Protect Life Michigan for County Pregnancy Resources and to appropriate a grant for 
Pregnancy Resources Assistance to Protect Life Michigan in the amount of $177,270 per 
year for two (2) years out of Board Initiatives for a total of $345,540.00.

9. Committee Reports

10. Public Comment

11. Additional Business

A. Administrator’s Report

B. Chairman’s Update

C. Appointment to Housing Commission by Chairman Moss

12. Adjournment at Call of the Chairperson



PROPOSED 
PROCEEDINGS OF THE OTTAWA COUNTY 

BOARD OF COMMISSIONERS 
NOVEMBER SESSION – SECOND DAY 

 
The Ottawa County Board of Commissioners met on Tuesday, November 26, 2024, at 
10:42 a.m. and was called to order by the Chairperson. 
 
The prayer was pronounced by Pastor Cory Nederveld. 
 
Chairperson Moss led in the Pledge of Allegiance to the Flag of the United States of 
America. 
 
Present at roll call:  Chris Kleinjans, Doug Zylstra (via zoom in Puebla Mexico), Jacob 
Bonnema, Joe Moss, Kendra Wenzel, Rebekah Curran, Sylvia Rhodea, Roger Belknap, 
Allison Miedema. (9) 
 
Absent: Gretchen Cosby, Roger Bergman (2)  
 
Gretchen Cosby joined the meeting at 11:10 am. 

 
Correspondence 
 

  None. 
 

Public Comment 
 
Public comments were made by the following: 
 
1. John Teeples-Georgetown Township 

2. Dan Zimmer-Port Sheldon Township 

3. Darleen Dykstra-Georgetown Township 

4. Shontell Martenell-Park Township 

 

Approval of Agenda  

 

B/C 24-206 Rebekah Curran moved to approve the agenda. 
 
 The motion passed. 
 
 Consent Resolutions 
 
B/C 24-207 Rebekah Curran moved to approve the following Consent Resolutions. 
 

A. To approve the minutes of the November 12, 2024, Board of Commissioners 
meeting. 
 

B. To approve the revised County Policies. 
 

C. To approve the revised Legal Services Policy. 
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D. To approve the revised Contracting Policies. 

 
E. To approve the revised Purchasing Policies. 

 
The motion passed by the following votes:  Yeas:  Roger Belknap, Rebekah Curran, Jacob 
Bonnema, Sylvia Rhodea, Kendra Wenzel, Allison Miedema, Chris Kleinjans, Joe Moss. 
(8) 

 
  Agenda and Action Requests 
 
B/C 24-208 Rebekah Curran moved to approve the contract with Good Samaritan Ministries for the 

Emergency Solutions Grant.   
 

The motion passed by the following votes:  Yeas:  Jacob Bonnema, Kendra Wenzel, 
Allison Miedema, Rebekah Curran, Chris Kleinjans, Roger Belknap, Sylvia Rhodea, Joe 
Moss. (8) 

 
B/C 24-209 Roger Belknap moved to approve the contract with Community Action House for the 

Emergency Solutions Grant.  
 

The motion passed by the following votes:  Yeas:  Jacob Bonnema, Chris Kleinjans, 
Allison Miedema, Kendra Wenzel, Sylvia Rhodea, Rebekah Curran, Roger Belknap, Joe 
Moss. (8) 

 
B/C 24-210 Allison Miedema moved to approve the resolution authorizing the sale of the Crockery 

Township Water Supply; 2024 Water System Improvement bonds.  
 
 The motion passed by the following votes:  Yeas:  Roger Belknap, Rebekah Curran, 

Allison Miedema, Kendra Wenzel, Jacob Bonnema, Sylvia Rhodea, Chris Kleinjans, Joe 
Moss. (8) 

 
B/C 24-211 Roger Belknap moved to approve the resolution authorizing the sale of the Wyoming 

Water System; 2024 Water System Improvements Bonds Issue.  
  

The motion passed by the following votes:  Yeas:  Kendra Wenzel, Rebekah Curran, 
Roger Belknap, Sylvia Rhodea, Allison Miedema, Chris Kleinjans, Jacob Bonnema, Joe 
Moss. (8) 

   
B/C 24-212 Allison Miedema moved to amend the appointment of Esther Fifelski to the Ottawa 

County Community Action Agency Advisory Board for a 3-year term from March 26, 
2024, to March 26, 2027, rather than from January 1, 2024, to December 31, 2024, in 
order to comply with the bylaws and policy of the aforementioned advisory board, and 
to amend the appointment of Kenneth Styles to the Ottawa County Community Action 
Agency Advisory Board for a 3-year term from May 15, 2024 to May 15, 2027, rather 
than from May 15 , 2024 to December 31, 2024, in order to comply with the bylaws and 
policy of the aforementioned advisory board.   
 
The motion passed. 
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B/C 24-213 Allison Miedema moved to amend the appointment of Dave Parnin to the Lakeshore 
Regional Entity Substance Abuse Oversight Policy Board for a 3-year term from January 
1, 2024, to December 31, 2026, rather than from January 1, 2024, to December 31, 
2025, in order to comply with the bylaws and policy of the aforementioned board, and 
to amend the appointment of Richard Kanten to the Lakeshore Regional Entity 
Substance Abuse Oversight Policy Board for a 3-year term from January 1, 2024, to 
December 31, 2026, rather than from January 1, 2024, to December 31, 2025, in order 
to comply with the bylaws and policy of the aforementioned board. 

 
The motion passed.   

 
B/C 24-214 Roger Belknap moved to approve the contract amendment for the annual renewal and 

upgrade of the Blumira service from Advanced to SIEM+ Edition with People Driven 
Technology for year 2 of the 3-year contract, and authorize the appropriate officials to 
execute the agreement. (Wenzel – 2nd)  

 
 The motion passed by the following votes:  Yeas:  Chris Kleinjans, Allison Miedema, 

Rebekah Curran, Sylvia Rhodea, Kendra Wenzel, Roger Belknap, Jacob Bonnema, Joe 
Moss. (8) 

 
 Committee Reports 
  
  None. 

 
Public Comment 

 
1. John Teeples-Georgetown Township 

 

Additional Business 

 

A. Administrator’s Report-Ben Wetmore, Interim County Administrator, gave the 
Administrator update. 
 

B. Chairman’s Update-Chairperson Moss gave an update. 
 
Adjournment at Call of the Chairperson 

 
  The Chairperson adjourned the meeting at 11:38 a.m. 
    
  

JUSTIN F. ROEBUCK, Clerk/Register  JOE MOSS, Chairperson 
Of the Board of Commissioners   Of the Board of Commissioners 

 
 



PROPOSED 
PROCEEDINGS OF THE OTTAWA COUNTY 

BOARD OF COMMISSIONERS 
DECEMBER SESSION – FIRST DAY 

 
The Ottawa County Board of Commissioners met on Tuesday, December 10, 2024, at 
9:02 a.m. and was called to order by the Chairperson. 
 
The prayer was pronounced by Commissioner Curran. 
 
Chairperson Moss led in the Pledge of Allegiance to the Flag of the United States of 
America. 
 
Present at roll call:  Gretchen Cosby, Chris Kleinjans, Doug Zylstra, Jacob Bonnema, Joe 
Moss, Kendra Wenzel, Rebekah Curran, Sylvia Rhodea, Roger Belknap, Roger Bergman, 
Allison Miedema. (11) 

 
Correspondence 
 

  None. 
 

Public Comment 
 
Public comments were made by the following: 
 
1. Doug Zylstra-City of Holland 

2. Michael Johnson-Spring Lake Township 

3. Ken Willison-Spring Lake Township 

4. Dr. Jennifer Jermalowicz-Jones-Spring Lake Township 

5. Mike Sabatino-Port Sheldon Township 

6. Becky Patrick-Allendale Township 

7. Chuck Lane-Chester Township 

8. Betsy Ludwick-Chester Township 

9. Nancy Pochran-Georgetown Township 

10. Dan Zimmer-Port Sheldon Township 

11. Sheila Dettloff-Holland Township 

12. Karen Obits-Spring Lake Township 

13. Janet Joiner-Ferrysburg 

14. Dan Callan-Park Township 

15. Melanie Scholten-Park Township 

16. Kim Nagy-Georgetown Township 

17. Molly Ziegler-Spring Lake Township 

18. David Barnosky-Port Sheldon Township 

19. Geri McCaleb-West Olive 

20. Virginia Greenlee-Park Township 

 

Approval of Agenda  

 

B/C 24-215 Kendra Wenzel moved to approve the agenda. 
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 The motion passed. 
 
 Consent Resolutions 
 
 Commissioner Zylstra requested to move 7B (Post-Execution Ratification) from Consent 

to 8J of Agenda and Action Requests. 
 
 Chairperson Moss requested to remove Consent Item 7A (approval of minutes) and 

place on the agenda for the Board of Commissioners meeting on December 19, 2024. 
 
B/C 24-216 Sylvia Rhodea moved to approve the following Consent Resolutions. 
 

A. To approve the application resolution for the Michigan Coastal Management 
program for funding assistance with design and engineering for access 
improvements at Rosy Mound Natural Area. 

 
B. To approve the creation of a capital project for Veteran Services alterations in 

the Jail Complex. 
 

C. To approve the general claims in the amount of $47,390,498.09 as presented by 
the summary report for October 21, 2024 through November 15, 2024. 

 
D. To approve the 1 year contract with Genoa Healthcare, LLC in the amount not to 

exceed $75,000.00. 
 

E. To approve the contract for Cisco Subscription Services with Sentinel 
Technologies, Inc. including Cisco Enterprise Agreement, Cisco Solution 
Technology Integrator (STI) ACTS, Cisco Flex, and Flex Contact Center, as well as 
Cisco Hourly Services. 

 
F. To approve the Amendment adding a 5-year software agreement of the 

OpenGov Procurement Software. 
 

G. To approve the 1 year contract with Building Men for Life in the amount not to 
exceed $61,388.00. 

 
H. To approve the 1 year contract with 70x7 Life Recovery in the amount not to 

exceed $43,679.00. 
 

I. To receive for information the 2024 Ottawa County Parks and Recreation 
Commission Strategic Plan Presentation. 

 
J. To approve the request from Parks & Recreation to realign and add new 

positions as part of the Parks 2024 Strategic Plan as approved by the Ottawa 
County Parks and Recreation Commission at a cost of $388,329. 

 
K. To approve the FY2024 and FY2025 budget adjustments per the attached 

schedule. 
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The motion passed by the following votes:  Yeas:  Roger Belknap, Rebekah Curran, 
Gretchen Cosby, Jacob Bonnema, Sylvia Rhodea, Doug Zylstra, Kendra Wenzel, Allison 
Miedema, Chris Kleinjans, Roger Bergman, Joe Moss. (11) 

 
  Agenda and Action Requests 
 
B/C 24-217 Sylvia Rhodea moved to approve and authorize the Board Chair and Clerk/Register to 

sign the Agreement for the Care, Management, and Maintenance of Land located at 
Crockery Lake, and appropriate $563,404.00 from the General Fund balance, Monsanto 
reserve for the purpose of funding this Agreement. 

 
The motion passed by the following votes:  Yeas:  Allison Miedema, Kendra Wenzel, 
Gretchen Cosby, Sylvia Rhodea, Roger Belknap, Joe Moss. (6) 
 
Nays:  Jacob Bonnema, Chris Kleinjans, Roger Bergman, Rebekah Curran, Doug Zylstra. 
(5) 

 
B/C 24-218 Doug Zylstra moved to send the contract back to Corporate Counsel to change the 

contract with either Dr. Jones or the Crockery Creek Lake Association. 
 
 Sylvia Rhodea called to question at 10:23 a.m. 
 
 The call to question passed by the following votes:  Yeas:  Allison Miedema, Kendra 

Wenzel, Gretchen Cosby, Roger Bergman, Jacob Bonnema, Sylvia Rhodea, Joe Moss. (7) 
 
 Nays:  Roger Belknap, Doug Zylstra, Chris Kleinjans. (3) 
 
 Absent at vote:  Rebekah Curran (1) 
 
 The motion B/C 24-218 failed by the following votes:  Nays:  Gretchen Cosby, Kendra 

Wenzel, Allison Miedema, Rebekah Curran, Roger Belknap, Sylvian Rhodea, Joe Moss. 
(7) 

 
 Yeas:  Roger Bergman, Doug Zylstra, Jacob Bonnema, Chris Kleinjans. (4) 
  
B/C 24-219 Roger Belknap moved to appropriate funds and authorize the Board Chair and 

Clerk/Register to sign the partnership agreement between Ottawa County and 
Lakeshore Habitat for Humanity to support site development and construction costs for 
housing development. 

 
The motion passed by the following votes:  Yeas:  Roger Bergman, Doug Zylstra, Roger 
Belknap, Gretchen Cosby, Rebekah Curran, Chris Kleinjans, Sylvia Rhodea, Allison 
Miedema, Jacob Bonnema, Kendra Wenzel, Joe Moss. (11) 

 
B/C 24-220 Gretchen Cosby moved to appropriate funds and authorize the Board Chair and 

Clerk/Register to sign the partnership agreement between Ottawa County and Jubilee 
Ministries Inc to support site development and construction costs for housing 
development. 
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 The motion passed by the following votes:  Yeas:  Doug Zylstra, Roger Bergman, Chris 
Kleinjans, Roger Belknap, Gretchen Cosby, Allison Miedema, Jacob Bonnema, Sylvia 
Rhodea, Rebekah Curran, Kendra Wenzel, Joe Moss. (11) 

 
B/C 24-221 Gretchen Cosby moved to approve and appropriate a Board Initiatives grant in the 

amount of $750,000 for the Ottawa County Recovery Court, for the purpose of 
continuity of service of a 20+ year proven program which meets social/human services 
needs. 

  
The motion passed by the following votes:  Yeas:  Chris Kleinjans, Gretchen Cosby, 
Allison Miedema, Rebekah Curran, Sylvia Rhodea, Doug Zylstra, Kendra Wenzel, Roger 
Belknap, Jacob Bonnema, Roger Bergman, Joe Moss. (11) 

   
B/C 24-222 Allison Miedema moved to approve the request from Circuit Court to upgrade the Adult 

Drug Court Coordinator to a Recovery Court Director, upgrade the Recovery Court Case 
Manager to a Recovery Court Senior Probation Officer, and to add a 1.0 FTE Recovery 
Court Probation Officer at a cost of $132,901. 
 
The motion passed by the following votes:  Yeas:  Kendra Wenzel, Rebekah Curran, Doug 
Zylstra, Roger Belknap, Sylvia Rhodea, Allison Miedema, Chris Kleinjans, Roger Bergman, 
Jacob Bonnema, Gretchen Cosby, Joe Moss. (11) 

 
B/C 24-223 Gretchen Cosby moved to go into closed session at 11:26 a.m. pursuant to MCL 

15.268(1)(a) to consider the dismissal, suspension, or disciplining of, or to hear 
complaints or charges brought against, or to consider a periodic personnel evaluation 
of, a public officer, employee, staff member, or individual agent, as requested by Senior 
Executive Aide Jordan Epperson (requires 2/3 vote). 

 
The motion passed by the following votes:  Yeas:  Roger Belknap, Rebekah Curran, 
Gretchen Cosby, Jacob Bonnema, Sylvia Rhodea, Doug Zylstra, Kendra Wenzel, Allison 
Miedema, Chris Kleinjans, Roger Bergman, Joe Moss. (11) 

 
B/C 24-224 Roger Bergman moved to come out of closed session at 12:56 p.m. pursuant to MCL 

15.268(1)(a) to consider the dismissal, suspension, or disciplining of, or to hear 
complaints or charges brought against, or to consider a periodic personnel evaluation 
of, a public officer, employee, staff member, or individual agent, as requested by Senior 
Executive Aide Jordan Epperson. 

 
 The motion passed. 
 
 The meeting was called back to order at 12:58 p.m. 
 
B/C 24-225 Allison Miedema moved to approve and authorize the Board Chair and Clerk/Register to 

sign the Separation and Release Agreement with Jordan Epperson as discussed in closed 
session. 

 
 The motion passed by the following votes:  Yeas:  Gretchen Cosby, Roger Bergman, 

Kendra Wenzel, Allison Miedema, Rebekah Curran, Chris Kleinjans, Roger Belknap, Sylvia 
Rhodea, Joe Moss. (9) 
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 Nays:  Doug Zylstra and Jacob Bonnema. (2) 
 
B/C 24-226 Gretchen Cosby moved to go into closed session at 1:00 p.m. pursuant to MCL 

15.268(1)(a) to consider the dismissal, suspension, or disciplining of, or to hear 
complaints or charges brought against, or to consider a periodic personnel evaluation 
of, a public officer, employee, staff member, or individual agent, as requested by 
Interim Administrator Benjamin R. Wetmore (requires 2/3 vote). 

 
 The motion passed by the following votes:  Yeas:  Jacob Bonnema, Chris Kleinjans, Roger 

Bergman, Allison Miedema, Kendra Wenzel, Gretchen Cosby, Sylvia Rhodea, Rebekah 
Curran, Doug Zylstra, Roger Belknap, Joe Moss. (11) 

 
B/C 24-227 Roger Bergman moved to come out of closed session at 2:09 p.m. pursuant to MCL 

15.268(1)(a) to consider the dismissal, suspension, or disciplining of, or to hear 
complaints or charges brought against, or to consider a periodic personnel evaluation 
of, a public officer, employee, staff member, or individual agent, as requested by 
Interim Administrator Benjamin R. Wetmore (requires 2/3 vote). 

  
 The motion passed. 
 
 The meeting resumed at 2:14 p.m. 
 
B/C 24-228 Roger Belknap moved to approve and authorize the Board Chair and Clerk/Register to 

sign the Separation and Release Agreement with Benjamin R. Wetmore as discussed in 
closed session. 

 
 The motion passed by the following votes:  Yeas:  Roger Belknap, Allison Miedema, 

Kendra Wenzel, Gretchen Cosby, Sylvia Rhodea, Chris Kleinjans, Joe Moss. (7) 
 
 Nays:  Rebekah Curran, Doug Zylstra, Roger Bergman, Jacob Bonnema. (4) 
 
B/C 24-229 Rebekah Curran moved to approve the request from Probate Court to add 1.0 FTE 

Deputy Probate Register at a cost of $80,617 and appropriate necessary funds. 
 

The motion passed by the following votes:  Yeas:  Roger Bergman, Doug Zylstra, Roger 
Belknap, Gretchen Cosby, Rebekah Curran, Chris Kleinjans, Sylvia Rhodea, Allison 
Miedema, Jacob Bonnema, Kendra Wenzel, Joe Moss. (11) 

 
B/C 24-230 Sylvia Rhodea moved to approve and authorize the Board Chairperson/Clerk to sign 

Kallman Legal Group, PLLC’s Second Amendment to Agreement for Legal Services. 
 

The motion passed by the following votes:  Yeas:  Roger Belknap, Gretchen Cosby, 
Allison Miedema, Sylvia Rhodea, Kendra Wenzel, Joe Moss. (6) 
 
Nays:  Doug Zylstra, Roger Bergman, Chris Kleinjans, Jacob Bonnema, Rebekah Curran. 
(5) 

 
B/C 24-231 Doug Zylstra moved to amend the agreement in motion B/C 24-230 to change the 

sentence in paragraph 1 on page 4 that begins with “If the County incurs….” to “If 
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Corporation Counsel deems there is a need to exceed the $24,940.80 per month, they 
need prior authorization from Fiscal Services to do so.” 

 
 The motion failed by the following votes:  Nays:  Gretchen Cosby, Allison Miedema 

Rebekah Curran, Sylvia Rhodea, Kendra Wenzel, Roger Belknap, Joe Moss. (7) 
 
 Yeas:  Chris Kleinjans, Doug Zylstra, Jacob Bonnema, Roger Bergman. (4) 
 
B/C 24-232 Doug Zylstra moved to amend the agreement in motion B/C 24-230 to include a 5% 

prepaid discount. 
 
 The motion failed by the following votes:  Nays:  Kendra Wenzel, Rebekah Curran, Roger 

Belknap, Sylvia Rhodea, Allison Miedema, Gretchen Cosby, Joe Moss. (7) 
 
 Yeas:  Doug Zylstra, Chris Kleinjans, Roger Bergman, Jacob Bonnema. (4) 
 
B/C 24-233 Doug Zylstra moved to amend the agreement in motion B/C 24-230 to strike the last 

paragraph of Section 8. 
 
 The motion failed by the following votes:  Nays:  Roger Belknap, Rebekah Curran, 

Gretchen Cosby, Sylvia Rhodea, Kendra Wenzel, Allison Miedema, Joe Moss. (7) 
 
 Yeas:  Jacob Bonnema, Doug Zylstra, Chris Kleinjans, Roger Bergman. (4) 
 
B/C 24-234 Roger Belknap moved to ratify all contracts for the period of November 1, 2024 to 

November 30, 2024 currently pending on the post-execution ratification list as 
authorized under Section IV(D)(2) of the Ottawa County Contracting Authorization and 
Form Policy. 

 
 The motion passed by the following votes:  Yeas:  Jacob Bonnema, Chris Kleinjans, Roger 

Bergman, Allison Miedema, Kendra Wenzel, Gretchen Cosby, Sylvia Rhodea, Rebekah 
Curran, Doug Zylstra, Roger Belknap, Joe Moss. (11) 
 

B/C 24-235 Doug Zylstra moved to delay the contract with Predictive Index in motion B/C 24-234 for 
the time being. 

 
The motion failed by the following votes:  Nays:  Gretchen Cosby, Roger Bergman, 
Kendra Wenzel, Allison Miedema, Roger Belknap, Sylvia Rhodea, Joe Moss. (7) 
 
Yeas:  Doug Zylstra, Jacob Bonnema, Rebekah Curran, Chris Kleinjans. (4) 

 
 Committee Reports 
  
  None. 

 
Public Comment 

 
1. Dan Zimmer-Port Sheldon Township 

2. Dr. Jennifer Jermalowicz-Jones-Spring Lake Township 

3. Betsy Ludwick-Chester Township 
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4. Harvey Nikkel-Georgetown Township 

5. Sheila Dettloff-Holland Township 

6. Karen Obits-Spring Lake Township 

7. Roger Bergman-County Commissioner 

 

Online Public Comment 

 

1. Joseph Parnell McCarter-Georgetown Township 

2. Joe Spaulding-Holland Township 

 

Additional Business 

 

A. Administrator’s Report-Ben Wetmore, Interim County Administrator, gave the 
Administrator update. 
 

B. Chairman’s Update-Chairperson Moss gave an update. 
 
Adjournment at Call of the Chairperson 

 
  The Chairperson adjourned the meeting at 3:18 p.m. 
    
  

JUSTIN F. ROEBUCK, Clerk/Register  JOE MOSS, Chairperson 
Of the Board of Commissioners   Of the Board of Commissioners 

 
 



Board Ratification Contracts
Report Date Range: 12/1/2024 - 12/19/2024 

CONTRACT REQUESTED 
DATE

APPROVED 
DATE

REQUESTING AGENCY VENDOR/3RD PARTY CONTRACT 
AMOUNT

MULTI YEAR 
CONTRACT

REVENUE
/EXPENSE

PURPOSE

2468 10/22/2024 12/03/2024 DC PROBATION/COMM 
CORRECTIONS                               

REACH FOR RECOVERY                                   
       

$12,500.00 NO EXPENSE         
         

TO APPROVE THE FY2025 SERVICE 
CONTRACT WITH REACH FOR 
RECOVERY FOR TREATMENT 

SERVICES PROVIDED TO SOBRIETY 
TREATMENT PROGRAM 

PARTICIPANTS.

2483 11/04/2024 12/02/2024 PUBLIC HEALTH                                      
         

MICHIGAN DEPT OF AGRICULTURE AND 
RURAL DEVELOPMENT (MDARD)  

$28,000.00 NO REVENUE        
          

The purpose of the MDARD Clean 
Sweep Grant Agreement is to assist in 
the cost of up to $28,000 to properly 

dispose of pesticides from local 
farmers, businesses, and residents at 
no cost. MDARD’s MAEAP will cover 
the cost of Ottawa County’s vendor 
to dispose of pesticide disposal and 

labor/transportation related to 
pesticide disposal.

2484 11/06/2024 12/02/2024 FACILITIES MAINTENANCE                   
                   

BUIST ELECTRIC, INC                                       
  

$12,924.00 NO EXPENSE         
         

to provide a sound masking and 
background music system.

2490 11/07/2024 12/02/2024 PARKS AND RECREATION                     
                   

AUTUMN RIDGE STONE AND 
LANDSCAPING                          

$52,500.00 YES EXPENSE         
         

To provide snow plowing services at 
various parks as needed

2491 11/07/2024 12/02/2024 FACILITIES MAINTENANCE                   
                   

PEOPLE DRIVEN TECHNOLOGIES                  
                

$10,000.00 NO EXPENSE         
         

to provide access control 
management (ACM) consulting 

services.

2494 11/12/2024 12/02/2024 DC PROBATION/COMM 
CORRECTIONS                               

GRAND RAPIDS THERAPY GROUP                 
                 

$37,500.00 NO EXPENSE         
         

Approval of the FY2025 contract with 
Grand Rapids Therapy Group to 

provide treatment services to the 
Sobriety Treatment Program 

participants. Services are provided 
through grant funding from the 

Office of Highway Safety Planning.

'Revenue' Total Amount:
'Expense' Total Amount: $268,626.60

$286,238.00
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2495 11/12/2024 12/02/2024 DEPARTMENT OF STRATEGIC 
IMPACT                              

METRO SIGN, INC                                            
 

$44,506.00 NO EXPENSE         
         

To sign the contract for interpretive 
display fabrication and installation 

between Ottawa County and Metro 
Sign, Inc as part of the Fillmore 

Complex Native Landscaping 
Demonstration Project

2496 11/18/2024 12/02/2024 FACILITIES MAINTENANCE                   
                   

TOTAL ENERGY SYSTEMS, LLC                       
            

$7,806.00 YES EXPENSE         
         

to provide generator planned 
preventative maintenance.

2503 11/21/2024 12/02/2024 PARKS AND RECREATION                     
                   

MCCORMICK SAND, INC.                                
        

$21,690.60 NO EXPENSE         
         

Amendment to existing construction 
contract

2504 11/21/2024 12/02/2024 TREASURER                                             
      

SITE WORK SOLUTIONS, INC.                        
           

$30,000.00 NO EXPENSE         
         

Site restoration services and removal 
of metal grain bin at 19686 Main St., 

Conklin.

2505 11/26/2024 12/03/2024 PARKS AND RECREATION                     
                   

FEENSTRA AND ASSOCIATES INC                  
               

$3,200.00 NO EXPENSE         
         

Property line survey and staking at 
the Pigeon River Open Space

2506 11/27/2024 12/03/2024 PARKS AND RECREATION                     
                   

NOAH'S ARK LAWNCARE                                
         

$36,000.00 YES EXPENSE         
         

Snow Plowing of the Parks in the 
eastern region of the County

2507 12/02/2024 12/03/2024 DEPARTMENT OF STRATEGIC 
IMPACT                              

MICHIGAN DEPARTMENT OF 
TRANSPORTATION (MDOT)                

$258,238.00 NO REVENUE        
          

To approve and sign the Project 
Authorization with Michigan 

Department of Transportation for the 
FY2025 Specialized Services 

Operation Assistance Program

0 11/25/2024 11/25/2024 COMMUNITY MENTAL HEALTH          
                           

PINE REST CHRISTIAN MENTAL HEALTH 
SERVICES                  

N/A N/A INPATIENT COMMON CONTRACT         
                

0 11/22/2024 11/22/2024 COMMUNITY MENTAL HEALTH          
                           

PT SOLUTIONS, INC.                                        
  

N/A N/A VENDOR AGREEMENT                             
     

0 11/22/2024 11/22/2024 COMMUNITY MENTAL HEALTH          
                           

SONDER CENTER FOR 
NEURODEVELOPMENT LLC                      

N/A N/A AMENDMENT                                         

0 11/26/2024 11/26/2024 COMMUNITY MENTAL HEALTH          
                           

STATE OF MICHIGAN DBA MICHIGAN 
REHABILITATION SERV          

N/A N/A INTERAGENCY CASH TRANSFER 
AGREEMENT               

0 11/22/2024 11/22/2024 COMMUNITY MENTAL HEALTH          
                           

BUILDING MEN FOR LIFE                                
       

N/A N/A AMENDMENT                                         

0 11/22/2024 11/22/2024 COMMUNITY MENTAL HEALTH          
                           

CENTRIA HEALTHCARE, LLC                           
          

N/A N/A AMENDMENT                                         

0 11/22/2024 11/22/2024 COMMUNITY MENTAL HEALTH          
                           

DAVID R FRANZBLAU                                      
     

N/A N/A TRANSFER OF FUNDS AGREEMENT      
                 

0 11/22/2024 11/22/2024 COMMUNITY MENTAL HEALTH          
                           

DEVELOPMENTAL ENHANCEMENT, PLC     
                         

N/A N/A AMENDMENT                                         

0 11/22/2024 11/22/2024 COMMUNITY MENTAL HEALTH          
                           

ENTIVA BEHAVIORAL HEALTH LLC                
                

N/A N/A AMENDMENT                                         

0 11/26/2024 11/26/2024 COMMUNITY MENTAL HEALTH          
                           

FOREST VIEW HOSPITAL                                 
       

N/A N/A INPATIENT COMMON CONTRACT         
                

0 11/22/2024 11/22/2024 COMMUNITY MENTAL HEALTH          
                           

ABA GOLDEN STEPS MI LLC                           
          

N/A N/A AMENDMENT                                         

0 11/26/2024 11/26/2024 COMMUNITY MENTAL HEALTH          
                           

HAVENWYK HOSPITAL DBA CEDAR CREEK 
HOSPITAL                  

N/A N/A INPATIENT COMMON CONTRACT         
                

0 11/26/2024 11/26/2024 COMMUNITY MENTAL HEALTH          
                           

HOLLAND COMMUNITY HOSPITAL               
                   

N/A N/A INPATIENT COMMON CONTRACT         
                

0 11/22/2024 11/22/2024 COMMUNITY MENTAL HEALTH          
                           

HOPE DISCOVERY ABA SERVICES                  
               

N/A N/A AMENDMENT                                         
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0 11/26/2024 11/26/2024 COMMUNITY MENTAL HEALTH          
                           

MERCY HEALTH PARTNERS DBA TRINITY 
HEALTH MUSKEGON           

N/A N/A INPATIENT COMMON CONTRACT         
                

0 11/22/2024 11/22/2024 COMMUNITY MENTAL HEALTH          
                           

VITALCORE HEALTH SERVICES                       
            

N/A N/A VENDOR AGREEMENT                             
     

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

ANNA LUELLEN                                                N/A N/A BAA                                               

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

ANNA LUELLEN                                                N/A N/A VENDOR AGREEMENT                             
     

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

APPLIED BEHAVIORAL SCIENCE 
INSTITUTION, LLC                 

N/A N/A AMENDMENT                                         

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

BENJAMIN'S HOPE                                           
  

N/A N/A SERVICE AGREEMENT                              
   

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

BERGMARK CONSULTING, LLC DBA 
WAYPOINTS                      

N/A N/A AMENDMENT                                         

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

COMMUNITY HEALING CENTERS                  
                 

N/A N/A AMENDMENT                                         

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

DAVID'S HOUSE MINISTRIES                          
          

N/A N/A SERVICE AGREEMENT                              
   

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

GEORGETOWN HARMONY HOMES, INC. 
DBA HARMONY COMMUNI          

N/A N/A SERVICE AGREEMENT                              
   

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

KENT COUNTY MENTAL HEALTH 
AUTHORITY DBA NETWORK180          

N/A N/A VENDOR ISSUED AGREMEENT               
            

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

LAKESHORE ADVOCACY SERVICE, LLC          
                   

N/A N/A AMENDMENT                                         

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

MOKA CORPORATION                                    
        

N/A N/A SERVICE AGREEMENT                              
   

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

PCE                                                         N/A N/A SERVICE AGREEMENT                              
   

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

POSITIVE BEHAVIOR SUPPORTS 
CORPORATION                      

N/A N/A AMENDMENT                                         

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

PRS DBA REBOUND HOME AND 
COMMUNITY SERVICES                 

N/A N/A AMENDMENT                                         

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

PT SOLUTIONS, INC.                                        
  

N/A N/A VENDOR ISSUED AGREEMENT               
            

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

QONVERGE, LLC DBA REVEL MARKETING   
                        

N/A N/A AMENDMENT                                         

0 12/03/2024 12/03/2024 COMMUNITY MENTAL HEALTH          
                           

UOFM BOARD OF REGENTS                           
            

N/A N/A VENDOR ISSUED AGREEMENT               
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Form Last Revised 9/20/2017 

Action Request 
Committee:: 
Meetingg Date:: 
Requestingg 
Department:: 
Submittedd By:: 
Agendaa    
Item:: 

Financiall Information:
Total Cost: General Fund 

Cost:  
Included in 
Budget: Yes No N/A

If not included in budget, recommended funding source: 

Actionn iss Relatedd too ann Activityy Whichh Is:             Mandated         Non-Mandated         New Activity 
Actionn iss Relatedd too Strategicc Plan:: 
Goal:  

Objective:  

Administration:: Recommended Not Recommended Without Recommendation
County Administrator: 

Committee/Governing/Advisory Board Approval Date:  

Board of Commissioners
12/19/2024

Board of Commissioners

Chairman

Approval of Separation and Release Agreement with Jordan Epperson pursuant to 
MCL 15.270(5)

Suggestedd Motion:  

To approve and authorize the Board Chair and Clerk/Register to sign the Separation
and Release Agreement with Jordan Epperson pursuant to MCL 15.270(5).

Summaryy off Request:: 

✔



SEPARATION AND RELEASE AGREEMENT 

This Separation and Release Agreement (“Agreement”) is made by and 
_____________________ (“Employee”) and the County of Ottawa, Michigan (“Employer”). The 
Employee and Employer are collectively referred to as the “Parties.” 

WHEREAS, Employee was an at-will employee of the Employer, and Employee’s 
employment with the Employer terminated as of January 1, 2025 (the “Separation Date”). 

WHEREAS, in exchange for the consideration described herein, the sufficiency of which 
is acknowledged, Employee has agreed to release Employer from all claims arising from or related 
to that employment relationship as stated in this Agreement. 

NOW, THEREFORE, it is agreed as follows: 

1. Termination.  Employee’s employment with the Employer terminated as of the
Separation Date.  Employee shall not seek re-employment, recall, or reinstatement with the 
Employer in the future. 

2. Past Compensation.  Employee acknowledges and agrees that other than the
compensation and benefits specifically described in this Agreement, Employee has been provided 
all compensation, fringe benefits, bonuses, and reimbursement for work-related expenses due to 
Employee. 

3. Final Paycheck.  Employee’s final paycheck, which will include compensation at
Employee’s regular rate of pay for all hours worked through the Separation Date and any other 
benefits owed, will be issued on the next regularly scheduled payroll date following the Separation 
Date.  Employee will receive this paycheck regardless of whether Employee signs this Agreement. 

4. Severance Payment.  In consideration for the waivers, releases, and covenants in
this Agreement, Employer and Employee agree that: 

a. Employee shall receive a lump sum severance payment in the amount of
five (5) months of his current annual salary, plus paid health insurance for five (5) months, less 
applicable taxes and withholdings, and 

b. Any investigations performed by Employer at the request of Employee are
hereby terminated and Employee shall receive a lump sum payment in the amount of $75,000, not 
subject to withholding, and Employer shall provide Employee a 1099-MISC for this amount. 

c. Together, subsections (a) and (b) of this section shall be the “Severance
Payment.” The Severance Payment amounts will be paid within seven (7) calendar days following 
the full execution of this Agreement by all parties, or by December 17, 2024, whichever is earlier 
(the “Effective Date”). 

d. The Severance Payment shall not be considered compensation for purposes
of calculating benefits or contributions under the Company’s retirement plan. Employee may 
choose to reject health insurance coverage and receive the full cash value of the health insurance 
as part of the lump sum severance payment. 
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5. Benefits and Insurance Coverage.  Employee’s benefits, not including health
insurance, are terminated upon the Separation Date. 

6. Unemployment Benefits.  The parties agree that the Employer will not contest
Employee’s application for benefits from the Unemployment Insurance Agency and will truthfully 
report all payments made to Employee.  Ultimately, the decision regarding eligibility for 
unemployment benefits rests with the State of Michigan. 

7. General Release.  Employee voluntarily agrees to and hereby does knowingly,
fully and completely waive and release any and all statutory, administrative or common law 
claims, rights or causes of action seeking damages, costs, expenses, compensation, or any other 
relief that he has or may have against Employer, its officers, agents, servants and employees, as 
well as any predecessor or successor and assigns to them, which arises out of or is in any way 
connected with Employee’s employment at or the termination of Employee’s employment from 
Employer.  This waiver and release includes but is not limited to claims, rights or causes or action 
involving: negligence; defamation; fraud or misrepresentation; invasion of privacy; due process of 
law under the United States Constitution or Michigan Constitution; wrongful discharge; violation 
of Employer personnel policies or any other Employer created policy regarding procedures related 
to the termination of Employee’s employment; breach of contract (including breach of a collective 
bargaining agreement); violation of the Bullard-Plawecki Employee Right to Know Act (MCL 
423.501 et seq.); violation of the Family and Medical Leave Act (29 U.S.C. § 2601 et seq.); 
violation of the Michigan Paid Medical Leave Act (MCL 408.961 et seq.); violation of ERISA (29 
U.S.C. § 1002 et seq.); violation of any and all state and federal employment discrimination laws 
including claims related to Employee’s sex, race, religion, creed, national origin, height, weight, 
age and handicap under Title VII of the Civil Rights Act (42 U.S.C. § 2000 et seq.), the Age 
Discrimination in Employment Act as modified by the Older Workers Benefit Protection Act of 
1990 (ADEA)(29 U.S.C. § 621 et seq.), the Americans with Disabilities Act (42 U.S.C. § 12101 
et seq.), the Rehabilitation Act (29 U.S.C. § 701 et seq.), Michigan’s Elliott-Larsen Civil Rights 
Act, MCL 37.2101 et seq.), and Michigan’s Persons With Disabilities Civil Rights Act (MCL 
37.1101 et seq.); violation of Michigan’s Veteran’s Preference Act (MCL 35.401 et seq.); violation 
of the Uniformed Services Employment and Reemployments Rights Act of 1994 (38 U.S.C. 
§ 4301 et seq.); and violation of Michigan’s Whistleblowers’ Protection Act (MCL 15.361 et seq.)
or any other state or federal law or regulation protecting whistleblowers.  This waiver and release
applies to the right to initiate, proceed with or participate in any state or federal lawsuit, any local,
state or federal administrative proceeding, or any arbitration proceeding arising out of or in any
way connected with Employee’s employment at or the termination of Employee’s employment
with Employer.  This waiver and release does not include claims regarding the alleged breach of
the terms of this Agreement or claims arising under Michigan’s Workers Disability Compensation
Act (MCL 418.101 et seq.).  Employee acknowledges that Employee is not aware of, and has not
reported, any claims for any injuries arising out of Employee’s employment with Employer.  This
waiver and release does not apply to rights or claims under the ADEA that may arise after the date
of this Agreement, nor does it prohibit Employee from filing a charge or complaint with the Equal
Employment Opportunity Commission (the “EEOC”), including a challenge to the validity of this
waiver agreement under the ADEA, or participating in any investigation or proceeding conducted
by the EEOC, but Employee waives and releases any right to receive any monetary benefit or
remedy resulting from any such EEOC charge. Employer releases any and all claims against
Employee.
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8. Confidential Information. Employee agrees that during the course of his
employment with Employer, he was exposed to, and/or participated in, the development of 
confidential information of Employer (hereafter referred to as “Confidential Information”). 
Employee agrees that: 

a. As of the date Employee signed this Agreement, Employee has returned to
Employer all of Employer’s Confidential Information and/or other Employer property in his 
possession, custody, or control, whether in paper or electronic format.  Employee also agrees that 
he will not retain any copies of Confidential Information in any form, whether on his personal 
computer, cell phone, PDA, in paper copies, or any other form; and 

b. Employee will not, at any time, disclose or use, or assist in the disclosure or
use of, any of Employer’s Confidential Information to anyone outside of Employer, and he will 
not use any of Employer’s Confidential Information for any purpose without prior express, written 
approval from Employer. 

c. Except as required to be disclosed by law, including, but not limited to, the
Freedom of Information Act, Employer agrees that all portions of Employee’s personnel file will 
be confidential and will not be divulged to the public. Employer acknowledges any violation of 
this provision of the Agreement will likely result in Employee and/or his family being subjected 
to harassment. Employer agrees that any violation of this provision on its part shall be compensable 
by liquidated damages in an amount no less than $75,000.00 for each violation, in addition to legal 
fees and costs. In a dispute over this provision, Employee shall have the right to prove damages in 
excess of $75,000.00. Respondeat superior is explicitly incorporated into this provision of the 
Agreement, and Employer acknowledges responsibility for the actions of its paid and unpaid 
employees, agents, commissioners, and representatives, without limitation. 

9. Non-Defamation.  Employee agrees not to disclose to the public or any person any
defamatory or false information regarding Employer. Employer agrees that it shall not make, 
publish, or communicate any defamatory, disparaging, or false information regarding Employee. 

10. Equitable Relief.  Employee acknowledges that the restrictions contained in
Sections 8 and 9 of this Agreement are reasonable and necessary for the reasonable protection of 
the interests of Employer.  Employee further acknowledges that Employer would not have entered 
into this Agreement but for the restrictions contained in Sections 8 and 9.  Employee acknowledges 
that a violation of this Agreement would result in irreparable harm to Employer and that damages 
would be an inadequate remedy.  Therefore, Employee agrees that Employer is entitled, in addition 
to any other remedies, to injunctive relief to secure the specific performance of this Agreement 
and to prevent a breach or threatened breach of this Agreement, without any requirement that 
Employer post a bond as a condition of such relief.  The issuance of an injunction shall not in any 
manner prevent Employer from seeking compensatory damages in addition thereto, including its 
attorney’s fees and costs, including investigation costs.  Employee acknowledges and agrees that 
the remedies provided for in this Agreement are cumulative and are intended to be and are in 
addition to any other remedies available to Employer, either at law or in equity. 

11. Entire Agreement.  This Agreement is the entire agreement between Employee
and Employer and supersedes any and all prior and contemporaneous oral or written agreements 
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or understandings, except as otherwise stated herein.  Any modification of this Agreement must 
be in writing and signed by both parties to be binding. 

12. Heirs, Successors, and Assigns.  This Agreement shall be binding upon and inure
to the benefit of the heirs, representatives, successors and assigns to each party. 

13. Interpretation.  The terms of this Agreement are to be interpreted, construed,
enforced, and performed under the laws of the State of Michigan. 

14. Severability.  If any one or more provisions of this Agreement are found by a court
of competent jurisdiction to be unenforceable, the parties intend that the entire Agreement shall 
not fail but shall be construed and enforced without the unenforceable provisions, which provisions 
shall be deemed severed. 

15. Waiver of Breach.  The waiver by either party of a breach or violation of any
provision of this Agreement will not operate as or be construed to be a waiver of any subsequent 
breach hereof. 

16. Counterparts.  This Agreement may be executed in any number of counterparts
and such counterparts may be obtained by PDF, e-mail, or facsimile transmission, each of which 
taken together will constitute one and the same instrument. 

17. No Admission of Liability.  Nothing contained in this Agreement will constitute
or be treated as an admission by Employee or Employer of liability, wrongdoing, or violation of 
law. In response to any request for a reference, Employer will provide only Employee’s most 
recent job title and dates of employment. Except as required to be disclosed by law, including, but 
not limited to, the Freedom of Information Act, all portions of Employee's personnel file will be 
kept confidential by Employer and will not be disclosed. 

18. Dispute Resolution.  Any controversy or claim arising from or relating to this
Agreement shall be resolved by confidential arbitration before a panel of three (3) arbitrators. An 
arbitrator shall be selected by each of the parties, and the two arbitrators shall mutually select a 
third arbitrator to serve with them. Alternatively, the parties may agree to accept a single arbitrator 
to be mutually agreed upon by the parties. The arbitration may be conducted under the auspices or 
rules of the American Arbitration Association or JAMS. The arbitrator(s) may utilize the 
procedural rules of those entities in conducting the arbitration. The costs of arbitration (not 
including an individual party’s attorneys’ fees and expenses) shall be borne equally by the parties, 
except that the party prevailing at arbitration shall be entitled to its reasonable attorneys’ fees, 
expenses, and reimbursement of its share of the costs of arbitration. Arbitration shall be held at a 
place of mutual choosing by the parties. If the parties cannot agree, then the arbitrators shall select 
a location. Any arbitral award determination shall be final and binding on the parties and may be 
entered as a judgement in a court of competent jurisdiction. 

Employee acknowledges and represents the following to Employer: that Employee 
has read and understands this Agreement; that Employee has had sufficient opportunity to 
consider this Agreement; that Employee has been advised to consult with an attorney; that 
Employee understands the consequences of entering into this Agreement and the general 
release contained herein; that Employee is knowingly and voluntarily entering into this 
Agreement; and that Employee is legally competent to do so. 
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IN WITNESS WHEREOF, Employee and Employer each has executed this Agreement as of the 
date indicated immediately below each signature. 

EMPLOYER 

By:   
Name:  ______________________________ 
Title:   
Date:   

EMPLOYEE 

By:   
Name:  ______________________________ 
Phone Number:  
Email Address:  
Date:   

ATTEST 

_____________________________________ 
Ottawa County Clerk/Register  
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SEPARATION AND RELEASE AGREEMENT 

This Separation and Release Agreement (“Agreement”) is made by and 
_____________________ (“Employee”) and the County of Ottawa, Michigan (“Employer”). The 
Employee and Employer are collectively referred to as the “Parties.” 

WHEREAS, Employee was an at-will employee of the Employer, and Employee’s 
employment with the Employer terminated as of January 1, 2025 (the “Separation Date”). 

WHEREAS, in exchange for the consideration described herein, the sufficiency of which 
is acknowledged, Employee has agreed to release Employer from all claims arising from or related 
to that employment relationship as stated in this Agreement. 

NOW, THEREFORE, it is agreed as follows: 

1. Termination.  Employee’s employment with the Employer terminated as of the
Separation Date.  Employee shall not seek re-employment, recall, or reinstatement with the 
Employer in the future. 

2. Past Compensation.  Employee acknowledges and agrees that other than the
compensation and benefits specifically described in this Agreement, Employee has been provided 
all compensation, fringe benefits, bonuses, and reimbursement for work-related expenses due to 
Employee.   

3. Final Paycheck.  Employee’s final paycheck, which will include compensation at
Employee’s regular rate of pay for all hours worked through the Separation Date and any other 
benefits owed, will be issued on the next regularly scheduled payroll date following the Separation 
Date.  Employee will receive this paycheck regardless of whether Employee signs this Agreement. 

4. Severance Payment.  In consideration for the waivers, releases, and covenants in
this Agreement, Employer and Employee agree that: 

a. Employee shall receive a lump sum severance payment in the amount of
twelve (12) months of his current annual salary, less applicable taxes and withholdings (the 
“Severance Payment”). 

b. The Severance Payment amounts will be paid within seven (7) calendar
days following the full execution of this Agreement by all parties, or by December 17, 2024, 
whichever is earlier (the “Effective Date”). 

c. The Severance Payment shall not be considered compensation for purposes
of calculating benefits or contributions under the Company’s retirement plan. 

5. Benefits and Insurance Coverage.  Employee’s benefits are terminated upon the
Separation Date. 

6. Unemployment Benefits.  The parties agree that the Employer will not contest
Employee’s application for benefits from the Unemployment Insurance Agency and will truthfully 
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report all payments made to Employee.  Ultimately, the decision regarding eligibility for 
unemployment benefits rests with the State of Michigan. 

7. General Release.  Employee voluntarily agrees to and hereby does knowingly,
fully and completely waive and release any and all statutory, administrative or common law 
claims, rights or causes of action seeking damages, costs, expenses, compensation, or any other 
relief that he has or may have against Employer, its officers, agents, servants and employees, as 
well as any predecessor or successor and assigns to them, which arises out of or is in any way 
connected with Employee’s employment at or the termination of Employee’s employment from 
Employer.  This waiver and release includes but is not limited to claims, rights or causes or action 
involving: negligence; defamation; fraud or misrepresentation; invasion of privacy; due process of 
law under the United States Constitution or Michigan Constitution; wrongful discharge; violation 
of Employer personnel policies or any other Employer created policy regarding procedures related 
to the termination of Employee’s employment; breach of contract (including breach of a collective 
bargaining agreement); violation of the Bullard-Plawecki Employee Right to Know Act (MCL 
423.501 et seq.); violation of the Family and Medical Leave Act (29 U.S.C. § 2601 et seq.); 
violation of the Michigan Paid Medical Leave Act (MCL 408.961 et seq.); violation of ERISA (29 
U.S.C. § 1002 et seq.); violation of any and all state and federal employment discrimination laws 
including claims related to Employee’s sex, race, religion, creed, national origin, height, weight, 
age and handicap under Title VII of the Civil Rights Act (42 U.S.C. § 2000 et seq.), the Age 
Discrimination in Employment Act as modified by the Older Workers Benefit Protection Act of 
1990 (ADEA)(29 U.S.C. § 621 et seq.), the Americans with Disabilities Act (42 U.S.C. § 12101 
et seq.), the Rehabilitation Act (29 U.S.C. § 701 et seq.), Michigan’s Elliott-Larsen Civil Rights 
Act, MCL 37.2101 et seq.), and Michigan’s Persons With Disabilities Civil Rights Act (MCL 
37.1101 et seq.); violation of Michigan’s Veteran’s Preference Act (MCL 35.401 et seq.); violation 
of the Uniformed Services Employment and Reemployments Rights Act of 1994 (38 U.S.C. 
§ 4301 et seq.); and violation of Michigan’s Whistleblowers’ Protection Act (MCL 15.361 et seq.)
or any other state or federal law or regulation protecting whistleblowers.  This waiver and release
applies to the right to initiate, proceed with or participate in any state or federal lawsuit, any local,
state or federal administrative proceeding, or any arbitration proceeding arising out of or in any
way connected with Employee’s employment at or the termination of Employee’s employment
with Employer.  This waiver and release does not include claims regarding the alleged breach of
the terms of this Agreement or claims arising under Michigan’s Workers Disability Compensation
Act (MCL 418.101 et seq.).  Employee acknowledges that Employee is not aware of, and has not
reported, any claims for any injuries arising out of Employee’s employment with Employer.  This
waiver and release does not apply to rights or claims under the ADEA that may arise after the date
of this Agreement, nor does it prohibit Employee from filing a charge or complaint with the Equal
Employment Opportunity Commission (the “EEOC”), including a challenge to the validity of this
waiver agreement under the ADEA, or participating in any investigation or proceeding conducted
by the EEOC, but Employee waives and releases any right to receive any monetary benefit or
remedy resulting from any such EEOC charge. Employer releases any and all claims against
Employee.

8. Confidential Information. Employee agrees that during the course of his
employment with Employer, he was exposed to, and/or participated in, the development of 
confidential information of Employer (hereafter referred to as “Confidential Information”). 
Employee agrees that: 
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a. As of the date Employee signed this Agreement, Employee has returned to 
Employer all of Employer’s Confidential Information and/or other Employer property in his 
possession, custody, or control, whether in paper or electronic format.  Employee also agrees that 
he will not retain any copies of Confidential Information in any form, whether on his personal 
computer, cell phone, PDA, in paper copies, or any other form; and 

b. Employee will not, at any time, disclose or use, or assist in the disclosure or 
use of, any of Employer’s Confidential Information to anyone outside of Employer, and he will 
not use any of Employer’s Confidential Information for any purpose without prior express, written 
approval from Employer. 

c. Except as required to be disclosed by law, including, but not limited to, the 
Freedom of Information Act, Employer agrees that all portions of Employee’s personnel file will 
be confidential and will not be divulged to the public. Employer acknowledges any violation of 
this provision of the Agreement will likely result in Employee and/or his family being subjected 
to harassment. Employer agrees that any violation of this provision on its part shall be compensable 
by liquidated damages in an amount no less than $75,000.00 for each violation, in addition to legal 
fees and costs. In a dispute over this provision, Employee shall have the right to prove damages in 
excess of $75,000.00. Respondeat superior is explicitly incorporated into this provision of the 
Agreement, and Employer acknowledges responsibility for the actions of its paid and unpaid 
employees, agents, commissioners, and representatives, without limitation. 

9. Non-Defamation.  Employee agrees not to disclose to the public or any person any 
defamatory or false information regarding Employer. Employer agrees that it shall not make, 
publish, or communicate any defamatory, disparaging, or false information regarding Employee. 

10. Equitable Relief.  Employee acknowledges that the restrictions contained in 
Sections 8 and 9 of this Agreement are reasonable and necessary for the reasonable protection of 
the interests of Employer.  Employee further acknowledges that Employer would not have entered 
into this Agreement but for the restrictions contained in Sections 8 and 9.  Employee acknowledges 
that a violation of this Agreement would result in irreparable harm to Employer and that damages 
would be an inadequate remedy.  Therefore, Employee agrees that Employer is entitled, in addition 
to any other remedies, to injunctive relief to secure the specific performance of this Agreement 
and to prevent a breach or threatened breach of this Agreement, without any requirement that 
Employer post a bond as a condition of such relief.  The issuance of an injunction shall not in any 
manner prevent Employer from seeking compensatory damages in addition thereto, including its 
attorney’s fees and costs, including investigation costs.  Employee acknowledges and agrees that 
the remedies provided for in this Agreement are cumulative and are intended to be and are in 
addition to any other remedies available to Employer, either at law or in equity. 

11. Entire Agreement.  This Agreement is the entire agreement between Employee 
and Employer and supersedes any and all prior and contemporaneous oral or written agreements 
or understandings, except as otherwise stated herein.  Any modification of this Agreement must 
be in writing and signed by both parties to be binding. 

12. Heirs, Successors, and Assigns.  This Agreement shall be binding upon and inure 
to the benefit of the heirs, representatives, successors and assigns to each party. 
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13. Interpretation.  The terms of this Agreement are to be interpreted, construed,
enforced, and performed under the laws of the State of Michigan. 

14. Severability.  If any one or more provisions of this Agreement are found by a court
of competent jurisdiction to be unenforceable, the parties intend that the entire Agreement shall 
not fail but shall be construed and enforced without the unenforceable provisions, which provisions 
shall be deemed severed. 

15. Waiver of Breach.  The waiver by either party of a breach or violation of any
provision of this Agreement will not operate as or be construed to be a waiver of any subsequent 
breach hereof. 

16. Counterparts.  This Agreement may be executed in any number of counterparts
and such counterparts may be obtained by PDF, e-mail, or facsimile transmission, each of which 
taken together will constitute one and the same instrument. 

17. No Admission of Liability.  Nothing contained in this Agreement will constitute
or be treated as an admission by Employee or Employer of liability, wrongdoing, or violation of 
law. In response to any request for a reference, Employer will provide only Employee’s most 
recent job title and dates of employment. Except as required to be disclosed by law, including, but 
not limited to, the Freedom of Information Act, all portions of Employee's personnel file will be 
kept confidential by Employer and will not be disclosed.   

18. Dispute Resolution.  Any controversy or claim arising from or relating to this
Agreement shall be resolved by confidential arbitration before a panel of three (3) arbitrators. An 
arbitrator shall be selected by each of the parties, and the two arbitrators shall mutually select a 
third arbitrator to serve with them. Alternatively, the parties may agree to accept a single arbitrator 
to be mutually agreed upon by the parties. The arbitration may be conducted under the auspices or 
rules of the American Arbitration Association or JAMS. The arbitrator(s) may utilize the 
procedural rules of those entities in conducting the arbitration. The costs of arbitration (not 
including an individual party’s attorneys’ fees and expenses) shall be borne equally by the parties, 
except that the party prevailing at arbitration shall be entitled to its reasonable attorneys’ fees, 
expenses, and reimbursement of its share of the costs of arbitration. Arbitration shall be held at a 
place of mutual choosing by the parties. If the parties cannot agree, then the arbitrators shall select 
a location. Any arbitral award determination shall be final and binding on the parties and may be 
entered as a judgement in a court of competent jurisdiction. 

Employee acknowledges and represents the following to Employer: that Employee 
has read and understands this Agreement; that Employee has had sufficient opportunity to 
consider this Agreement; that Employee has been advised to consult with an attorney; that 
Employee understands the consequences of entering into this Agreement and the general 
release contained herein; that Employee is knowingly and voluntarily entering into this 
Agreement; and that Employee is legally competent to do so. 
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IN WITNESS WHEREOF, Employee and Employer each has executed this Agreement as of the 
date indicated immediately below each signature. 

EMPLOYER 

By:   
Name:  ______________________________ 
Title:   
Date:   

EMPLOYEE 

By:   
Name:  ______________________________ 
Phone Number:  
Email Address:  
Date:   

ATTEST 

_____________________________________ 
Ottawa County Clerk/Register  



Form Last Revised 9/20/2017 

Action Request 
Committee:: 
Meetingg Date:: 
Requestingg 
Department:: 
Submittedd By:: 
Agendaa    
Item:: 

Financiall Information:
Total Cost: General Fund 

Cost:  
Included in 
Budget: Yes No N/A

If not included in budget, recommended funding source: 

Actionn iss Relatedd too ann Activityy Whichh Is:             Mandated         Non-Mandated         New Activity 
Actionn iss Relatedd too Strategicc Plan:: 
Goal:  

Objective:  

Administration:: Recommended Not Recommended Without Recommendation
County Administrator: 

Committee/Governing/Advisory Board Approval Date:  

Board of Commissioners
12/19/2024

Board of Commissioners

Chairman

Approval of Amended Separation and Release Agreement with Jordan Epperson

Suggestedd Motion:  

To approve and authorize the Board Chair and Clerk/Register to sign the Amended 
Separation and Release Agreement with Jordan Epperson.

Summaryy off Request:: 

✔



AMENDED SEPARATION AND RELEASE AGREEMENT 

This Separation and Release Agreement (“Agreement”) is made by and 
_____________________ (“Employee”) and the County of Ottawa, Michigan (“Employer”). The 
Employee and Employer are collectively referred to as the “Parties.” 

WHEREAS, Employee was an at-will employee of the Employer, and Employee’s 
employment with the Employer terminated as of January 1, 2025 (the “Separation Date”). 

WHEREAS, in exchange for the consideration described herein, the sufficiency of which 
is acknowledged, Employee has agreed to release Employer from all claims arising from or related 
to that employment relationship as stated in this Agreement. 

NOW, THEREFORE, it is agreed as follows: 

1. Termination.  Employee’s employment with the Employer terminated as of the
Separation Date.  Employee shall not seek re-employment, recall, or reinstatement with the 
Employer in the future. 

2. Past Compensation.  Employee acknowledges and agrees that other than the
compensation and benefits specifically described in this Agreement, Employee has been provided 
all compensation, fringe benefits, bonuses, and reimbursement for work-related expenses due to 
Employee. 

3. Final Paycheck.  Employee’s final paycheck, which will include compensation at
Employee’s regular rate of pay for all hours worked through the Separation Date and any other 
benefits owed, will be issued on the next regularly scheduled payroll date following the Separation 
Date.  Employee will receive this paycheck regardless of whether Employee signs this Agreement. 

4. Severance Payment.  In consideration for the waivers, releases, and covenants in
this Agreement, Employer and Employee agree that: 

a. Employee shall receive a lump sum severance payment in the amount of
five (5) months of his current annual salary, plus paid health insurance for five (5) months, less 
applicable taxes and withholdings, and 

b. Any investigations performed by Employer at the request of Employee are
hereby terminated and Employee shall receive a lump sum payment in the amount of $75,000.00, 
not subject to withholding, and Employer shall provide Employee a 1099-MISC for this amount. 

c. Together, subsections (a) and (b) of this section shall be the “Severance
Payment.” The Severance Payment amounts will be paid within four (4) calendar days following 
the full execution of this Agreement by all parties, or by December 23, 2024, whichever is earlier 
(the “Effective Date”). 

d. The Severance Payment shall not be considered compensation for purposes
of calculating benefits or contributions under the Company’s retirement plan. Employee may 
choose to reject health insurance coverage and receive the full cash value of the health insurance 
as part of the lump sum severance payment. 
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5. Benefits and Insurance Coverage.  Employee’s benefits, not including health 
insurance, are terminated upon the Separation Date. 

6. Unemployment Benefits.  The parties agree that the Employer will not contest 
Employee’s application for benefits from the Unemployment Insurance Agency and will truthfully 
report all payments made to Employee.  Ultimately, the decision regarding eligibility for 
unemployment benefits rests with the State of Michigan. 

7. General Release.  Employee voluntarily agrees to and hereby does knowingly, 
fully and completely waive and release any and all statutory, administrative or common law 
claims, rights or causes of action seeking damages, costs, expenses, compensation, or any other 
relief that he has or may have against Employer, its officers, agents, servants and employees, as 
well as any predecessor or successor and assigns to them, which arises out of or is in any way 
connected with Employee’s employment at or the termination of Employee’s employment from 
Employer.  This waiver and release includes but is not limited to claims, rights or causes or action 
involving: negligence; defamation; fraud or misrepresentation; invasion of privacy; due process of 
law under the United States Constitution or Michigan Constitution; wrongful discharge; violation 
of Employer personnel policies or any other Employer created policy regarding procedures related 
to the termination of Employee’s employment; breach of contract (including breach of a collective 
bargaining agreement); violation of the Bullard-Plawecki Employee Right to Know Act (MCL 
423.501 et seq.); violation of the Family and Medical Leave Act (29 U.S.C. § 2601 et seq.); 
violation of the Michigan Paid Medical Leave Act (MCL 408.961 et seq.); violation of ERISA (29 
U.S.C. § 1002 et seq.); violation of any and all state and federal employment discrimination laws 
including claims related to Employee’s sex, race, religion, creed, national origin, height, weight, 
age and handicap under Title VII of the Civil Rights Act (42 U.S.C. § 2000 et seq.), the Age 
Discrimination in Employment Act as modified by the Older Workers Benefit Protection Act of 
1990 (ADEA)(29 U.S.C. § 621 et seq.), the Americans with Disabilities Act (42 U.S.C. § 12101 
et seq.), the Rehabilitation Act (29 U.S.C. § 701 et seq.), Michigan’s Elliott-Larsen Civil Rights 
Act, MCL 37.2101 et seq.), and Michigan’s Persons With Disabilities Civil Rights Act (MCL 
37.1101 et seq.); violation of Michigan’s Veteran’s Preference Act (MCL 35.401 et seq.); violation 
of the Uniformed Services Employment and Reemployments Rights Act of 1994 (38 U.S.C. 
§ 4301 et seq.); and violation of Michigan’s Whistleblowers’ Protection Act (MCL 15.361 et seq.) 
or any other state or federal law or regulation protecting whistleblowers.  This waiver and release 
applies to the right to initiate, proceed with or participate in any state or federal lawsuit, any local, 
state or federal administrative proceeding, or any arbitration proceeding arising out of or in any 
way connected with Employee’s employment at or the termination of Employee’s employment 
with Employer.  This waiver and release does not include claims regarding the alleged breach of 
the terms of this Agreement or claims arising under Michigan’s Workers Disability Compensation 
Act (MCL 418.101 et seq.).  Employee acknowledges that Employee is not aware of, and has not 
reported, any claims for any injuries arising out of Employee’s employment with Employer.  This 
waiver and release does not apply to rights or claims under the ADEA that may arise after the date 
of this Agreement, nor does it prohibit Employee from filing a charge or complaint with the Equal 
Employment Opportunity Commission (the “EEOC”), including a challenge to the validity of this 
waiver agreement under the ADEA, or participating in any investigation or proceeding conducted 
by the EEOC, but Employee waives and releases any right to receive any monetary benefit or 
remedy resulting from any such EEOC charge. Employer releases any and all claims against 
Employee. 
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8. Confidential Information. Employee agrees that during the course of his
employment with Employer, he was exposed to, and/or participated in, the development of 
confidential information of Employer (hereafter referred to as “Confidential Information”). 
Employee agrees that: 

a. As of the Separation Date, Employee has returned to Employer all of
Employer’s Confidential Information and/or other Employer property in his possession, custody, 
or control, whether in paper or electronic format.  Employee also agrees that he will not retain any 
copies of Confidential Information in any form, whether on his personal computer, cell phone, 
PDA, in paper copies, or any other form; and 

b. Employee will not, at any time, disclose or use, or assist in the disclosure or
use of, any of Employer’s Confidential Information to anyone outside of Employer, and he will 
not use any of Employer’s Confidential Information for any purpose without prior express, written 
approval from Employer. 

c. Except as required to be disclosed by law, including, but not limited to, the
Freedom of Information Act, Employer agrees that all portions of Employee’s personnel file will 
be confidential and will not be divulged to the public. Employer acknowledges any violation of 
this provision of the Agreement will likely result in Employee and/or his family being subjected 
to harassment. Employer agrees that any violation of this provision on its part shall be compensable 
by liquidated damages in an amount no less than $75,000.00 for each violation, in addition to legal 
fees and costs. In a dispute over this provision, Employee shall have the right to prove damages in 
excess of $75,000.00. Respondeat superior is explicitly incorporated into this provision of the 
Agreement, and Employer acknowledges responsibility for the actions of its paid and unpaid 
employees, agents, commissioners, and representatives, without limitation. 

9. Non-Defamation.  Employee agrees not to disclose to the public or any person any
defamatory or false information regarding Employer. Employer agrees that it shall not make, 
publish, or communicate any defamatory, disparaging, or false information regarding Employee. 

10. Equitable Relief.  Employee acknowledges that the restrictions contained in
Sections 8 and 9 of this Agreement are reasonable and necessary for the reasonable protection of 
the interests of Employer.  Employee further acknowledges that Employer would not have entered 
into this Agreement but for the restrictions contained in Sections 8 and 9.  Employee acknowledges 
that a violation of this Agreement would result in irreparable harm to Employer and that damages 
would be an inadequate remedy.  Therefore, Employee agrees that Employer is entitled, in addition 
to any other remedies, to injunctive relief to secure the specific performance of this Agreement 
and to prevent a breach or threatened breach of this Agreement, without any requirement that 
Employer post a bond as a condition of such relief.  The issuance of an injunction shall not in any 
manner prevent Employer from seeking compensatory damages in addition thereto, including its 
attorney’s fees and costs, including investigation costs.  Employee acknowledges and agrees that 
the remedies provided for in this Agreement are cumulative and are intended to be and are in 
addition to any other remedies available to Employer, either at law or in equity. 

11. Entire Agreement.  This Agreement is the entire agreement between Employee
and Employer and supersedes any and all prior and contemporaneous oral or written agreements 
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or understandings, except as otherwise stated herein.  Any modification of this Agreement must 
be in writing and signed by both parties to be binding. 

12. Heirs, Successors, and Assigns.  This Agreement shall be binding upon and inure
to the benefit of the heirs, representatives, successors and assigns to each party. 

13. Interpretation.  The terms of this Agreement are to be interpreted, construed,
enforced, and performed under the laws of the State of Michigan. 

14. Severability.  If any one or more provisions of this Agreement are found by a court
of competent jurisdiction to be unenforceable, the parties intend that the entire Agreement shall 
not fail but shall be construed and enforced without the unenforceable provisions, which provisions 
shall be deemed severed. 

15. Waiver of Breach.  The waiver by either party of a breach or violation of any
provision of this Agreement will not operate as or be construed to be a waiver of any subsequent 
breach hereof. 

16. Counterparts.  This Agreement may be executed in any number of counterparts
and such counterparts may be obtained by PDF, e-mail, or facsimile transmission, each of which 
taken together will constitute one and the same instrument. 

17. No Admission of Liability.  Nothing contained in this Agreement will constitute
or be treated as an admission by Employee or Employer of liability, wrongdoing, or violation of 
law. In response to any request for a reference, Employer will provide only Employee’s most 
recent job title and dates of employment. Except as required to be disclosed by law, including, but 
not limited to, the Freedom of Information Act, all portions of Employee's personnel file will be 
kept confidential by Employer and will not be disclosed. 

18. Dispute Resolution.  Any controversy or claim arising from or relating to this
Agreement shall be resolved by confidential arbitration before a panel of three (3) arbitrators. An 
arbitrator shall be selected by each of the parties, and the two arbitrators shall mutually select a 
third arbitrator to serve with them. Alternatively, the parties may agree to accept a single arbitrator 
to be mutually agreed upon by the parties. The arbitration may be conducted under the auspices or 
rules of the American Arbitration Association or JAMS. The arbitrator(s) may utilize the 
procedural rules of those entities in conducting the arbitration. The costs of arbitration (not 
including an individual party’s attorneys’ fees and expenses) shall be borne equally by the parties, 
except that the party prevailing at arbitration shall be entitled to its reasonable attorneys’ fees, 
expenses, and reimbursement of its share of the costs of arbitration. Arbitration shall be held at a 
place of mutual choosing by the parties. If the parties cannot agree, then the arbitrators shall select 
a location. Any arbitral award determination shall be final and binding on the parties and may be 
entered as a judgement in a court of competent jurisdiction. 

Employee acknowledges and represents the following to Employer: that Employee 
has read and understands this Agreement; that Employee has had sufficient opportunity to 
consider this Agreement; that Employee has been advised to consult with an attorney; that 
Employee understands the consequences of entering into this Agreement and the general 
release contained herein; that Employee is knowingly and voluntarily entering into this 
Agreement; and that Employee is legally competent to do so. 
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IN WITNESS WHEREOF, Employee and Employer each has executed this Agreement as of the 
date indicated immediately below each signature. 

EMPLOYER 

By:   
Name:  ______________________________ 
Title:  Board Chair____ 
Date:   

EMPLOYEE 

By:   
Name:  _Jordan Epperson________________ 
Phone Number:  
Email Address:  
Date:   

ATTEST 

_____________________________________ 
Ottawa County Clerk/Register  
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Action Request 
Committee:: 
Meetingg Date:: 
Requestingg 
Department:: 
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Agendaa    
Item:: 
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Total Cost: General Fund 

Cost:  
Included in 
Budget: Yes No N/A

If not included in budget, recommended funding source: 

Actionn iss Relatedd too ann Activityy Whichh Is:             Mandated         Non-Mandated         New Activity 
Actionn iss Relatedd too Strategicc Plan:: 
Goal:  

Objective:  

Administration:: Recommended Not Recommended Without Recommendation
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Committee/Governing/Advisory Board Approval Date:  
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12/19/2024

Board of Commissioners

Chairman

Approval of Amended Separation and Release Agreement with Benjamin Wetmore

Suggestedd Motion: 

To approve and authorize the Board Chair and Clerk/Register to sign the 
Amended Separation and Release Agreement with Benjamin Wetmore.

Summaryy off Request:: 

✔



AMENDED SEPARATION AND RELEASE AGREEMENT 

This Separation and Release Agreement (“Agreement”) is made by and 
_____________________ (“Employee”) and the County of Ottawa, Michigan (“Employer”). The 
Employee and Employer are collectively referred to as the “Parties.” 

WHEREAS, Employee was an at-will employee of the Employer, and Employee’s 
employment with the Employer terminated as of January 1, 2025 (the “Separation Date”). 

WHEREAS, in exchange for the consideration described herein, the sufficiency of which 
is acknowledged, Employee has agreed to release Employer from all claims arising from or related 
to that employment relationship as stated in this Agreement. 

NOW, THEREFORE, it is agreed as follows: 

1. Termination.  Employee’s employment with the Employer terminated as of the
Separation Date.  Employee shall not seek re-employment, recall, or reinstatement with the 
Employer in the future. 

2. Past Compensation.  Employee acknowledges and agrees that other than the
compensation and benefits specifically described in this Agreement, Employee has been provided 
all compensation, fringe benefits, bonuses, and reimbursement for work-related expenses due to 
Employee.   

3. Final Paycheck.  Employee’s final paycheck, which will include compensation at
Employee’s regular rate of pay for all hours worked through the Separation Date and any other 
benefits owed, will be issued on the next regularly scheduled payroll date following the Separation 
Date.  Employee will receive this paycheck regardless of whether Employee signs this Agreement. 

4. Severance Payment.  In consideration for the waivers, releases, and covenants in
this Agreement, Employer and Employee agree that: 

a. Employee shall receive a lump sum severance payment in the amount of
twelve (12) months of his current annual salary, less applicable taxes and withholdings (the 
“Severance Payment”). 

b. The Severance Payment amounts will be paid within four (4) calendar days
following the full execution of this Agreement by all parties, or by December 23, 2024, whichever 
is earlier (the “Effective Date”). 

c. The Severance Payment shall not be considered compensation for purposes
of calculating benefits or contributions under the Company’s retirement plan.  

5. Benefits and Insurance Coverage.  Employee’s benefits are terminated upon the
Separation Date. 

6. Unemployment Benefits.  The parties agree that the Employer will not contest
Employee’s application for benefits from the Unemployment Insurance Agency and will truthfully 
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report all payments made to Employee.  Ultimately, the decision regarding eligibility for 
unemployment benefits rests with the State of Michigan. 

7. General Release.  Employee voluntarily agrees to and hereby does knowingly,
fully and completely waive and release any and all statutory, administrative or common law 
claims, rights or causes of action seeking damages, costs, expenses, compensation, or any other 
relief that he has or may have against Employer, its officers, agents, servants and employees, as 
well as any predecessor or successor and assigns to them, which arises out of or is in any way 
connected with Employee’s employment at or the termination of Employee’s employment from 
Employer.  This waiver and release includes but is not limited to claims, rights or causes or action 
involving: negligence; defamation; fraud or misrepresentation; invasion of privacy; due process of 
law under the United States Constitution or Michigan Constitution; wrongful discharge; violation 
of Employer personnel policies or any other Employer created policy regarding procedures related 
to the termination of Employee’s employment; breach of contract (including breach of a collective 
bargaining agreement); violation of the Bullard-Plawecki Employee Right to Know Act (MCL 
423.501 et seq.); violation of the Family and Medical Leave Act (29 U.S.C. § 2601 et seq.); 
violation of the Michigan Paid Medical Leave Act (MCL 408.961 et seq.); violation of ERISA (29 
U.S.C. § 1002 et seq.); violation of any and all state and federal employment discrimination laws 
including claims related to Employee’s sex, race, religion, creed, national origin, height, weight, 
age and handicap under Title VII of the Civil Rights Act (42 U.S.C. § 2000 et seq.), the Age 
Discrimination in Employment Act as modified by the Older Workers Benefit Protection Act of 
1990 (ADEA)(29 U.S.C. § 621 et seq.), the Americans with Disabilities Act (42 U.S.C. § 12101 
et seq.), the Rehabilitation Act (29 U.S.C. § 701 et seq.), Michigan’s Elliott-Larsen Civil Rights 
Act, MCL 37.2101 et seq.), and Michigan’s Persons With Disabilities Civil Rights Act (MCL 
37.1101 et seq.); violation of Michigan’s Veteran’s Preference Act (MCL 35.401 et seq.); violation 
of the Uniformed Services Employment and Reemployments Rights Act of 1994 (38 U.S.C. 
§ 4301 et seq.); and violation of Michigan’s Whistleblowers’ Protection Act (MCL 15.361 et seq.)
or any other state or federal law or regulation protecting whistleblowers.  This waiver and release
applies to the right to initiate, proceed with or participate in any state or federal lawsuit, any local,
state or federal administrative proceeding, or any arbitration proceeding arising out of or in any
way connected with Employee’s employment at or the termination of Employee’s employment
with Employer.  This waiver and release does not include claims regarding the alleged breach of
the terms of this Agreement or claims arising under Michigan’s Workers Disability Compensation
Act (MCL 418.101 et seq.).  Employee acknowledges that Employee is not aware of, and has not
reported, any claims for any injuries arising out of Employee’s employment with Employer.  This
waiver and release does not apply to rights or claims under the ADEA that may arise after the date
of this Agreement, nor does it prohibit Employee from filing a charge or complaint with the Equal
Employment Opportunity Commission (the “EEOC”), including a challenge to the validity of this
waiver agreement under the ADEA, or participating in any investigation or proceeding conducted
by the EEOC, but Employee waives and releases any right to receive any monetary benefit or
remedy resulting from any such EEOC charge. Employer releases any and all claims against
Employee.

8. Confidential Information. Employee agrees that during the course of his
employment with Employer, he was exposed to, and/or participated in, the development of 
confidential information of Employer (hereafter referred to as “Confidential Information”). 
Employee agrees that: 
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a. As of the Separation Date, Employee has returned to Employer all of
Employer’s Confidential Information and/or other Employer property in his possession, custody, 
or control, whether in paper or electronic format.  Employee also agrees that he will not retain any 
copies of Confidential Information in any form, whether on his personal computer, cell phone, 
PDA, in paper copies, or any other form; and 

b. Employee will not, at any time, disclose or use, or assist in the disclosure or
use of, any of Employer’s Confidential Information to anyone outside of Employer, and he will 
not use any of Employer’s Confidential Information for any purpose without prior express, written 
approval from Employer. 

c. Except as required to be disclosed by law, including, but not limited to, the
Freedom of Information Act, Employer agrees that all portions of Employee’s personnel file will 
be confidential and will not be divulged to the public. Employer acknowledges any violation of 
this provision of the Agreement will likely result in Employee and/or his family being subjected 
to harassment. Employer agrees that any violation of this provision on its part shall be compensable 
by liquidated damages in an amount no less than $75,000.00 for each violation, in addition to legal 
fees and costs. In a dispute over this provision, Employee shall have the right to prove damages in 
excess of $75,000.00. Respondeat superior is explicitly incorporated into this provision of the 
Agreement, and Employer acknowledges responsibility for the actions of its paid and unpaid 
employees, agents, commissioners, and representatives, without limitation. 

9. Non-Defamation.  Employee agrees not to disclose to the public or any person any
defamatory or false information regarding Employer. Employer agrees that it shall not make, 
publish, or communicate any defamatory, disparaging, or false information regarding Employee. 

10. Equitable Relief.  Employee acknowledges that the restrictions contained in
Sections 8 and 9 of this Agreement are reasonable and necessary for the reasonable protection of 
the interests of Employer.  Employee further acknowledges that Employer would not have entered 
into this Agreement but for the restrictions contained in Sections 8 and 9.  Employee acknowledges 
that a violation of this Agreement would result in irreparable harm to Employer and that damages 
would be an inadequate remedy.  Therefore, Employee agrees that Employer is entitled, in addition 
to any other remedies, to injunctive relief to secure the specific performance of this Agreement 
and to prevent a breach or threatened breach of this Agreement, without any requirement that 
Employer post a bond as a condition of such relief.  The issuance of an injunction shall not in any 
manner prevent Employer from seeking compensatory damages in addition thereto, including its 
attorney’s fees and costs, including investigation costs.  Employee acknowledges and agrees that 
the remedies provided for in this Agreement are cumulative and are intended to be and are in 
addition to any other remedies available to Employer, either at law or in equity. 

11. Entire Agreement.  This Agreement is the entire agreement between Employee
and Employer and supersedes any and all prior and contemporaneous oral or written agreements 
or understandings, except as otherwise stated herein.  Any modification of this Agreement must 
be in writing and signed by both parties to be binding. 

12. Heirs, Successors, and Assigns.  This Agreement shall be binding upon and inure
to the benefit of the heirs, representatives, successors and assigns to each party. 
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13. Interpretation.  The terms of this Agreement are to be interpreted, construed,
enforced, and performed under the laws of the State of Michigan. 

14. Severability.  If any one or more provisions of this Agreement are found by a court
of competent jurisdiction to be unenforceable, the parties intend that the entire Agreement shall 
not fail but shall be construed and enforced without the unenforceable provisions, which provisions 
shall be deemed severed. 

15. Waiver of Breach.  The waiver by either party of a breach or violation of any
provision of this Agreement will not operate as or be construed to be a waiver of any subsequent 
breach hereof. 

16. Counterparts.  This Agreement may be executed in any number of counterparts
and such counterparts may be obtained by PDF, e-mail, or facsimile transmission, each of which 
taken together will constitute one and the same instrument. 

17. No Admission of Liability.  Nothing contained in this Agreement will constitute
or be treated as an admission by Employee or Employer of liability, wrongdoing, or violation of 
law. In response to any request for a reference, Employer will provide only Employee’s most 
recent job title and dates of employment. Except as required to be disclosed by law, including, but 
not limited to, the Freedom of Information Act, all portions of Employee's personnel file will be 
kept confidential by Employer and will not be disclosed.   

18. Dispute Resolution.  Any controversy or claim arising from or relating to this
Agreement shall be resolved by confidential arbitration before a panel of three (3) arbitrators. An 
arbitrator shall be selected by each of the parties, and the two arbitrators shall mutually select a 
third arbitrator to serve with them. Alternatively, the parties may agree to accept a single arbitrator 
to be mutually agreed upon by the parties. The arbitration may be conducted under the auspices or 
rules of the American Arbitration Association or JAMS. The arbitrator(s) may utilize the 
procedural rules of those entities in conducting the arbitration. The costs of arbitration (not 
including an individual party’s attorneys’ fees and expenses) shall be borne equally by the parties, 
except that the party prevailing at arbitration shall be entitled to its reasonable attorneys’ fees, 
expenses, and reimbursement of its share of the costs of arbitration. Arbitration shall be held at a 
place of mutual choosing by the parties. If the parties cannot agree, then the arbitrators shall select 
a location. Any arbitral award determination shall be final and binding on the parties and may be 
entered as a judgement in a court of competent jurisdiction. 

Employee acknowledges and represents the following to Employer: that Employee 
has read and understands this Agreement; that Employee has had sufficient opportunity to 
consider this Agreement; that Employee has been advised to consult with an attorney; that 
Employee understands the consequences of entering into this Agreement and the general 
release contained herein; that Employee is knowingly and voluntarily entering into this 
Agreement; and that Employee is legally competent to do so. 
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IN WITNESS WHEREOF, Employee and Employer each has executed this Agreement as of the 
date indicated immediately below each signature. 

EMPLOYER 

By:   
Name:  ______________________________ 
Title: Board Chair  
Date:   

EMPLOYEE 

By:   
Name:  Benjamin Wetmore 
Phone Number:  
Email Address:  
Date:   

ATTEST 

_____________________________________ 
Ottawa County Clerk/Register  
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Benjamin Wetmore

Agreement for County Pregnancy Resources

To approve and authorize the Board Chairperson/Clerk to sign an agreement with
Protect Life Michigan for County Pregnancy Resources and to appropriate a grant for
Pregnancy Resources Assistance to Protect Life Michigan in the amount of $177,270 per
year for two (2) years out of Board Initiatives for a total of $345,540.00.

Summaryy off Request:: 

$345,540.00 $0.00 ✔

Board Initiatives

✔



 AGREEMENT 

THIS AGREEMENT is made between Ottawa County, a State of Michigan political 
subdivision (hereinafter "County"), and Protect Life Michigan (hereinafter "Recipient"). 

WHEREAS, the County has committed to support women who make a choice for life for 
their preborn children;

WHEREAS, Ottawa County has recognized the importance of providing resources for 
expectant mothers and fathers, preborn babies, and young children;

WHEREAS, Ottawa County has recognized the importance of assisting mothers and 
fathers in life affirming decisions in unplanned pregnancies;

WHEREAS, the County has allocated funding to support community projects that align 
with these goals and to connect these residents and vulnerable populations with available 
County resources; 

WHEREAS, the Recipient is a Michigan-based nonprofit charitable organization and has 
submitted a written request to the County for two years of annual funding, which 
amounts to $177,270 in annual funds, to finance the following project: Supporting 
Families and Encouraging Healthy Family Choices in Ottawa County; 

WHEREAS, during their regular public meeting on December 19, 2024, the Board of 
County Commissioners (hereinafter "Board") approved the aforementioned request from 
the Recipient subject to the terms and conditions of this Agreement (hereinafter 
"Agreement"); 

NOW, THEREFORE, in consideration of the foregoing recitals, which are incorporated 
herein by reference, and the terms and conditions set forth below, the parties agree as 
follows: 

1. EFFECTIVE DATE AND TERM
This Agreement shall commence when last executed by all parties and remain in effect
until two years from the date of the full transfer of the first year's funds, or until the
conditions and/or limitations described are fulfilled or expire.

2. SERVICE CONTRACT FUNDS TO BE DISSEMINATED TO RECIPIENT
The total annual award of funds to be disseminated by the County to the Recipient, as
part of this Agreement, shall not exceed $177,270 per year. The total amount authorized
under this arrangement is $345,540.00



3. LIMITATIONS REGARDING THE USE OF FUNDS
The Recipient shall ensure that all expenditures utilizing Funds received in accordance 
with this Agreement are limited to those services and activities described. The Recipient 
also agrees to use best efforts and good faith to achieve the metrics set forth. 
Additionally, the Recipient shall ensure that all expenditures utilizing Funds are 
consistent with its application for such funds and all supporting materials incorporated by 
reference herein.

4. REPORTING REQUIREMENTS TO ENSURE COMPLIANCE WITH 
THIS AGREEMENT
To ensure compliance with the standards and metrics set forth, when requesting payment 
for eligible Funds, recipient shall provide the County's Fiscal Services Department with:

a) Metrics met to date
b) Any and all other information relevant to the fulfillment of this contract's 
purposes
c) Receipts for expenses 

These reports will be quarterly, starting from three months from the start of the first full 
transmission of the annual funds. 

No payment requests may be submitted after two years from the date of the first year's 
transfer of funds, unless this Agreement is amended. 

5. DISSEMINATION OF FUNDS TO RECIPIENT
The County shall disseminate annual Funds under this contract by 7 days from
ratification, or by December 28, 2024, whichever is earlier.

6. EVOLUTION OF PROJECT GUIDANCE FROM THE COUNTY
The purpose of the Agreement is to provide for on-site and effective engagement with
vulnerable populations in Ottawa County. This Agreement will prioritize the connection
of services, resources, and support for populations that are at financial, social, mental,
and abuse risk, for decisions related to family support.

The Agreement will also include developed metrics related to a survey of affordable 
housing for key populations, along with an estimation as to the current needs for 
available housing for new and struggling families, as well as at-risk new families in the 
workforce and on college campuses. 

The County may request additional information from the Recipient as needed to meet any 
additional reasonable guidelines, and additional information or requests may be 
considered 'change orders' that require additional funds for the Recipient to perform. The 



County reserves the right to update these guidelines during the term of this Agreement if 
they are mutually-agreed to by the parties. 

7. TERMINATION
The County may terminate this Agreement immediately upon written notice to the
Recipient if the County considers the Recipient to be in material breach of this
Agreement. The Recipient will have sixty (60) days from receiving specific notice of
breach, to cure such breach. In the event of termination, the County may, at its discretion,
require the Recipient to return unspent Funds and permits the Recipient to retain up to
25% of remaining funds for administrative and wind-down expenses. Disputes regarding
termination or repayment shall be resolved through binding arbitration conducted by the
American Arbitration Association, with all costs borne by the County.

8. INDEPENDENT CONTRACTOR
Each party under this Agreement shall be considered an independent contractor. This
Agreement does not create an association, partnership, joint venture, or employer-
employee relationship between the parties.

9. HOLD HARMLESS AND INDEMNIFICATION
The Recipient agrees to defend, indemnify, and hold the County harmless from any and
all claims, injuries, damages, or losses alleged to be caused in whole or in part by the
Recipient's performance under this Agreement.

10. COMPLIANCE WITH LAWS AND GUIDELINES
The Recipient shall comply with all federal, state, and local laws while operating the
funded project.

11. MAINTENANCE AND AUDIT OF RECORDS
The Recipient shall maintain all records relevant to its performance under this Agreement
and allow inspection or audit by the County. If unallowable costs are identified, the
Recipient shall promptly reimburse the County.



12. NOTICES
Notices under this Agreement shall be sent by email to:

**Recipient:**  
Trevor Polo 
Representative 
Protect Life Michigan 
P.O. Box 23042 
Lansing, MI 48909 
trevor@protectlifemi.org 

**County:**  
Fiscal Services Director 
Karen Karasinski 
12220 Fillmore Street 
West Olive, MI 49460 
kkarasinski@miottawa.org 



AUTHORIZATION 

Each party signing below warrants that they have full authority to execute this 
Agreement. 

**FOR THE RECIPIENT:** 

Protect Life Michigan 

By: __________________________ 

Name: Trevor Polo 

Title: Representative 

**FOR THE COUNTY:** 

Ottawa County, Michigan 

By: __________________________ 

Name: Joe Moss 

Title: Chairman, Ottawa County Board of Commissioners 

Attest:

__________________________

County Clerk/Register



Supporting Families and Encouraging Life-Affirming Choices in Ottawa County
A Proposal for Funding from Protect Life Michigan

Why This Is Needed
Through educational reources, as well as by connecting women to financial, mental health, 
and material resources, we can help ensure that men and women in Ottawa County have the 
resources they need to raise their families, as well as access to information to make informed 
decisions. 74% of women who choose not to carry their child to term in the U.S. express that 
they cannot afford a child, or do not feel that they are prepared for motherhood. It should be 
our goal to ensure that all women have the resources needed to support a life affirming 
decision for their child when they desire to.

What This Will Fund
● Research on why men and women make decisions about raising children and adoption
● Development of messaging to help connect women with local, state, and federal

resources to meet their material and financial needs while pregnant and beyond
● Spreading awareness through digital and traditional methods to educate men and

women about pregnancy options and connect them with the resources they need
● Educational efforts on campuses and in communities across Ottawa County to spread

awareness about resources & options available to pregnant mothers and parents
● Distribution of material resources (e.g. pregnancy tests) to parenting-aged students at

Grand Valley, Hope College, etc. to help them make informed decisions
● Hiring staff in Ottawa County that will help coordinate educational efforts to people in the

area and connect them with available organizations and resources

Budget Item Description Amount

Staffing The hiring and management of part-time staff in Ottawa to educate 
regarding pregnancy options and connect people with resources 
available to support the decision to parent or adopt.

$77,270

Research and
Content
Development

Research residents’ views and the factors that impact their choice to 
parent in order to develop effective outreach and messaging to 
enhance the ability to make resources known and available to 
expectant mothers and fathers.

$55,000

Educational
Outreach

Various forms of community outreach regarding pregnancy options and
the resources available to those who may be considering parenting in
Ottawa Count.

$10,000

Digital
Awareness
Campaign

Targeted digital messaging to men and women of parenting age 
connecting them with resources in and around Ottawa County that can 
help mitigate material, financial, and mental challenges that pregnant 
mothers or parents may face.

$35,000




